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fafta Terdr yee i S 2l

el 2021-22 % N, 45 faenffar @ wrfemy
Iqew # BT & BT A 93,40,100 FT I TRA
AT g & U ¥ U TS TS
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wafefat = fawor i far w2
"t | W fge | Wil W@
(@ )
EEEac) 30 19
= 13 6
T - 23 12
et
3. wfed 11 2 93,40,100/-
31 4 3
KRNI
Shudt 3 3
T 84 45

T T AT Feraar & e, 11 fenfefat =r
T = 3T AR HAre 3 g
e & WA W W 2021-22 & forw =
Sfeafea ofiaisret & d8d 83,35,625/- wUF
T BAIRA UT 39 ¢

iegd
ISR ) =) fr

)

76,53,125

Y Sfd | 2021-22 |10
% faenfefar &
forg 3fte groff
1 afgrerr

EREEE]
SENIGEED
faenfefat it
EREt:)
% forg e
AT 3T
BIECI I
o (g
 agfa
SEEITRCY
fenfelat &
fore 2fe goft
T farem)

EX) 83,35,625/—

2021-22 |01 6,82,500

AR gy §&I fogmadzom

2.4.5 33t g

24 S, 2021 T AT =ter 2T gies afia
Feria TuRE (@ere urg) #, disidt 2018-20
% 101 fenfefat sfiv defidy 2019-21 & 125
faemfefat & wadie it fuft e

derid TERE @ e T AT emawm &
IuTeAeT BF Ueita AR T HWarfea fham of e e
ARAT, 3regeT, dreftsil < 99T i Sarfed fhar
3T SMEMTAST & [T, WHET . dgarat
T fidzr it faie g

Tes A8

disiidt 2018-20

Tt T ¥ yug i % fow Mes Asd Ut
o, Rgout awstt & Bdiw & & fow mes
Tset U fhar, €a9E ifd-T8T Uea & forw
Rguurt aesit F gEEshr Sfian A=t e 3 aroff 3
TuifiEe Meg Bed (@sfHal & dtF Teet i)
ot fam

disidt 2019-21

e Twr o ¥ w9 ¥ vuw i@ & o
Teg Aed Ui fohar, 99 wg. ¥ Bda & &
o e Tee U fhan, =, T T 3 W9y
AT yea & forg gresr <fiam Rear e
T anft T AAfae Mes As (Tsfhal & =
o 1) ot fam

2.4.6. TEUT

IfFE SiiF HREX Taemde Affes (HEta)
T T2TH wHHe HHd & 9y i 9 %
T fmTet 3 e wrEHe it goer
TS il

2.4.7 MSHRTAN Ede —disidr 2021-23

TAT Jaee e ez e (Sngensund)
T AT 2023 T & forT A waie grea
% U B S SR AT RO T Sngenguret
Y 3 Rl TWHI @, AR 100% WEHE S
% g, faenfefar 3 weraTd Y gHtfaar @ |
W U off dgadi= vz el fham wag s
wWEls, 3,50,000 ®UF ¥, aF WY it AR
% forg oot @rer &t qorm & 75% i gy <t




TE: 3 QX I T 3T WU 57,700 TUF M|

mgemsumat o e efiv &F # et qU ek
s et s/ Seareyet wnfierd <l T
AT MR W EiSa, MWl wEe
e # 60 9 fd SHufar T 39 ufhar o
e forar it #¢ eiwt Rw emgdl/emgdisua 3
TS YieaTet W g=T T o W T, S e
A AT 27% T, THE 1S AUHTEE (22%),
Rt & (12%), AYHEAT (10%), Tgewh

(9%), T-FAE ( 5%), TTag (5%) T s
3T TSt S e &

@ Key Highlights

TEE &t gfawr § oy =6 S 9o g
farere & wehEn e, RUTESt, a9 9@,
amedtemEHee 4, otz €iE. 3, HASE,
FdtE wfge, smder fide o =i,
ToTETeT, TIUETe 3 Tuaeie

2.4.8 TRIETT rEAe— Uisiidt 2020-22

FEM ¥ 928 9% Wedd wade d9ied o
aa@n wE & et ¥ uw ar @R eroet
T Aifed Y, Wead wate divy fwie
T T B3 (6) Tdeh UTHAT o9 & oy fswre
SR o | T g3

HIfAg-19 W & SR =T T rfHfSdaret
% Fras[e, TEI ¥ 100% wEde qiom < &t
Ot farEa @ o T fEnfeat = 15.06 g
T gfd At (T, fOoer @ & 19.33%) it
3T 15.46 TG (Ul |7 & 28.83% W)
W 39 3NEd Uohel U i fUser R
i Ars R g & Peffar & s qurer
o U faUre w ASAd A gU IaAT-A
Tdtadarstt § @ qfiaret & o s 9ot
AT T, S=ad Gl T 31.60 TAUU ddh

ug = faam, S fUoer TS it gor # 51.78% At
MeR gfE 21 faenfefar & yerm fhe T s
I ¥ T HAN A ST qWE <, ware
50% faeEnfefat & 17.82 wedit (fUwer @mer &
18.01% W) I Ed sl YT g3, 19.39
TedY (User 9o 9 12.54% W) @ 3iEd
ToheT YT T aret 30 25% 3T 3 10% =i
20.67 TedT (fUer &er & 9.60% W) @l
e o T gl

TN WEHe i Theldl &l 99 0T TEIHT
st & g wear, o et wede
ot & v i TE Waew & WY-dy
Iy foenfelat it ewar 3 ScATE W@ T ?
I MR X i, wede dise & 86 &
rferer Safar 3 39 ufsar o e fomr 3w 49
Ju fareret & 9 wWwef, wHifd, e, sae
3T foxcifidht onfe @R fafvw o= & wqwa
YT Ued F gU wE S R S %
Y ATMGRT T & $ogdh Wdishdisl i S
¥ o 3fg g3 &, < 39 9@ # Rwet @ &
T W T S gHIfAAr & aaeig deit o
T St 2
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Key Highlights

Studenls Highast Blledian
Placed Sakary ‘Balary

1oo® RGO LA

E15.46 LPA

Mo agew Average Auer age Average

Salary Sy Satary Salary
of Top 1% of Top quatiie of Tog hast

T15.06 LPA

20.67 LPA

19.5% LA T 1782 LPA

_!-_!-_!_—!_—!-_!__!_

2.4.9 faemeft su=tfemr

e & faefefat  9vg W & d-Tmer o
yftaifiaret o B foran, Sas 9== @ T
{7 gom St fAfee gaf % Fo gddy iy
A yfaa ey & e aifder &

faenfefat &Y suafemt & gt e 5 § go
2l

2.4.10 = Rl wm=t aw smfSa
Tfafafear
TENT ST & oAgT ht hermst & el g arefr
21em & Sre & o feneft sora wecaqut gfder
Rurd &1 fafs Qe ooet ¥ e smafea
3t Ffeifad swar & o Se s &
ugia‘raframﬁ?r%m

THA — TSI 2k 2.0

ETSlIC )

gfE 3.0

SIMSTAAT AT — HIeed

dr-ufg - Irgemeumdr #I UighR<T

st

7T (HEOTE) 6.0

fawat 3T aemre &t gir gt foawr 6 & We
2l

3. e e

Tz g fAfs y&R & sedess i g%
FHUTES f3TeT FwRur 3T BT 2

I & emdendun srfafRaw 2017 W wer wr
T, TEIH % 9239, T 4l & -9y, o
et @ RfeE i Feam wer € S e,
TR 3w e W Hser e 3w
JeAl 3 URTeR Yaeren, Safadl i udes & w5
T ArTE H T §; IO TOrEdT st gare e
Ued & 3 A9 & g oA & Q-9
-y eregae @ g < & forg; s
31T i GAHaT Y TETEr S aTe wAHAr w
T 3 e w9 & forg sifers wdwar
AT Tt @ PfwfEd & & fow S e,
Rreqor it diay & wror o gt et § e
TE &1 3T LA A gfd & forr @ W w
I T8 HdHT FEffET &




W . KT @ AW R yfewfat

. Ealsac)

1 fueug-tgsun fAfdar w etumeidt 19-22 310, 2021 111

2 AT AT IX TeEEHdE - wduue S H 14-18 5[, 2021 200

3 R 3T e usfa W UwEIdt 5-9 eTE, 2021 3 12-16 S, 112

2021

4 et oX siumedt 16-17 31T, 2021 42

5 f3fSeer it grarer difgar Ak T uw eiuweidt 20 - 23 f&day, 2021 73

6 faenferat & forg =R wiarer o et 4 - 8 A, 2021 57

7 grrar fmfor ¥ wengHEE - wrew 4 - 8 IFTR, 2021 200

8 AT TFIAARU SeT [l W SNume 18 - 22 37z, 2021 83
THIATE MR W AR H SUAT wH
UM T wegerar ey

9 e fazefadht 12 97— 25 f&day, 2021 38

10 | THUGIRUH 17 <Jeg - 4 fREa, 2021 65

11 TSI ; aRE yeesh & T T gee 23 - 25 fadaT, 2021 10
FHEHT — TITETA

12 | STSumEr: AT gaed Sdw I o 15 - 20 9, 2021 20
e TR & Yaudh — Taugue

13 | emSuwEldt: Hem T & yaEal & forg ufarsrr 18 - 23 3raeaR, 2021 12
T — eI

14 | endeidiue qegmr - d=-1 25 fdat - 4 3pa, 2021 12

15 | UREiST WeW - TEH W % YaeS o ol 22 - 27 Ja%, 2021 13
T || - SIS

16 | URad gfady & e s S 0 erguneitt 25 - 27 IFTR, 2021 12
— Mgt

17 | srgeieiuer wegwr - a=-2 4 - 11 gy, 2021 25

18 | eEuAEidt: W HHEN yeed ¥ Aadie | 28 et 2021 W 24 Bl 2022 15
FEAHA — TAUHTA

19 | oiuwdldt: fefSed ongfd gwer 3t we TREH-Telg 2022 65
UgeT § hda AT HdsA

20 | f3fSieer ofieds W srEuadidt - wediehiuer 23 3f¥ 25 Wl 2022 48

21 | fEwmeT RifdT W erduwEidt - wedtdiue 07-10 9T, 2022 16

MRS = MuT thehed! SaCUHE QIUTH; SMEUASIUT = ST—shUHT BATH e STeTd e Ty, SfuAgidt:

AT AT e STATHe GImw; Hddr = Hufdr Saeuie grmy; WEE = ditheme Saeade 2,
TR = ot e e Wit fFTwe uspehan; IR = oreEm 2T U T (3mRm)

ThSH
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AT wdt wfafafeat & weaw § wEe T s=
W H 3T graRmet R i e arE
It ThT & 30 T&T SHSHL 0T 9rg o
gfg F 71 wdt daeft Jfvsr affdat & geet
% wed, e qor wedrgut anfestt @
TR ¥ ARy ®0 § HASR 90 & THT @
HH W @Y & GHE-9dt (/AT it
Y-l rftram = g fvam o a 2021-
22 ¥ 3 Ui U €§HE §E # W g
Tq&H T &, 9 & U fad af 2021-22 &
3T T ez AR 30 TeE & Tud e
T 3 e Y A ey W gew RBraret
w fged & o T w W T Aecarmel
RIS 2

4.1 Fafear

ST, FWE SH3M H 05 TS, 2021
WHFET &F F WeEH WhE & ' H
g fanar e em

3T, fomer FHR U7 T 07 elTE, 2021 H
T YU &7 # HaTadh e o &7
o g foar mr am

7. Zmfort St @ o ue o &
T 08 S, 2021 &I Teds Whal &
w0 ¥ faged faRar mr am

ST, UST FHAN a7 U oiar &7 ¥ 25
HEd, 2022 HF HedaH WhE & &7 §
g farar wmar em

7. T 9aTer &P 09 W, 2022 ¢
WHTET &7  Tedd NWhE & ®7 d
g farar wmar em

4.2 AU

&7 T 30 AR, 2021, 3R § T
Y garsit & g H far mr 2

I & F 01 FaE, 2021 JITE F
e it Faret & g e T R
JUTAt &FF @l 07 WAL, 2022 W
T GO it Farsi & g& < faar mm

AR gy §&I fogmadzom

3 TSR T & Al 18 A=, 2022
JWE & TN i qash § T &
faar mam
=7 ifthd FUR, TegE Uihay, srefzmer
M gmfesw O &9 & 24 Wi,
2022 IWE § TEAW &t Faret & I&
T fear mam
I F AT, TRATT T HEI (SMSIETH)
IR ST o UfafSd e wgelt & sa
foaivar 3T ST faedt 3 fAfter wedwar &
UTaTHH TSTTl

e gegat it gt G 7 & w0 F Fo 2

4.3 AfRfY =@

TEIM 309 3o U ae SIffY SR W
T &I ¢, T AT SenT, Rrem i WeR &
ure wfafea safeat s Re o €1 ifafer sream
IO S i Mo s Tae o fenfefar
T dr it ufhar & g 7

e & <A e Iffyr smemr it g
T 8 o ®Y W Heor 2

4.4 TRTSH RO TRET Y At TR

2022

2020 W, 3fAWET HUR eheHr e uiRwr
(T3MSH-TET) e dI At # fhy Tw
IHY HE & T, N 7 TF 91 T 399
YT 3T 23 § 25 WA, 2022 9% Al
TEHET ht UHaET il GEHAT @ Qg er
"Sfer TREE sreferaeret § Wi =R
3 gaa fasrg &t gftwr’| eWed § 9 &
3 & @R T AT 109 U YT g

TEAM T WFET Ut o THelT st 3reaeT
off 3T SR =farr fAyfemer™, g, areesT &
TR AT 437 oo THie o §e - 3eaet
ol Ugel sl dlE, TWo T FMe U gEgfaar et
ot T 3i A AR i e o

T Ferhdrst & fo Tdadr © s e &
[T & & o0 e Sugnft 7= o, 59 999 it
i s gerett & @y sgT yftea™ w gfafdfe;
3 =aErar it Wit o ot WX sE @




TUE T S @ i erfde siawdia
TAAT YT ht 3T faoa ¥ fawfoeEmerar ot
Nl & §&E R FMewdarst & Y e
3T g T ¥ weg &l

5. IIEUN R yaRH
TN & THE ge@ T T 3y wEr
IHY YSa fhaT 3 HEIN % Heg weE F
TUT-THT W 30 I MY & Areaw o faga

THEEN T G A AT ¢ S 2y afom 39
THE

SEGRCEE)

1. Ue, U, €F, Im, i famew, U
(2022)! GoT WEAAT 3 e g
FeTe AT & Fferd ¥ Ifaef®, gu
Trenfrdhr 9, 37(3) 266-2871

2. 3(HT, T (2021) IUHH TSTE W HEEA
I wfetase gewfaefadt @ gve:
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T 2021 % 3TER 11

2021-22 % A g T 2

2021-22 % M geTT T 1

A 2022 % ATEAR 12

(*) = Hfogrwe o Fafdd 2wl |k

3T HAAR

srafar @& (*)
T 2021 % 3TER 26
2021-22 % A SIS T 11
2021-22 % A g2 T 4
A 2022 % ATEAR 33

(*) = Hfogrwe o Fafdd 2wl |
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faawr 12

rfaramiar it gt (x)
SH HE | W g
1 fgamTy 92T IS TR ST Sttt )
2 T FHAR AP Ay srefter (terflren wrdwm)
3 3R ARSI =], i T
4 % 3 ot Ut Ry e st - R s
5 A et Tt erefteran (Fem)
6 | T Hfe efterh (WTg T H1Se)
7 fa wrem [BIETs B IBEDT)
8 TS FET 5o AT Tedd TR
9 Feiy 3 @e T g e
10 | EHRIET T T Heras yaus Sy it erfaet dee)
11 ST A I g Al (gzm)
12 IR @t Hrgs FEHT JaUH — 2T T T TR HRH

(*) = 2nfAet B & AT & AR gfias) sray it 3@t W vger, Rffar affwd ik geas

ey (HEug) # srsa g4t Fafad zat @

=1 Al i g (%)

Exksic L] g
1 W TH geaad HE arefteran (TramaET 3 wR)
2 faregTer &F AHEEE
3 Er e TeEHT
4 g Ut FHAY erefter
5 SRR @ FE et (TEem T usfi)
6 | <A gast FRE srfie (e wdHm)
7 o ot fager TARHN (WIS T IHET)
8 HErar HANX HEH TedRMr (F3mee 3 HEwe)
g | TgE dTEE IS T Tt (Rrefie ST srgeem)
10 2 e Teantt (3rerfie o )
11 | el e $an e (e 3w
12 Sifare fearat =&t Tedrtt (@terfe i sem)
13 |3 A 3t weantt
14 30 9o R TARSHN — W3
15 Wmé?ﬂ' ﬁﬁ'ﬂ?gﬁﬁ'ﬂ?—ﬁﬁﬁ
16 | 9T et FAR et (Frme T wdwA)




wH qgegr | T <
17 | FW FAR TRErTT Feantt
18 | Siifware g aifeween RERRINCEISE ISR E D))
19 | &fer weyfoar drerer TEA (T3 S )
20 | IR TEA Teantt (rerfirs ST srgEem)
21 ST St gt (rerfor S )
22 oY TRt Hﬂjﬁ(ﬁmﬁm)
23 | T TARHR — TS
24 T & Hifd et (3rerfiie it rEeEm)
25 | TEAfhel 3relt HEdrt (Trame 3T wEwd)
26 | I FUMLH T Fare geant (o)
27 | FUTS FHHR WE TRT T A (T3
o8 | e FAR TS ware weant (faen)
29 | ®aNA T HHEA Fear (Wew)
30 | AEHT Y& HAR Hedifr (q3ma 1T Hreiwn)
31 AT FWH AT et (Trme T wdwT)
32 S w = Tt (Rrefire ST srgeer)
33 g ot ot et (Trme T wwE)

() = FnfAeT B i [T & ogaR getas Fafie 7t W w0 1 T 6 & srgax Ot Ffoer #F

3ar T

3. WS (%), IU-4UW (1), 91T 26:

e & A i e

T TR oS 3w Ta=e o AT |, W 7 IS & U HiAr SR T 1 S I A
T Su-wfufialt it arg g nfea Wit s uew dit S gt Sifdat e Futg o ¥ e
wt geme & o Arw g

T O 90 ¥ % FeyUl SUAREr g il

. s wEdHA

FEI 7 370 el Y S § 37Ut Miafafer Uithrger w1 it o o &1 Refefe
IAE 37T dh hl YTl 30T 2

TR dsidt s

dfea gt & faenfefat ar TmifRa S W R 3d g a9 196 faenfefat (2020
T 153) ol THEHA W AHifhd fhar Tar on reffies siEw & fAfdedr & 7ea &

R0, TS TR aie 51 UicHTed fohdl STaT 2, SEIF § &7THT 100 ST Shidd
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&1 it o S geyft 3 so% femef; ot e, arftey o gee guyfa
H 50% (2020 § 9T 80% 20%) fenfefal & & 31% <Tsfhar & (2020 # 32%)
faEmeft <31 & 21 T (22 # 2020) F M 2

i. diueet wEwd

T WA FHA 220 AMAST (2020 § 124 31 2019 ¥ 42) R fUwer @< (2020 H)
AR A T AT | e & % forw e fhw T o fosfter eiRateRe @ 43 smaed
(2020 ¥ 27 X 2019 ¥ 23) YT gU; 3IaTEA X €T yaed # 28 (2020 # 35,
2019 # 19): AT & T 40 (2020 # 27) 2T fufg fAAe & o 14 (2020 &
35)1 BTt 27 A ST &t & fow gaar @ ot et ufafeear el w13 srefamer
T 3 15 AR Fo e & & i Ty & |y 39 HeAws Fdaer i
Mg WA gaed & o, 3 Wit & for 28 ¢

Fr 98 faenfefat  @ramer & forw Al g (2020 § 70, 2019 ¥ 14) fEd W
T3 T & foiw 30 (2020 # 17, 2019 # 06) faameft 2 dtetum & forw 12 (2020 &
19; 2019 W 08); W 3 foIT 18 (2020 ¥ 15); 06 ST TH & foIT (2020 # 19);
08 erefame & forg; 07 & fow emeug; efiditgem & forg 10; i WHifa & forg
071 98 # ¥ 84 ITHIGAN HFeST HIeTeh Ulhal ¥ JMAT gT) 24 (2020 § 16) T
T YIHISS 3 WIETehR % TRUTAT Y FEei T gU Fel a7 it uiia
foram zad Ty & #fe & w0 § i s v o o

3T TIe, 09 fAenfefal (2020 ¥ 06, 2019 W 03) Wl 2021 ¥ Sl HAHT #
g3z far wan 09 FEnfefat § T 02 wRUST ¥ ¥ (2020 W 02, 2019 W 01); TH A
01 (2020 ® 02, 2019 W 02); AT & 02 (2020 # 1); STTF ¥ 01 (2020 ¥ 01);
3refzmE W 01; 3T =3itHe W 02 fIameft &1 09 fenfelat & & 01 (2020 & 02) T=
Tt 21 09 faEmeft <31 & 09 T=AT (2020 H 05) T A 7

wwEty ot diuedt & fenfelat § 28/6/2021 = w3 o USfieor

iii. deiiEues (ewdl TRl & oI Twreid/2m &1 T Srdsha)

TH TS, HAHA M 92 MAET (2020 H 62 3 2019 ¥ 54) YT g Tgeh FAlT
T 84 M (2020 ¥ 54, 2019 H 54) ST I URT AT 3% 9IS, 68 IHCAR
T Tdreror faRar AT (2020 W SE T 49 3T 2019 F W 37)1 16 @ =AfRBIT
TR AT T & a8 T & &1 Usiiaor i Afafa=mg 17 a8, 2021
il

iv. diefdt—<isitum (RfSee e @ gy & wudiy wdsy)

T &Y § T 3T g TER & ARSI & 3 9, FEHT TA dar fawor
T gerar 3 yurasfiadr ¥ gar & fou Bfees zmaw ufEisst &t weor it
HARE # 3T 7 3R &S § LR HAM

g %A SoaeiHad 3T M WAeT (THSMSEIars) o T S-—Ta= | fEefier
(TTSSTEY) 9T T3hN & dearaer W <elrar ST @7 2

TG 917 &HT & O 105 mdeT o o (fUoer a1t 62)1 T Sfud adteror ot
TR Ufehar & are, 21 fenfefat & agea o Amifea fBear mr or (e |
TE 26 AT T o)l I8 HEFT H TET AT T

Igt o muud AfdeTd € (TUE: 2004; THG: 2013)1 15 IWCAR ¥ F 12 9UF

AR gy §&I fogmadzom




T AfRIEr 3 39 01 99 o iferaifal &l sg 3 T TR 810 Ja3r &
ToTT 3fftRT faham T am

AT 22 WS 2021 I ot 31T TR, SMSUCH [UH:84], WRA TIHN, THSSSIIATS
% |fg 50 & fhar mr on off orfine Rz, Smeuud [TAUe:95], TAgSEr it
ST o reer 3T wgen § ufawfal s werfea f&m

g wdHY et uRasrel & Tt waaa & o teladl ot =aanfaar
% a9 gaes gt At f qehrer mazashdr @ gU WX T 31 iy fefeee
grafifeat it 37 HEEET & dahNal S AEERE aq eqsl & dared
FH & fou fesred B & 3 v & wdt wafee &, e e, ok
I TR, IUHON 3 AR ST HF FMAA HT & oI T,

3t fofg; ot |rgaw e
Q. HEedr Rrer wded

TSR, FEwHs o Fe Hufar 9 yaee faeg sded (TaeEidh) o T fmr
HEARAT (THET) it AR ggdl 9 & @Y, §EA ¥ 2021-2022 F 90 & AW T

37BN Y3 HET S @ 2

Frw e wEwE § AR Iea & oEu g (W) ST o Hwy e

13 eyaar-Fmior & yarg giER 3 SiFereT I e gu

2020-21 ¥ 620 GfAwfAl (16250 Ffaamft—¥e) &t gorm § HEIM ¥ 2021-22 & 1349
gfawfiay (31100 gfawnf—=2) = Rife fvar 31 a2 ¥ ard & e Brer (@@ &
o) 3T Tad e e (Fwe ot diveEt et & fom) it uee & q@q 7
TH YHN, TR & Y3 2021-22 § SA[AT &1 @M

T, 3rerfire 3T erwar Rutor aRfafEal S sl Tee (srgeiE) T i fRufd Ty B

e FHET o (SEREH) (FE F)
EqpER) 2021-22 2020-21
st (WA grm) 2514.41 1502.61
U TR’ o o disfidt (zafiT wwdte) 302.03 245.83
et Sisfium
([HEMEENaTE, YT TN 3 e o) 215.07 158.46
TSI, ThETdT i e |t 286.77 198.41
3T (37T MMAEH / USIahIUT Jodh HEAH & EIHl 3Mfg & 4336 57.15
fer)
FHel 3361.64 2162.46

¥, Safar s nfafafear

i. AR W wdHA

St 3 2017 & emSensuw wE # Ry € e % Siaat ¥ ¥ wm YAl @
RferT T o TR Wergdr S © o Sl gt o arfeie & # weger
3 AT UM’ 3 U3a gaue, Safaar i UeUs & €0 § 9ar H gHd 21"
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ot rfafiam, 2013 it 9N 8 & dEd Usiigd GEM & gf3aT e it
FIeTHe WSSIM BT SHEgE3N, TEURINGel AT U Saciuie (SMSMETAT-
W), TTRAIN (S @Eu Yo, Aesud ST & e § wRer ey
FHAHA I A el T G&l & g gt sr fumr 9 o 9ok @
IANT T 2

i, STEI-9NT 9N & [ @ sdHd & ded hiTe

TET T 9T TR & A 3T urenfidh #arer, e fasr i arew ([Rfe)
¥ forr T UES % qEd U E FEH % o0 4 o1 HS T % yiaeet
I W HEART faRar T 2

T HAGT & WEAH W, SIS -Thieg TR & Jqw arel Sadl, S
e, Tsed SEml 3T UeNe i uHue Grenfidhl Tt @ fAwd s e
g6 HT el WIET & folT U e -3 @i HdHH Falfed Hi 2

iii. THATSR Tarersie fifids, devae & HieT

TEAT H THEUSR Saarsiie fifies, SeUag & 40 @ §U3 &l e e
T THATSR Tt gofiftafin & <1 it yuw soffal & & us €, 5 e, efdaier
Y T S U 3T HagAaer sAl 991 A @l e

TEATfad 7S Uge, Sefhdr e Te SR (S2tes) TR, Hearael it T8
TEftar @ it wah, S T had TF & forg ved’ sfew ST & fog we’
T W T T &1 SHE 53T AT & WIS &7 & Hehda! a qued i
I GUR 31 T3S HAHT A AT I AT AR S THNT & A9 & o
heT A% SUHAT § g8 | GeIH a9 2

SHET 3L3T 37 HUMAT U &1 Shigd AT 1T STeh! el il & S =i m,
IRT TR B Uga 0 faael &3 § Qrnfos Gaenst & g Sl 98 2l

iv. eI T wreem fifg

TG e i saftar e 1Rfafeat & o 1t 3 & fou, dwm o wE s=
e Femr & Tarer 3T Safidr St TR d v % $639 § wHeie fi e
T3 U Wy Uiferdt (TTenguadt) 2019, W TN i &M st o
T & fow ufdes 21

TANEUEUT-2019 Tt Tah Y@ AT <31 & Tt frufdememt s ggaedt it
Hafea glaeren ot nfafafeat & @ue¥ w0 & ot "HarEr e it v
FHI ¥ TG H TH SMHY FeT dfeh a9ie o 1% o a0 T T-faa oifvq
"TER He @ A 2

AT, e F engensun fafe 3T THenSuEdt-2019 & SER U oedl
i AT o oI T "R " (SMS3MSUAdI-Thies BN UaTed) sht €IOaT sht
& T

g Ufiafoud ¢ fh e 50 e o safiar fAw & o | ares
MEMETAAT-Thieg oht FRRAT UeH Hi # Udh oo T 99 S 3 s Uard
He @l emgsnsun rfafiaw o Reffa et 3iv wweid, ara Ser g et
T3 U faeTe oTedl @l Ui e § 3T et it o § weg i

AR gy §&I fogmadzom




g faerdff wade

i. AR WERT (2021-23 99)

M T 2021-2023 THAT 99 (FHIRIT Hdshd) o 1T 100% T T forr 21
faenfefat < et & ARy gfferet v ura fhan g9 @9 ¥ gaffas aeimr 3.50

g F0F 31T SEd IS 57,700 4T =TI

Il WW‘E
TS weHe & s Rergan on
terforen e 2020-22 2019-21
fenfefat <t T 131 121
AT o aTell sl ST 86 102
I=aw Ht 31.60 20.82
i 10% =7 3fteaa HErEt 20.67 18.86
2 aqele 1 i et 19.39 17.23
>fief amer @ it didy 17.82 15.71
3 ga Hidr - Fer feat 15.06 12.62
ufgaT HidT 15.46 12.00
3t & & g 59% 50%

et 3 Uy ¥ wade & User a4t e dg Rw
I, Tt ufEr ufiErsr

o fwfor ofEisrret & @mar ot g8 ST TeTan & TRRES 7O & SR
A W W T S

T o SN, I & FHa0 O, 2 e i SarTatstl ariet s Uah 2
T ufer ¥ fufor & it agfes ToEar e & & o R-fammarent adteror
(TTETET) Tt T dwTeT faham 3ot i &, dw % urar & fdreror e o
ffrs 9amt it shente it ATaT Jou Fuior § s $t T8 WA sheie i
TEE B YT S 7 3 TEAS T T FEAES shente i T0rET Fargsis
off

THGH ICAE], MY Y T U fTegze S ffids T s gufid 33
At TS WX 1500 HATT T AfHAT ST MazIahal e Wge W T Mgfe
T WSt 71 FHET g witwr & 9= &HT sy T si-arse e & a
e ufdm & fastett engfd & forg ol < & 21

T AeH ¥, Ae 7 URAT & JaeT Telleshi (T gfear fifies) 3w zmgzstt
oSl TS U+l Urgae fifies (GHher) & ais e & 9o ara<id &,
THT-THT T S HAE W G §0 AR W 3 Sule el qHd W
afEierret sl g S T SFe 3t Gt (SH/SoTE 2022) Y FE o
TR & Tsh L TR ¥ ®IFaRT S & A 0T T &

31 AT, 2022 9, Wifde gufa i ot unfa shsT: ST 51 ufdar 3T 49% off
HATT Sl S S & a) § 16T T 14T o

N
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B. TN IO Rag

Ferg o ot dafiaht Seum o ISt wew & Ged, gur wanfie, fewe,
R ot Fue dem (ergergagdEua-+) & fdm or € o e w
AT 50 ARG, T Sl Medl aiilie & Sucied #, fRrem #+e™, and
TEHR & qed fhar T o

M. WS (W), 3U-41T (1), & (26):
T TRT A1 Th T 0T ST 3fte T afifie [ & s it afaisr o 21

T 2021-22 % @IS & IFTER a5 70 AR 3 (E7e 1@ wererar wiee & wated
B 3Mfe, 31/3/2022 T TATH &I a1l TIeT & folT =97 T 31fda o7 (2835.61 oG TUL) &t
T oA T ot o Heh qanasT RTd (5.44 @RE w0d) 3 WU HE (48.93 G TUY)
T TISURY, HOT FhtdT e ( 2781.25 G T0F) & g&d0T & w0 ¥ Fuerr SEr =Ry

3. Wg (M), §a-41T (1), & 26:

T T 3T o et oY 1w a1 3y &Y et & Smaisi | Wi a1 3Mdisiah ht 3iifgey &t furd
oY T8 TE A o W fHEt it S O wmre § Eehd far e 2

[ 2021-22 & @At &, Hus fifee it i & =g T oftsw ong & et o aifiniy ar
3T T sifde =g Fi et off St o @iE w ar erftres fawer 72 gt war @1 anea #, s
TS Al & ®0 ¥, g7 i weterar wiers (Hiustt) ¥ | 2021-22 & oy deem
& @t it Sifde W fAew 3ifye fuid (Tauem) s/ wer &

fore g e U 9oy 2fie, o o =g Wi o wiftaar iR A @ @A st
fararal 3 @ waehd § €
I T, AR 3 TSR & TR, @ Aifear o | ug S arer fowie foawor
3R T 91T T o oot & Aeayul et it efifee furd & srpera o Sfeafaa
T G o eft, WA H o R W WieR fhu MU ratae il & ey U
Tt oY Feqer gfeamior <
31/3/2022 % AR TEAN & &l S T doiw 3fe T Fafda &; qer
g 39 TG S FEE 9ol & oI 1Ry & 31 i =g @i 9 Hufed 2
4. g (¥), SU-40 (1), 4 26:
ﬂmwaﬁn&a@wuﬂﬁwﬁaﬁmﬁémﬁaﬁamﬁ%wmﬁ
STt &
iii.  ST{EE Yahra
TN & T 7 e (T srform favmg €9 sefae) & gdtas afewmret
T U e e ¥ gf i €1 TdStH ufdaret # yaRe 3w [uEar arer wer
ST &1 S ITed % el § HE Y St 7

Syuft 2020-21 2021-22
e - Tx 1 1
W - 15 22
T 7 8
eSSy 3 4




I (AT, @HU9) 1 3
Qe 1 1
et & e 1 -
HE wEe

(THeS, e deX ) 3 2
T 32 41

TEAN & T[T G T JTHUMN W &4 shigd ST T Tar ¢ s amaeiia
& 3 S 79 U e o T & o grEfie &1 s St usnEr a2
T A S TR T G@ET A7 S I SSEuH AAFIw 2017 & se3ar & Fetfe
TAq O e oedt it uifty #§ I S 2

v, smEisune T TEr

- ATIMEATHS - it et yaimamer (engdigune) =i 18 31R, 2021
e W T 3T 3% faRar v em

MEEIZUUS T AT - TMEAHS TN o oI Tl Ihsar shg 9T 21 98
R =7 & femEmaTm S8 S fSet 57 et I gt ofT:favg ysfa i amiee-
snfefar TSt A A H oI 3@, SR 3 Rrenfae w uw |y @ # Heeyut
ffar e i FHeaT S 3

MELITUT ST it STEM, MAHE, AT 3 Feaiand 3 Far =i 2 T 7
& B W HE HET AREAT ¢ SISMSTHAT Tdh AT, el 0 & faq qifq
TN ¢ A fFueTat 3 ggard & o 21 arer TaEn St fAs T w & o wufta
T < orftrer | nfde ardwifie Se3g, ardwie R i W e Y VT Hd 2

TEAT T ASL U TRy Haeft SIS, Tahfdeh TaTE Tae, ezl draie

Hife 3T Hrgaw-vitfae yonferal o & ST @
Her & UthET Brasiet e udd garmaner $ g @ Iqd R 2

3. Eg (9), 4N 26 i SU-TT (1)

e & afErEr i w aeE A

(i)

AT & I 3iFare T U 3iR 31/03/2022 TG w §RIN & Rreor—sdwiar i
T ¥ =mfer W g o U

%Y @ | W () & fAer g it aila
1 Mot St &g oY o 08/07/2021
2 ST FHar faa i oar 25/02/2022
3 [ERECRsIBIC] MR 09/03/2022

T OIHET 59 TR | 370§ 3707 R8T el 3 STHUM &l dgal I ool
I &, AT avTe & W ¥ res Brer-smdiar S s o 2 1 1 3 e @
qeg T &

N
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(i) st 5t fafs
et o SN aRS gRmaie st (off St Aigre) 9T TInEs $ dE-3g i

& YT T & T it snfiremiie Araar ufdharet @ aga S & ol weew

T3 T T TR, SGMEE WG, SFMUA 3qqT X TSt 7y wazr s
TTAST Suwetens ¥ s ST T 30T GUAT H3Te o I9a off 20 SE § St )

F. @3g (), 3U-91T (1), 917 26
a0, Y 3T A & WA ¥ AR it gt @RT e s Reffa gt
Hhda 3T eafia wa|
(i) HHE FHF AFS
T W Gag, 9 g geaisd afafd (@ g wfda), raemet afaft (arg &t su-
AfAfT) o 2w Hed & oFHeT 9 T wmet § G & e Aedst # g3
faar &1

H3Nfed fhT U wE WEEE T had Yead ST WGl P TUT HId @ dfodh WM
I IhEAT T AR Fargal 9k Tga & oIt g @l 9o < € o iR T S #

T s et i 9 g & 49 U0 S8
e § g it taraw nfafafat, erdendun sifefam 2017 Y wHemgemw YT
ME St B e [etia e 3T Weed & URumdr & o Ueh @0 991,
Heae ¥ dgdl Teai S it TEhid @ Pl e aif §ee 3F & e
oAl T MAMETA & TYE | S=F 1 W o Weh 3 fausia 2rexfires St &
AT A9 T T Toh;
T[T & GS& & oI U GahRcsh, oaye 3T Haraye i ardrerer GHia s,
Aok 3T U3 o STTHeT AR W, Hehd TeEd U URial Hl § Uk Tt ad
T Ut O &THAT @ Ug A Hah, ST SeATHS ot 3R e o Uit gg gfdasar
T =T el 71

F AT wS @, 37w A w7 T
BT RTeme’ U8 wEAl H TN S2dl & qre Srs
T & Tewl ar Rreqw, e iR favy Hefaw A S nfafafiat # fasmen @z
(ST TR 3T UHT & MR ) WeiT & o agmar <4
TSR & gogied | sifere fsyarar @mm

TET WD 3T AT AT g § T 3R YN &l 2T & o e w2y
gfeereft z=m

T 95l & 99 Us Afhd e & SR W 3gar 3 S9TeT SATgshdT st
FETaT S|

RN & Taey T &t T TS 3 3T Ug=n a4

AMES IR 3T o YR T TR o Ye(T Pl AT Hd @ R8I0, FTHEH, T
% fou @ 3T Ut & ufY sl w weEE 02/7/2021 FF AN EU

(i) T B A F FEfam
TN & &M, 8F-aR @d-air 9), s qMeet & 9 WUl & qed 3% aeH W

@
@




S AN JEAA T M/ 2
I T o WY YA S gTgege fRar T

STHHT, RTeTor 3T A & AT # TR,
IHY 3MIeYe, TRUTH 3T ITShdT
I HET T T 3 AawE
- @ FEE el
(i)  PRreor Y SrEEUN # i
T & & 7 T Remsmer 9r far & < v fadsgef g 2

2T e & w=f, amtane fafafe, smfemw, sebzmer, gue & #m S, T &
e T frzeiy, fes T, SarT-dud iR wmater i e yae § g
it areY arett nfafafiar g (0) ¥R dr e o Hifd [ i (w) wihe; SenT
T FEH T URe 3T S,
Tl TS 2%, URAad, 99 o =afhma &d; dfea e ot goares
gRET s & e ot it ot after nfe;
FEIM T AT HET AR e Feaifa e rgyal S wter, et wfee & forg
HgT 3iiT gfErs T =
AR S ANTEa UeH S & oIt HhE—AeiRm, gt A -g&diawr it
UReheTT & AR T & gRumar s giaer yee

RTeT0T T FE S THIEIAT T o oIT Hehrld 10 0TS T ot Usfadt & Seeu ¢

faenfefat st FAET SRS #T Hear I, T, JHHW HI 3 IThH! Heg
HH & U 9T  daR S
faenfefal & arafas 9T % AMEW FH ATHT B | WeE B o (00 dhicdd
urarRAl % foIg geifded v e T S e
i Sfad @ @ad i wifersd SIgHee i Turar W e Bie A
ST fRAT T 2
T & AMES! (T §e) & U & gu &g () feEnfear & & & & forg
TR HET &G A &rHar i T o FeErent Smifee A W@ () ¢ Uy dan
F ®; (3) FHer T By & O g ge & Sy i GRIB HE P SEAAeT SHid
w®; (0) Safar & wREw & forw enfefat o anfest= = ®©, el

(iv) | 2021-22 % oIt TWEEr AT (THA) et Sl qo T § TEIF & Jez=

e HAeE (AeiE) & WY gieR Ry gusr AT (TWeiy) @ gor ¥ TR ¥
ST SUIRT BTeT i € 3R 100 H § 91 1 THY TR M fhaT, Siifh TH "wgd
afgar T T [2020-21: # 100 H & 81.40, T AT FhIT A fohaT oT SAifeh TH "qgd
st IR ot

% W 26 I SUAT (2):

g o & S Seaaw Ui (9ot R T wa=iat i 3 T 3 AT |fed)
T I aTer TR & TR TSt i 3 SwAaial 9fed o ifdamiat & - Ru
T &1 39 T T ArTerE it off 9.t Ssmar T 2l

N
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w9 REHE AW AW U IMMAST B sl TaheT S em
GIEiRE) ®)

1 AT A & UIhEY | 14/10/2019 87,80,090

2 W deRrat REEED 22/03/2022 70,74,968

3 AT 9T Tadt | Wit WhET | 11/12/2017 47,35,366

4 ot s TEAr WHET | 29/11/2017 46,51,015

5 4. o TE. G e at WhE | 07/10/2020 44,57,689

fodeT 2015 # T1fid, e O 9 2021-22 § U9 GG & 9Gdd 91 7 2

TN & 30 HEl § THg Tl & Fedyul ared W© ¢ gfF S yrfvs aut
T 2 (GREISTT WS #) U 9SEg 7 Thaol o el Saial st §9eT @1 8, dfew
e & s 3 fawe & forw e uftomm off € w1 1 & sroeft-srer ftmret §
9 TEN A W ¢ R 3terfie ot uRmafte Gedr & urmet @ 3edr @ et
@ & B, gy, T i 941 797 U3 & o der ot 92 U woEwer
fRmfor 3 Tgd 3 yeRlE, SeeiEd 2

26 T 3U-&1 (3):

el

IT-¢ (2) W [ fawor & 92 <oilar S & R tEr e S e & g ar
2rerfiier ufive & et Teeg o foaer 7 it afe &f, o T deeg = W; i Ue oy
fawor =i 9 B Feffia B s g

TN & waraw 79 R Ty & oar, R &t {fy & orar, 3= uilefie g
T aTer HEERET o faawur 7§ 31 arel whig |t st TEu & aie ar e ufivg
% fRdt o Teg & dafda & 2

& 26 T ST (4):

3T

e, damiieret # Rod ¥ (T v smen, araar ar fAudta Rl o sT-am
(1) % Fff foie & qff Sl o Tt 3 & forg ot arer g

T 2020-21 # g7 3T weeEr qitee (FHus) 50§ E & g & e I
TOUR & W19 & AFT 9ared I gaeg (Wee & T Ufd o 9rY) & e
3fifge fard @<t 81 77 RaiE A @

E\ N -‘-?ﬁz-

3.1

e & i

311 T <IAIG, UTaenT 3T T Z % 126.96 HAS

111 3EW fafdy e & gafad 2 15.081 <@ i Ul nfder off S 9t & e w A

S o, TR Ted qleh § TFare (377 STuieh & ded) %k ®T W quithd o AT °e]
ATl I TATST 9ArT AT 3T i/ SRF W @ 215.08 G § S I T4

[1] (i) qaqa faemeff e (2.9,38,000) (%) rard WARIE WX .3,47,000) 3™ ()
foremeft sweamor [Rfer (2 .2,23,000)1




T &l TS

e fremeff e, drerta wuRE s o Rameft Fear Rf ¥ R e w8 1l fenfhar
T SeAfEd AT & 229 & o T & i =1 & fow ez & safo, 5
e o [ 39 909 & O s o Swe § feffar i yafs & o s fEar
AT 21 T fAenfefat o Srana TuiE wee o o s faRar S 2

TR, TS o TG il & # Tad g0, T&IH 9y § 37 g & yaed o
fa, Faar ity siifee wfafy (Twendud) it Tee @ s S

Yaed &l U

U 7 SrTATR:

342,10,08,094 & HAY e FAMGT T HAG/gSid e W 30fAer famar mar om
YR Ueee S faRmamgue (Sngsneurdt) ¥ fUwer o & e 51 g it %
FA NI W T UH AT RO g T ¢, 3Ad Udsh A FeT 3T T 100 Ffazre
FHAG Hg T AW Hlh, S0 a1 & AT ¥ HIUT Tafer Fu7 W & 3 g o
=g off e 1 R ¥ et B e srafte [aE & fow &) wide we s Rt
HE I Gl AT FF Hftedt He & a9 He H AW HE TN UET § s
TS Us UREST & 3fdqla 78 1 T & Sfieer & yeaiy i fafer fr gefter aix
UG dshfcdd Afafa FEF0r 39R HET 2

AT T TS

e & 3fd H aer g 3fie (Frar W (weis) v Feffia uew s ued & gu) Rk
I -1 % FT IAT P T 1 WY & ATACT & ITER, TEF TdH A FHel
T F 100 Uz Hdw/ Hfted e & ZTEm #1 W@ 2

T WA BT ST R Wae S (STSeEu) sfifaw 2017 #F T 22(4)
3T IR Jarer W famamsuy (srgemguAdt) o fafaw 23(4) R 11 wad 2021
3 26/3/2021 Tt ATAGIT T & ER, T HT NS arg % ATACT % TET

T ¥, wda/ Hfted g & Feffa R, wew it faffemt & ore s wr
ST @ &1 SHH Y0 FEIH g it faawon it srget-23 # wewaqul o Htfaat
% IE-8 & WY fahar T @1 &1

TH T O, IR YEe S (STSeTeun) fRfaw 2017 % AN BN § Teer oY @
¥, oo @it auf & e & qdafed d@isT & gure # @i ofgds @ R
3T zEar gt witw (Hiush) sifeest & wer B m@r )

Tl foh, TIUST o STaciehd @l &4 ¥ Tad U, Teu Hiustt & st 9, wefis aegsit
I Uehe I T e it werem s

TN & Fe ¢ o Hfted i Hidq e & fFure fat siafe fe=o & forg am
T T TS H, Hidd Hhe T fhu 70 {3 @ o T 9 Udhe ST UgdT o geifd,
T WE €T § TSR T2l a1 740 o, 56& 9o e Hhe & [a3r & 3
ey & Sirer Tar R 38 e WUy & 3faud fHarar T em Sy Hiejey Faw @
ST it widw Hhe § 3y MU 63T @ WY U § Ushe HET e difdh 39 I AT
frror Tonfie 27 ofit SaraceT ofit ureflRiar o gffda & @

N
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A T TSR
T ST & ogar [ far s, ozt = fawfSe fHmar s i s we

T o U ez & g S gee fRar s

(i)  Hiusht g

aifies @Al (STHET 43) § eraet Hufedt # 3fF & €0 § HHhfad T o AR F oEn
Tl & e e sl & off e & e

ST &I

e yqe

AR & ITER

ST 4 H ITEAR

1

sfifgar fasyereT Sushr

217348

182348

2

He 3 TS IUHI

3093297

3128297

T &l TYIHr:

ITE-4 F ATIN FHel TR oIEl st § ol @ ©/F &1 ek [ Jgfa & 2F 21
YeIgTe ht T 3 e Tt @7 & faar mar &) sraeliaT AT 2022-23 W U
o fo Are R T 2

s 3T weTerar uders TSt g0 JRgfasr 3T yaheiatr & ar § FuX Rure &t
T IEg & I H T T o1, WEIT Ao 2022-23 3 IHE A % AU WAl P WY
I U 3ffam e srazmivwr <X (weusm) # ffte Rwftet w faftes faaw e smar 21

(iv) THRR T 3= ATl

sifam fafare sramioor &, (CHTeR) & o1=F ardt & |ry—arer < fa:

dost § gt IFadr o wdfier gt Y o @ S SR gaad JMer o
fFurg & IR Ut e & yae & fow emazae o

Ao & RfET e o =7, o oiik oA & doi g 2fe 3 e 9T TR, S
e F31e Wemt & for R warerg srw Meffia g e grew # dar e T
ST TF W, TEIM 51 3fd oivar gt 3T 31y yrdfian sifererat a1 wawara fhar
T 7, et q% fF UHT gEet i St | o gdid e 2l

oo sgwee ¥ Rufirt & srfiv, & Aoe & & fr dorw 2fte, o o =1 R,
3T Aot & ==t it 2 oM o YA fFawur 39 @l it gES % 3 ey §
ST TF SR 3T 3= U Tu wdie & oraR, st faawor s Hifaar it
@Al W Puforat & |rer-—ary U W @ 3 FX 941 T eyt arwer 3 sifee
% FIAH H SfeAAad 31T HIWeH w1 3oeid Hhid gU, Tl gial o &Y A
mwﬁ@ﬁwmaﬁ?ﬂ

el 9% I 31/3/2022 H TEAN & Al i Ul & doig 3fe § gdfda &
o

el 9% 9¢ 39 dHE H 9O 9 & o orfeRiy & e ot =g @ °
Hefad 2

v) 3ifaw AR Sty oF, (TAUSM) & et o, HUST 7 31T 9l & Q1o 91 et

afafr sfifee yumeft it wafwan: siafa sifte s ad wwEdeq vl dwd 9
3 FHAR w0 Gt 78 off, {9 |t 2021-22 % o Al sifee g far mr o
fafiar RE=or gonelt it watdr: srafie fRH=or yuret gafe off

AR gy §&I fogmadzom

@
0’0



e gufaal & difds T & gumelt | 2021-22 & forw eree dufuat @
fifde Temos g fRar mm

gt & wifdsw G &t gonett: @ret 2021-22 & forw gt @ witfds g g
BRIk

qifafds 37 IRET & gEm ¥ Fafiaar: aiftfs <7 aRat s g fafts s 09
ferar <mr em
I HE@qU e
F.  figrs & fgfe

3T ufeear & 91e, 39 99T & Ueurdl 3 UIhER UH wigaiay st 3 dler S31Tel Ui
T 3 fore S fdzre & ®0 o fRges f3har T om Wi Seaiet ¥ 04/3/2022 W
TEATT TR T foram o 3T 21/3/2022 St 31T Ugel ShidshTel THIG 219 TR 22/3/2022

Tl 3R & &7 BT | SUAT 3T HdHR HHew forar em
W, IHA & e gar @ R
8T Warery & wiser et o g % IER RN Sgfd Sifd / g

ST / o fiwer ot / Seeyuy / diesget O Heftd S 9ot & ue W adr
o foTT SR e T &l @7 2

T 3TATET, e WA & gEa & IER, X W Ha 9dt A oe e’ w ger
IUST TR T @I 7

oty wdt rfia (weemeh) & forg gl sifrg=mr fRdaw 2021 # ofv dradt srfergemr
AT 2022 # S g2 ofh vl faRly el sifem (TwemEl) sd-2020 ¥ A faRT

T ol
31/3/2022 ht Hah1g TSE o TS h G 36 TN 2
i = 60 (1:10 faameff) 31/3/2022 &t feufd & IrER gt

Fo | | wEdr |t | Tewqud prRfar| et | et | whdt | Seequd orRfa| Fo | AT | Tedt | 1edt gsequdeARied  Fe
60 16 8 4 5 27 3 2 1 1 21 28 13 6 3 4 6 32

o oM T g w4t fRan-fdan w1 oo i & forw quf ® & gfteg @1 [T
IR JEA & AR, Feu foRy udt fige emaifSa sear ®m ot dwetT st
e afdat &t s & forw 23 gafeT wifEr wom gge o mEn, Rfed St das
st |t Fafaa i Wi fasmet o ueh W smeeT w & fow grar A s
T 2l

e gmifee = 3 srfdefiar #areg & ST sfaead WesaM, 70 o T8 geliaf
% IR, 3T HaSHT T YHhE 3 Tedah Yhe o Ua WX 9T T vl o1aR Jare
T 2

T G & Y3 # geied

YA Taeq e (Sngemeuw) i 2017 & & 11, i ST-41T (5), 3 urEfis
Ifat & IgER, ag T deo it 7 & IER fwer I W TER SR & goarsd
=T T TeiH faRivar St gt aever wfafs St fgfs i 4 g grfter-fa
o 2nfier Seal, oot et 3fadf & o i it 3 it 21 Raid it |awe
& W T@T S

N
78t aifde fHre 2021-2022 © <O
g



@
0’@

. 7 udig Brer #ifd 2020 & wEteaT & wedm

IS TR & e wAed ¥ g & fze w uiaieT (tagemengdly) (agfmdt
f3TeTT, Tehiht f3rem & ST §um) 3 i, agfawd fBrem w wasdt 2020 i fmiiat
% HEATIT % o TeesR SET § W U e o 37 & ' H A fRar em frem
W UE % N0 W geee SR (STEenEud) § T T gl @i 2

THH 3], A ¥ e R & 9N demt § famn o foan-fawst g it e WA
% U UH RUrd & w0 § e @ yega fRar w2

AT e

M ¥ Thedl 3 $ezFe Aoy Tsy URET (Used-Tau) ge 2020 &t
TSAHT 7 31287 T S o TY—|TY 23-25 ST 2022 Tk dfS s TR i Astamt
F i s aR e e [ S R srefwawenst § st amm st ga
fFarT &t g 3@ gee @ 2w o e St IRa & orerar S, fae,
% 9T ST 109 UF g

TEAM T YR et Tr eier i eregey W off ot Sv farr ey, ereT,
AT 3 UHER AW 4371 8 WA THe & He-37edel &

fooelt o) #t @, 38 wwe # off 3y uw, gagfaar o guf ¥ o wry—arer e ey
e off mfher o

IMesharett & oy A W T o & S W S & 6 a9 T Suant 5
or; 39 faT At ifT FoT Srvarel @t UeiRid A §U AaEdl Sl Wil Te R W
TS ST

TN T eI & o i fawsta gaaar et ot sow faden & Ayt it
M & G 3T 2Merhdret & Ty e+ R Yedeh o o e faet

Hemung Hewar

ifued wit Tl et daie ToHm(demums) ts 930 T8 9afdd e ¢ gt
TG 2007 ¥ g% ot

T SRR et § FRAET i OiwEe ® agEr 3T & o uw o % ' ¥, dremeeg
AT & AT fenfelat wr afasr it aee St WUy 3T &HaT Ue I 2

dremung, Be et (3239, 9od, TSl ey, anfierd ot g=n) 0 S S g0
R R yaeT el B g9 SeSdl ¢ difh ae AT F T o T afasr & Far &
anfefar it fARawar & oteat & wafold & & forg @eft e1ffart anrzret gem &Y @ X
a1y € gad e & wedl W 3T e dhfgd W (TEEls) iR 3reifie g gua
TAEA HIFE & HH H AT TS|

ST 2021 T HEIH H WARUHE TS & TS o i W T Ui g8 S8 &
e & & dremuas guea § st 9 ngeneun ifafam 2017 & faild oo siat
w3 feres Aol &7 F g wE A gaef g

THSIET Haeddl

Tad g T Sedd (THEIUEA) $t Jead Wi Hefe § dedadh ¥ 9w &t
TSEIAT i WeR &Y forar 21

AR gy §&I fogmadzom




THSITHTA & U TS & ®U A, YT i Jeddh o 3ieeT 9o’ TWehH THETET
Hifderest ¥ I vgw ure & S 3 Had e fORivar d e i e |y
ey, nfafeat it wdwAr @ ggrar 3, W & o T e ufier a9, weed,
3nfe I TTT HTT 2

. THSAIUAUE HaHd

TN ¥ 25/10/2021 & 3ol A i Safidar #aerg (Tigings), WRd T 514 o
TifSd 3R 3T T & qed HelcHT e TET BeAIRIT UTIswA i JEad He &
3T &1 T HEHT Al AEHAT HE & o I T 9 EenEud W W UF ¢ wEEd
76 TUSIIUAUT TSl &l 2 9Te & oy @it 31 yeed & &= o gfifer sam

Tr—a¥Tar TR Sl HhedIgad U H (3reifie wieer + fefteae gwel wieen) sew
I ARG ST TaeT § UHOTS 3 & o @ a9 2

e TS FIT

O # geY R ST =T el HEEE o @i Wedr i SHar §uefs e
srderdun siffiaw 2017 # ool wedt & @ w0

(FE) T Brar AR (T 2020 HHEE ot Rl seA-vem, sEUN ot frew
e, 2 wdia Al SR & WY G SeM-ueH 3 uRefier ®0 § owehrt
THEAT FT (THA) ST G <t 3

T 2020 F IR, TeW, FIA AffaI hiT Tgdr WA H I@T g, I LA F A3
3T ITHYT T TgTar o % oI =R 3 I=r fRren Te & dra wEt anfierd gt
aRU AT Rrer o o &= o drw &t Jiae off aee yarEt w bt & e
% TRUTHEET gereft 2 a1 3 71 59 &R, o Ui &F & are 1ofiRar & e+
% I W AT B F FR T & | ag-fovgs add & B ged & 9 e

Tt gt F T Twhar o ergsdr AT S & o e, amifes e, @,
AT, onfe W 9 - TAMET 3 T AT F e d T 41 98 Gea < ¢ fh wer
3 O & i g weR fFure 72T 2, e dhaw & fdw &=t & fiw aifiers
e wA 3 e & wue R ST wdh

T ¥ fefofas ufaffe Sem iR §et & |y 39 Swifdd @ @ SEEgas
TIHT HE IR AGH =40 o a1 THSAT 9T § Ja3 Han a8 TediT o weaw F
I U @ TS W fRAT WaT or S fRreror o ufdverer, et efx srqEem
Tfafaferat & T i ahd @ @ R O

T TE-
(i) UAETSST 3 FTer JHSHTT FaT

T GIET Shg (TSt Tt U o oiie Read fFam (Seemsidis),
T TR (STeE) &1 U &ad T8I 2

29 TeATE, 2021 I TN W, TIHrSir 3T ndensun fmameum 5 4 98 & wreaq
T et Ra & et &l VR & & T8 o WY TS@ AT FedIT il U+t |re’

TTOT &I ST TR F O TE WHST A (THy) T e G
THINg & TR, I WM & rahefis I, femeff 3T 2ier g Fearm &
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TN MUt Al ifthat & 3Me U UEfis ®0 & TS ShaRMl sl STie i,
TGS 3N o alel HAHAT Wied TIH RAHAT sl @Il BT
FEEFA? S WS S % U Uw G w e, e srnee faeive wnthe ¢
S EgH T N HY ufEieet ¥ ot yrdfie Hwrd Hfifeat & ergEn
feea <
g Ba & el % Tg ey S Tifafat @ agar S it diemnRa e
HYH TRl H T AT & (S, fd- R, sei-wn ank)
ITFEHSH HaE S FMedwdral & EH-UH & Yiedifed H

(i)  eneemSenddrdiungy o WYy [HSHAT AU
G T W G vren i, e st Aftator g, Hee (engendenddidiunas),
e g W fRd UET wew & ST TR Y 19/9/2021 @ el o erEe

(iii)

TEdIT & foIU Ua 9aF HEr 70T 9T g&mer &)

=g gueia O fFyfdeareat s ougs e oY ermar fmfor & wroer # SanT i a
T FEAH € F GU HI st ufd e # 3eiie &) areierdt & giomd 37 Frwar
Y EAE H FA HITHAA ¢ A IAT F et o Tl W aAfe Sared ot
TR gee o |y fEwred v fafRafor gmarett @ us feraier Ao gem s )
TS IR, IE JATAN AT 747 & foh TedT WEa st JaiT o YiRreror 3fiv umst
azaATe Sl AT & ST Rzt o g & Give o g S e o
e I o oI Us A i e B e s, e i @t gart o forg te-w=io
Glardt &t Tz 2

T &, R ¥ 9w & o urE e 3t 39 & & forT ekt UTE T i SrraEret
FF T A I AW g & O T Wedrht S U ht T #i 2

TIUEUS & 9T TS F70T

8/9/2021 &, Rgwm Bmarg ffids (Tauwws), tF AS[@- W1 "EatE & &
SURA % T Teh G A0 (T T 2R T T o THeig & erded i €
T Fnfaer €
THTHTA & faenfefar 3 forg siw:
wrdte fenfefat & fore et g2+ it wede wade & o 3w
THAT % faenfefat s yay & # @ed o TwRm-REs ufasrst W & w
T AT T &
HE, TeIT MR INY TR W (HUEe & Srfdawiar a1 et fafom
emgundr U WG ufdvrt % w0 ¥ wuEwe & O W, st et
FHAS—ATHU Yae TeqqT HIT €, AET o 3% 50 39 & Tahdl 2|

ASIMSUHAT Wl THTHTA o SAfRIRAT 3i/aT 37 RAeahl st Amfdss, Taamiis
i & fawat ARl =re 3 2

TZ WS 7T & 91T & o 7 €, {9t ® U 9 WEHd 3 WS ggn
of ST §haT &1 519 Ul TTRIeTr wEGH 23/9/2021 & J[E AT AT o, 3HE T &
TUSHAT 1O T HEAEdT A g ol

TRAT ya Y See fagmamgorg




ST T -3
(i) TASMESTA o Qrer THSAT 70T

26/7/2021 &I HEAM ¥ TG a6 TaY TN (TTASHTH), et (TTIeEed) &
YT U GHSAT 0T W g&qe 3y o uaensgdiun = 5= fBrar o 51 auf & eifda @
3feTT 31 Wi 997 ¥, sficier TR & Pzt O, radds Ren, s it
ST TST HATHd, Teh E-faauifid denfiss same & &0 U Hansdiun it 3@tE &
21 I IMETTAT 9001:2008 THIU aTcit HUT 31 % B URET X ficianr & thet 3T &

FHATT S0 o T8 TTATSHTA & wrdshal § T ST &, T & Sgensunar e
T3iehl 3 oIT disyer & & wdHar & a9, Rafd s 3t Fafild we 79 Sard gem
FHET 2 TS afye ww (Sed Fuw) o SwiT endensundt Tahd g UreIhd
fEeftar & & forg famar <o

(i) Trafare fRlvar & | Tgw T

16 3T 17 STTET 2021 & YRAT Yaed S fAzmamzom 5 Hed & O
AT Hudt Y T 3w T o Rad iy Ifear o smare R

TH FRFHH & T T W e s (Fozm, afseaseer ga) ok wemiew
JAee goh (TAAET & Jd 3T Je 3R UM WY & oY) o SMSInsuAdt St
I T UL T, WEIE, . AT T Twadr AT . R T T siaret @ waey
femam

TH IS goe W MEIMEUA fImamsum & 800+ Usiighd Widwfial, wd=niar v
fenfelat & amr foram dew & w2 st ufeffdvse dieg o

TARAT T AT UTE SoT R1e SR 3 T Ged e 3telfiish Uget o forg foemeft
AEF-Ye § Tt el it 9 &y 9 © T

(ili) TSNS % [T FHSHAT FOT

TR T 14/9/2021 T 394 Sforss Fufeem (Tengy), 3@, sfomsd, I &

1Y Ueh GUAT A0 W e fh) THsg Ush TEiuad! 9T Y S & i 88
e hrichd, 9T AT ey i i & 21feier THs Srfshd UM i 2

TUSAT FUT T 83T ARG A <2Ahl & o0 T & o Swdwar @i et &
e < I THSNEY % WY SMEMIUAST o UTeIshfl &l Ueigd w1 SFeeT iy
eSS & ATEAT § TASNEY o T[T & TedlT & SMLMSTAST Wahd 514 UTalshd
feoftat fare s fZafiT g 3T gerer—feaft uiam it darear W W ST A AT /)

(iv) TAgET & 919 ATEU U3 e T

15/9/2021 &I FWEAN M #ww gHafd fvg o (gdd, aefar suw) 3§
FIEE H FAddr & oA fAva | uw (TG S IS Sad T @ AT
B

THYAMETH 3 THITAURM it AT § THgdied i 7 < 7, e 98 gfar @
% fasg el (Tuwdin) & e Tg # 95 a9 T 2

TSR yee e (dremuws) & g T3 08 e s 3 A & esraemd
% ®U ¥, TIEATd iR mgensunar e ufErset W Hedi v I e § 3

N
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A ot divgem & gefdq fawal @ v grem &6 9ed 1 39 9ol §, wgdng
(FeAf3ran) 3T engendundt el USseaet TRieiT &l 239 o Tl & o Srqaen & =
M-V HET S TN SRR TS HI arer Teaiiar & @rer TG g o7 Adteta,
AT AR G & fawalt WX eEU, Haddr & yaed & forg A, tH Rauns & w0
TS, IUWHT FIeR, WIS Seffd, T garawuis & sf o Fufdereat & S s 9
faar T em

T3l & a1e, I Fufy forar war & S+ fufererat & o GeaiT o varEr st Siugsy, gadd,
3t TR =aaids B (S R yane $ gurasiierar it Ak T & o s9ed guma)
T qafela fHar s

Al GE W S @ g § gee & forg dat 3 Fator & werdr s & forg ot gewd
T TO® A A o oL ARBTT Tedhdl T ol & §0eh § |1

IYAH AT F MR W, AT § UM TSeeaet Ueet W FAafor e 3 aifda ufomat
3 ¥ wm A & forg afafte Tere g smarfea fahe e




2021-2022

73t anfie faid 2021-2022




WA g e e fagmame

A 3 31 W 2022 H
@far 2 H)
oS & o S 2021-22 2020-21
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IRATT Jaee S8 faamamg
31 WIRE 20220 S H 3Me & T srggfREt T @ 9rr

RUEEE:))

g 5 fFeffaysem ffer & faar

avmar E— o
2021-22 2020-21
1. ¥ & Grafer s
ElPEARED
st 31,94,61,769 3,91,48,791
T 31,94,61,769 3,91,48,791

It 5(w ) Feffay s fiftat & fazr (RftER)

1. 3rerar fAfer fazr - wawr 2,29,36,272 2,15,88,566
2. erarg A fasr - waef wew 21,12,497 22,63,050
3. e Fazr—dwm gameasT fsrd 1,62,88,000 1,52,97,175
4. R far-Taduwy For g e 27,81,25,000
AT 31,94,61,769 3,91,48,791
1. S¢ TR S gfayfar &
2. I~ g@&R &t yfeygfaar &
3. 3 srgefed wfeyfaat
4. 317w
5. feaoef wd dvgw
6. 3T — TS H I=geT 3 TET T TR 2,21,79,299 2,07,45,426
T 2,21,79,299 2,07,45,426
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TR Jaee S8 faamamg
31 W 2022 & 3 2Me & T SRt a= e @1 9nr

O
ozozo
0

@fr )
— Fda af o o
2021-22 2020-21
1. =i 9,45,372 8,05,999
a) fafder 53,320 34,923
b) faga 23,420 15,611
C) B3l 8,68,632 7,55,465
2. fafaer e 29,25,216 72,13,842
a) o€ AE ¥ 31fde wug W wshEr e -
W 29,25,216 72,13,842
- Tt 11,59,350
- diefidt 1,67,322 2,54,814
- fefrdEuas 2,71,275 1,98,000
- giSidEisun 13,27,269 67,61,028
3. e Td dF doT 95,11,86,063 153,38,68,659
a) Igfd dal & @y 95,11,86,063 153,38,68,659
- =] @ W
- [rafer s @ § 94,38,13,285 152,63,36,677
- o @ o 8,17,778 57,26,982
- Sttt § 65,55,000 18,05,000
b) R-sgfea dal & @ -
) e Td W (W) -
4, U S T=d @a .
5. 31T =] Hufwar 64,01,407 22,81,017
a) St sy 64,01,407 22,81,017
£y 96,14,58,058 154,41,69,517
@ TH)
TRf3E A ECuieich) ud o
2021-22 2020-21
. 9% F=d @rar 8,17,778 57,26,982
I1. weterdT T 65,55,000 18,05,000
111, =e], @raTt
IV. 3o St o | Jafe s 94,38,13,285 152,63,36,677
£y 95,11,86,063 153,38,68,659
AR gy §&I fogmadzom



IR Jaee S8 faamamg
31 W 2022 &t 3 2Me & T St s\ @ 9mr

@far )
S — A T o af
2021-22 2020-21
1. Hu=iEt & i IR = ans - ot arg 29,450
2. FH=IREr @ S AW (| anew)
3. enyfiamatsit s i U3t a1 e amodt 9 i3t T@e a1 a5 18,98,79,428 49,79,133
T IR oI T AT
a) Aifaergsa ugare 18,86,22,038
b) g @ W 12,38,084 1,22,346
C) oI ITFHT - 48,19,286
d) er=r 19,306 37,501
4,78 TN ST 1,34,52,248 1,07,38,490
a) wfism 15,87,328 12,72,546
b) reiftw 1,01,28,431 78,93,237
C) wRMET 4,01,398 3,57,900
d) T TE @ 13,35,091 12,14,807
5, <A 16,71,049 16,65,049
a) TR T gere 27,500 21,500
b) ferwrar 70,000 70,000
c) faga 15,26,400 15,26,400
d) g (Fe W 2o) 47,149 47,149
6. Suifsfa em 1,96,65,897 2,32,54,902
a) guy/gs (i & faar 1,17,88,394 88,69,147
b) Fertfa/srera Ffer & fasr w 16,16,337 14,17,179
0) a1 a3 ™ 44,84,488 35,40,234
d) 3 gt e 17,76,678 94,28,342
7. 3 — gerdr/gmEfer ofEierret & adu g gafaar - -
8. Safidr S=a AW Ud e & fou sgemdundt wEeIE @ - 8,57,731
iftyat (sTSesuweT &)
E3d 22,46,68,622 4,15,24,755
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IRATT Jaee S8 faamamg
31 A 2022 W T 3R FF 0 BEAT T et

(ufar &)
et o e
e
1. fRrefor 3o
a) dtsidt 25,14,41,607 15,02,61,139
b) drsifiduaa 3,02,02,957 2,45,83,000
d) diefidtisfum 2,15,06,922 1,58,46,387
2. 3Maed / gierer 3o 1,78,800 1,51,500
T () 30,33,30,286 19,08,42,026
Tdramart
T (@)
o R
1. fafaer / < wden wrsw 3w 2,20937 1,80,939
T () 2,20,937 1,80,939
PEIEEINE I RECTY
Fe (4)
317 eIl wiftwdr — e for wsfiawwr 3o
T (3)
T AT (HHEHTHT+) 30,35,51,223 19,10,22,965

@
o @ e
e X 2



AT g e e fagmame

31 W 2022 7% 3T 3 &G T BT a9 aret srefar

(@far )
Y @/ 79,24,62,323 70,38,61,010
e af & R et 75,50,51,630 63,46,27,215
ToE I 30,00,00,000 18,80,00,000
gt erge -
gt srgar (Tt afeR) 45,50,51,630 44,66,27,215
T AUt e W =N 2,36,03,549 4,86,13,693
TSTE e S
QU RCE 22,86,132
g Srger (Tt afer) 2,36,03,549 4,63,27,561
FA() 157,11,17,502 138,71,01918
;Y & o ygw
T =4 & o vge 30,00,00,000 18,80,00,000
gt = & forg wge 1,49,60,284 3,70,30,742
g =T & g SuEhT (Tt uier) 93,97,66,305 36,96,08,853
F (@) 125,47,26,589 59,46,39,595
ELRVe] (T = - @) 31,6390913 79,24,62,323
3YH YSIT 3EA 1,49,60,284
g gt e (wrdt afte) 31,6390913 77,75,02,039
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IR Jaee S8 fazmamga
31 W 2022 % S SR = HT BEAr 9 i St

(ufar T &)
a) I 9@ & T9d @[ W 4,10,358 4,13,288
b) Ter 3T o e (Frdiuw uta) w 1,862 2,934
EXd 4,12,220 4,16,222
(@far 2 )
- A T T o
2021-22 2020-21
a) 9ff 3T waAt T e
b) WEW % ymEEr S faw
) wforgufy 9 emg
1. afie TARE/A HHTE & THhe wfar/ 1,58,928 84,177
SIESIEIEISIC A EL
d) s
1. yae famr wwar § o 1,05,56,239 1,95,80,688
2. TSI SdsT 9 o 1,81,20,543
3. it sifaly 3R 36,70,460 48,77,436
4, Iryee i 9 e 2,59,780
5. fafaer wie” (T 6t s, smeiens o onfe) 96,667 31,676
6. wHIREY, fagharett anfe & agett 9,420 43,275
7. uftwufy &t fasmt/Rued @ v - wfia areft oy 2,104
EN 3,26,12,257 2,48,79,136
RUEIRE:D)
DEREE] 3,43,687
k3 3,43,687

73t anf§er faid 2021-2022

@

2 g

@

S
Sl
£

‘




AR JaeM S8 e
31 W 2022 % Y 3R 2 H B a9 e St

@fr )

a) 9ad ST Aergd 9,02,82,285 7,19,30,015
1. freror 5,77,23,869 4,26,47,314

2. 1% fareyor 3,25,58,416 2,92,82,701

b) s 3R a=w 2,89,06,550 2,20,22,274
1. Rreror 2,6190,324 1,94,04,931

2. 9% Freror 27,16,226 26,17,343

) diuw & Firer (fRreon) 4,15,530 3,79,080
d) =1 s ® e (TEdiTE) 92,10,745 72,00,586
1. fRreqor 75,96,547 55,28,441

2. % Rreror 16,14,198 16,72,145

e) wH=Td HeArr =g 20,06,949 21,05,548
f) Fafgfr iy dar Tty ey 1,34,42,222 58,71,075
g) wdff T wfZreror 18,72,645 25,43,269
1. freror 16,06,440 22,14,856

2. 9% Rreror 2,66,205 3,28,413

h) 37 - ¥&E fJaw =7 31,64,053 16,29,157
ESd 14,93,00,979 11,36,81,004

ITHET 15 A- HHTN WAMgR 3T Tar FHfer e

o ST E *ﬂ;ﬁj e EN

01-04-2021 ¥ AR YR 21y TR 76,60,984 97,48270 | 1,74,09,254
HAST: T A & U A 1 YSiehd 9o ; ;
T (a) 76,60,984 97,48,270 |  1,74,09,254
HH : T & QA aRAAEH T (b) 6,06,836 1,92,465 799,301
31.03.2021 &I IYSAR A RN () = (a-b) 70,54,148 95,55,805 | 1,66,09,953
diuifeen qeaiaT Sl arfaie JAM & IFER 1,14,52,260 1,8599915  3,00,52,175
31.03.2021 &I a3 WIFE (d)
Fdu o ¥ 3R SN 9TeT yTEen (d -c) 43,98,112 90,44,110 | 1,34,42,222

T 43,98,112 90,44,110 | 1,34,42,222




IRAIT Jaee S famaws
31 W 2022 95 Y SR Y T BT a9 arelt sfaar

(@far )
- A a¥ e af
2021-22 2020-21

a) FUfSal/@rRerst W e (fauEe fas) -
b)=1fafer T Y A (AT TS ar |ied) 56,81,049 53,47,685
¢) udrer 14,42,438 14,35,973
d) s nfafaferar i weamr s 58,73,977 30,13,570
e) yay = 24,37,462 -
f) ders gure @< 15,71,412 -
g) UEhTIN/UTaTT ATt 1,47,40,845 1,05,36,699
h) sEgfy/araar sEgf-fada Temar 93,40,100 34,25,000
i) TEEar = 1,74,09,784 1,43,77,766
j) weHE = 36,52,713 23,30,030
k) BTl % STETETg i w 4,46,87,174 3,26,54,282
) HRHT T HE H @ 718,773 21,624
m) 3 HEHA T 3,63,13,875 1,80,72,587
i 70,185 15,272
e 40,61,261 67,68,345
Tt/ deast 77,47,331 48,64,210
TS 52,52,150 :
dsitettdr 3,16,361 -
drsidiua 34,10,734 37,59,318
drefidfietefen 1,54,55,853 25,78,464
equEdt 86,978

EXl 14,38,69,602 9,12,15,216
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WA Y e e fagmamee
31 W 2022 Ht 3 SR = T BEAT a9 el srqgfaar

O
ozozo
0

(@far )

— AT ¥ e af

2021-22 2020-21
& 3Meia AT 1,21,72,789 88,38,137
a) fasteft 2t 7l 23,52,053 1997981
b) sfar 1,34,407 1,22,230
¢) fatra, <t 3t = (Hufy a2 |fee) 45,54,601 33,53,834
d) & yuR 51,31,728 33,64,092
W IR 16,55,421 15,84,462
e) 3T& 3T o At 1,73,253 1,66,328
f) TefRE, e iR geie gur 14,82,168 14,18,134
T o= 1,16,13,868 72,83,152
g) eur 3 TRl (@ud) 20,10,492 6,99,373
h) arar iR uftees = 10,64,025 6,44,271
i) T gdterat & witefie 3,77,600 3,77,600
j) SRS 3eh 6,77,449 5,56,385
k) fasmoe sitt g=m 20,21,368 15,71,705
) a3 ufFed 2,82,151 1,02,656
m) S & & 8,51,034 8,16,695
n) do =T (el drewydr, TremduEr o e |fafr) 25,37,906 10,05,934
0) FIATET H =T 6,60,481 10,22,403
p) TEEIAT T (FeE) 3,31,415 1,09,848
q) 3 799,947 3,76,282
i) 9% o 67,649 52,457
i) dewTge /A =T 7,29,798 3,21,325
iii) SraEE T 2,500 2,500
T 2,54,42,078 1,77,05,751
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IRAE e HeIW e
31 AT 2022 & A R 2 w1 RE a9 areft gt

(@far T &)
r— T o ad f
2021-22 2020-21
a) areT (o) o w 26,29,092 18,27,611
Fe 26,29,092 18,27,611
(T 2 #)
- I o ad f
2021-22 2020-21
a) waT 3T ufe 9,26,109 599,495
b) Ha i wafi=dr 84,376 56,232
C) AT IUHT 15,024 60,594
d) FgeR 36,82,591 33,81,439
e) 3fifSar T fifar summwr 18,13,072 19,90,463
f) TTg |t 491,071 2,45,599
g) Tofdeacd 3T 31 IUNTT THT 13,65,654 7,22,106
Ea 83,77,897 70,55,928
(R 2 H)
a) 9% JH
EX
(ufar  ®)
e ggglfz_f zg:;:;
a) a3 srfas o/ fmt & o yraem
b) srqEufter AR 9 Wi § e
C) ST e & Tarar Rf see 51,00,000
P 51,00,000
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WA ye e e fagmama
31 W 2022 T Y SR 2 1 BT a9 Aeh syt

@far 2 H)

fRewor

A 9%
2021-22

ot

2020-21

q) TUAT <IT

23,240

b) 3rerfors ==

571912

1,80,521

) TamEE =g

22,228

57,682

d) 7, e 3N e

3,839

2,450

E3 6,21,219 2,40,653
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DIRECTOR GENERAL OF AUDIT (CENTRAL), HYDERABAD L, )
D e
vl el

Dexicated o Tl in Pubic inlsnt

Date: 29 Aug 2022
To,
Director’ MY
Subject: SAR on annual accounts of [TM Visakhapatnam for the year 2021-22

SirMadam,

Separate Audit Report on annual accounts of [TM Visakhapatnam for the year 2021-22 1s forwarded herewith for necessary action
at yvour end,

Yours faithfully,

Encls: As above

CHV SAI PRASAD
Director

Copy to:-

1 Dircctor'CEA
2 FAIIMY

3 SAONCEA

4 AANCEA
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No.DGA(CVCEA/Unit-1/IIMV/SAR.2021-22/2022-23/ Date: 25/08/2022

e s vaye s, Rurareas, & a8 2021-22, 96 9 o dEn e viedes

LE L L
Separate Audit Report (SAR) on the Accounts of Indian Institute of Management, Visakhapatnam
{IIMV), for the year 2021-22, Annexure to SAR and one copy of the Annual Accounts of the
Institute for the year 2021-22, are forwarded herewith for placing before the Parliament. The dates
of presentation of Separate Audit Report in both the Houses of Parliament may please be intimated.

Receipt of this letter along with the enclosures may kindly be acknowledged.

wag,
AT Sd/-
Fofagys aamder (&
Director General of Audit{Central)

No.DGA(CYCEA/Unit-1/IIMV/SAR.2021-22/2022-23/ 25/08/2022
Copy to The Director, Indian Institute of Management Visakhapamam along with one copy of

Audited Annual Accounts for the year 2021-22, (English version) with a request to furnish Hindi
version of the approved Annual Accounts 2021-22 (2 sets), o this Office.

Ty

Sd/-
Director/Central Expenditure Audit




Separate Audit Report on the Accounts of Indian Institute of Management,
Visakhapatnam for the year ended 31 March 2022

We have audited the amached Balance Sheet of Indian Institute of Management,
Visakhapatnam (I1IMV), as at 31 March 2022, Income & Expenditure Account and Receipts
& Payments Account for the year ended on that date under Section 19(2) of the Comptroller
& Auditor General’s {Duties, Powers & Conditions of Service) Act, 1971, These financial
statements are the responsibility of the Institute’s management. Our responsibility is to
express an opinion on these financial statemenis based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor
General of India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards and disclosure norms,
ete. Audit observations on financial transactions with regard to compliance with the Law,
Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance aspecis,
etc., if any are reported through Inspection Reports'CAG"s Audit Reports separately.

3 We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as
evaluating the overall presentation of financial statements. We believe that our audit
provides a reasonable basis for our opinion,

4. Based on our audit, we report that:

i We have obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purpose of our audit;

i The Balance Sheet and Income & Expenditure Account/ Receipts & Payment
Account dealt with by this Report have been drawn in the Format of Financial Statements,
prescribed by Government of India, Ministry of Education, for Central Higher Educational
Institutions.

iii. In our opinion, proper books of accounts and other relevant records have been
maintained by the Institute, in so far as it appears from our examination of such books,

iv.  We further report that:

A Balance Sheet
Al Sources of Funds
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A.l.1 Current Liabilities, Provisions & Loans — ¥ 126.96 crore

A.1.1.1 This included amounts of ¥ 15.08' lakh penaining to various funds which were of
Designated Fund in nature, but incormrectly classified as liabilities (under Other Deposits).
This resulted in overstatement of Current Liabilities and understatement of
Designated/Earmarked Funds by ¥15.08 lakh.

B. Grants-in-aid:

Out of total Grants-in-aid of 275.51 crore received during the year from Government of
India (Revenue Grant $30 crore, Capital Grant $45.51 crore), together with opening balance
of 279.24 crore and interest eamed on unutilized grants 22,36 crore, totaling to
T157.11 crore, 1MV utilized 12547 crore (Revenue 30 crore and Capital
¥95.47 crore) leaving a balance of ¥31.64 crore as on 31 March 2022.

C. Management Letter:

Deficiencies that have not been included in the Separate Audit Report have been brought to
the notice of the Director, Indian Institute of Management, Visakhapatmam, through a
Management Letter issued separately for remedial/corrective action.

v, Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income & Expenditure Account and Receipts & Payments Account dealt with by this
Report are in agreement with the books of accounts.

vi. In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting Policies and
Notes on Accounts and subject to the significant matters stated above and other matters
mentioned in Annexure to this Audit Report, give a true and fair view in conformity with

accounting principles generally accepted in India:

a. In so far as it relates to the Balance Sheet, of the state of affairs of Indian Institute of
Management, Visakhapatnam (IIMVY), as at 31 March 2022; and

b.  In so far as it relates to Income & Expenditure Account of the Surpfus for the vear
ended on that date,

Sd/-
Director General of Audit (Central)

(i) Alumni Fund (29,38,000) (ii) Convocation Fund (2 3,47,000) and (iii) Student Welfare
Fund (%2,23,000)]
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ANNEXURE

1. Adequacy of Internal Audit System: Internal Audit was entrusted to
M/s Rao and Kumar, a Chartered Accountants firm, which completed the internal
audit for the year 2021-22,

2, Adequacy of Internal Control System: Internal Control System was
adequate,

3 System of Physical verification of fixed assets: Physical verification of
fixed assets was completed for the year 2021-22.

4. System of Physical verification of inventory: Physical verification of
Inventory was completed for the year 2021-22,

5 Regularity in payment of statutory dues:  Statutory dues were paid
regularly.

Sd/-
Director/Central Expenditure Audit
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Jitendra S. Karape, IA&AS
Director General of Audit (Central)

DO Lr No.DGA{CYCEA/Unit-1/TIMV/SAR.2021-22/2022-23/ Date:25/08/2022

Dear

Audit of Annual Accounts of Indian Institute of Management (IIMV), for the year 2021-22
was conducted during July 2022. Significant comments on accounts are included in the
Separate Audit Report issued separately to the Govemment of India, Ministry of
Education, New Delhi and a copy marked to you. The observations which are not included
in the Separate Audit Report, meriting the attention of the Management are detailed in

Annexure to enable your office to take necessary corrective action.

I would like to inform that, the issues included in the Part *A" are persistent irregularities
which have been included in the previous years’ Separate Audit Reports but remained
unattended to. Hence, remedial action may be arranged to be taken urgently in these issues,

Further other minor irregularities are in the Part ‘B’ which have been noticed during the
current audit and which require the necessary corrective action to be taken by the
Management.

Yours sincerely,

Prof. M. Chandrasekhar,
Director,

Indian Institute of Management,
Visakhapatnam
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Annexure to Management Letter

PART-A
NIL

PART-B

1. An amount of ¥ 42,10,08,094 being the closing balance of Corpus Fund was included
under Corpus/Capital Fund, IIMV has created a separate Corpus Fund out of Net
Income generated by the Institute over the years i.e., by transferring 100 percent of the
net income every year, to Corpus Fund, including interest on Corpus Fixed Deposits
and incurring expenses out of the fund with the approval of the Board. The Institute
stated that the bifurcation is for internal control. The creation of Corpus Fund and
transferring all the surplus to the fund instead of to Capital Fund is not in line with the
broad scheme suggested in the Common Format. The Institute needs to review the
method of exhibiting the capital and develop appropriate alternate internal control.

2. The Institute stated that the bifurcation of Capital and Corpus Fund was only for
internal control. In such case, the investments made from the Corpus Fund had to be
disclosed separately. However, the same was not disclosed distinetly, instead the
investments out of Corpus Fund are clubbed with *Other Investments’ and shown
under the Current Assets. The Institute needs to bifurcate the existing investments and
disclose the investments made out of the Corpus Fund distinctly so as to have effective
control over them and also ensure accountability and transparency.

3. The following differences between the amounts as per ledger and amounis indicated as
additions to Fixed Assets in the Annual Accounts (Schedule 4D) need to be reconciled

SLNo | Asset Head As per Ledger | As per Schedule 4
1 Audio Visual Equipment 217348 182348
2 | Computers and Equipment 3093297 3128297
Sd/-

Director/Central Expenditure Audit
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Responses to Final SAR

Upon audit of the Accounts of the Institute for the year 2021-22, and in the aftermath of the Institute
furnishing replies to the CAG in response to their draft Separate Audit Report (5AR), the CAG
communicated the (final) Separate Audit Report (SAR) to the Ministry of Education, GOI vide their
letter dated 25/8/2022, and a copy thereof was marked to the Institute vide their letter dated
29/8/2022.

The SAR reports as follows:

A Balance Sheet
Al Sources of Funds
Al Current Liabilities, Provisions & Loans - ¥ 126.96 crore

A1 This included amounts of %.15.081 lakh pertaining to various funds which were of
Designated Fund in nature, but incorrectly classified as liabilities (under Other
Deposits). This resulted in  overstatement of Current Liabilities and
understatement of Designated/Earmarked Funds by $15.08 lakh.

[[1] (i) Alumni Fund (%.9,38,000) (ii] Convocation Fund (%.3,47,000) and (iif)
Student Welfare Fund (%.2,23,000)]

Institute's explanation:

The amounts collected towards Alumni Fund, Convecation Fund and Student
Welfare Fund are contribution by the students towards the Institute's continuous
expenditure for the purpose of the cited activities. Hence, these funds are held
only for shorter periods, and get utilized as the students’ progress at the [nstitute
and graduate to become alumni.

However, in the light of the observation from the CAG, the advice of the FIAC
would be requested, as regards treatment of these items in the future,

Further, the CAG conveyed that observations which are not included in the Separate Audit Report,
meriting the attention of the Management are detailed in Annexure to enable the Institute to take
necessary corrective action.

As conveyed by the CAG, minor irregularities are listed in the Part *B' which have been noticed during
the current audit and which require the necessary corrective action is to be taken by the
Management.
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Annexure to Management Letter
PART-A

HIL

PART-B

CAG Observation:

An amount of ¥ 42,10,08,094 being the closing balance of Corpus Fund wasincluded under
Corpus/Capital Fund. IIMY has created a separate Corpus Fund out of Net Income
generated by the Institute over the years f.e., by transferring 100 percent of the net
income every year, to Corpus Fund, including interest on Corpus Fixed Deposits and
incurring expenses out of the fund with the approval of the Board. The Institute stated
that the bifurcation is for internal control. The creation of Corpus Fund and transferring
all the surplus to the fund instead of to Capital Fund is not in line with the broad scheme
suggested in the Common Format. The Institute needs to review the method of exhibiting
the capital and develop appropriate alternate internal control.

Institute's explanation:

The Balance Sheet (duly following the format prescribed by the MoE) depicts only the
total balance of Schedule-1 at the end of the year. As per the Beard approvals, the
Institute has been transferring 100% percent of the net income every year, to
Corpus/ Capital Fund.

In terms of the NIM Act 2017 Section 22{4) and MV Regulations 23{4) dated 11th
February 2021 approved by the Ministry and gazette notified on 26/3/2021, Application
of Funds is in accordance with the approvals of the Board.

In sum, the Corpus/Capital Fund is being maintained in line with the prescribed
guidelines, format and regulations. Disclosure of the same is being given by the Institute
vide Item-8 of Significant Accounting Policies in Schedule-23 of the financial
statements.

Thus, there has not been any change in the aforementioned accounting practice of the
Institute over all the past years, before and after the IIM Act 2017 came into force; and
the same has found acceptance in all the successive CAG audits.

However, in the light of the observation by the CAG, the institute will review the
methed of exhibiting.

CAG Observation:

The Institute stated that the bifurcation of Capital and Corpus Fund was only for internal
control. In such case, the investments made from the Corpus Fund had to be disclosed
separately. However, the same was not disclosed distinctly, instead the investments out
of Corpus Fund are clubbed with ‘Other Investments' and shown under the Current
Agsets. The Institute needs to bifurcate the existing investments and disclose the
investments made out of the Corpus Fund distinctly so as to have effective control aver
them and also ensure accountability and transparency.

Institute's explanation:

The Institute would be guided accordingly and bifurcate the investments and disclose
the investments made out of the Corpus Fund, distinctly.
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3. CAG Observation:
The following differences between the amounts as per ledger and amounts indicated as
additions to Fixed Assets in the Annual Accounts (Schedule 4D) need to be reconciled

Sl.No Aszet Head As per Ledger As per Schedule 4
1 Audio Visual Equipment 117348 182348
2 Computers and Equipment 3093297 3128297

Institute's explanation:
The Total Assets as per Schedule-4 are matching with the Books of Accounts. The

difference is only a matter of presentation. Depreciation has been colculated and
accounted for, correctly. The observation is noted for compliance in the Year 2022-23.
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Chairperson’s Message

Hari S. Bhartia

Dear stakeholders,
Greetings!

I am happy to report that the Institute continues to
strengthen its focus on faculty, funds, facilities, and the
future of students.

It is heartening that the graduating outcomes of
the students set new benchmarks in the year 2021-
22, a reflection of the meaningful teaching and
mentoring being imparted to them. The Institute
community, particularly the students, did not allow
the unprecedented challenges posed by the ‘once-
in-a-century’ pandemic dampen the spirits. Their
perseverance and adaptability in the wake of adversity
therefore deserve special compliments.

The Institute continues to record good growth and
development with many first-mover advantages to its
credit.

Importantly, the Institute has been continuing its
commitment to nurturing women-led and technology-
led start-ups. With funding coming in from both the
Government and the Corporate Sector, supplemented
by the allocations being made in the Institute
budgets every year, the Institute is all set to deepen
its engagement in a big way in the incubation,
acceleration, and social-entrepreneurship space.

With agility and adaptability aided by the enabling
IT infrastructure, the Institute has been offering a
bouquet of programs in the “phygital” mode, providing
opportunities for the young as well as experienced
management-education aspirants, to upgrade their

skills and enhance their learning.

The Institute continues to preserve and promote
diversity and national character in the true sense and
spirit, as regards students and faculty.

Overcoming the pandemic-induced constraints and
challenges in construction, the permanent campus is
finally taking shape, and is all set to be ready for full-
fledged operations, by the end of 2022. The salubrious
environs will provide the Institute with the much-
awaited wherewithal to scale up its activities in nature
and extent.

The Director and his team deserve compliments for
their efforts in laying solid foundations and shaping this
as a fine institution. | am sure they would collectively
work even harder to see that the true potential of the
Institute translates into even higher performance in
2022-23.

As the Chairman of the Board, | acknowledge with
gratitude, the significant contribution of the Central
and State Governments to the progress, growth and
smooth functioning of the Institute. | also take this
opportunity to thank my fellow members on the Board,
for the value-add they bring to the deliberations.

The Institute, on its part, is accelerating its pursuit of
attaining standards of global excellence, in teaching,
training, research and allied knowledge areas. | am
positive, it will continue to progress, from strength to
strength.

+row 3 ol

Hari S. Bhartia
Chairperson, Board of Governors
IIM Visakhapatnam

Date: 12-09-2022
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Director’s Message

Prof. M. Chandrasekhar

Dear valued patrons,

Under the guidance of and with the support of the
Central and State Governments and the distinguished
Board of Governors, the Institute continued to make
good progress in scale and scope and crossed many
milestones in its exciting journey during the year.

Among the achievements of the Institute, of special
significance is the performance of the graduating
students of the flagship MBA Program, who, on
the strength of their excellent academic and allied
accomplishments in a highly competitive environment,
came out with flying colours.

Graduates from the Institute’s bespoke MBA program
for experienced professionals and entrepreneurs in the
region, are contributing well to the growth and success
of the local industry, with the advanced management-
knowledge and skillsets acquired.

In the first batch of graduates of the Institute’s unique
MBA Program in Digital Governance & Management
are senior officers of the government, including from
the 1AS and other Central Services. With the specialized
learning from the program, they are all set to make a
positive impact on the digitalization projects of the
nation, from concept to commissioning. The Institute is
grateful to the National e-Governance Division, MeitY,
Government of India (GOI), for funding this program and
providing valuable guidance.

The Institute’s bouquet of offerings includes the
Mahatma Gandhi National Fellowship Program
sponsored by the Ministry of Skill Development &
Entrepreneurship (MSDE), GOI. In this initiative, youth
are being trained in public policy and management
to play a facilitating role in skill-development in the
districts of three states, viz., Andhra Pradesh, Arunachal
Pradesh and Bihar.

With ed-tech as the enabler, the Institute is also

conducting  popular  certificate  programs  on
contemporary themes for the management-education
aspirants, pan-India.

With a judicious blend of impressive credentials in
academics, research and industry, the Institute’s
faculty cohort continues to ensure that the Institute’s
commitment remains steadfast to building human
capital, endowed not only with competence and
confidence, but also with character, compassion and
good citizenship.

[IMV-FIELD, the Foundation for  Incubation,
Entrepreneurial Learning & Development, the Institute’s
Startup and Incubation Hub, continues to catalyse
bankable ideas moving from the mind to the market.
As recognition for its good work, the Foundation has
been receiving funding as a Technology Incubation &
Development of Entrepreneurship (TIDE) Centre from
the MeitY, GOI; as well as support from the National S&T
Entrepreneurship Development Board (NSTEDB) of the
Dept. of Science & Technology (DST), GOI. The Foundation
is also grateful to MTAR Technologies, the Hyderabad-
based precision engineering company of national repute
for its support to the Institute’s social-entrepreneurship
initiatives These sources of valuable support help the
Foundation advance and accelerate the fructification
of technology-based and women-led ventures. On
its part, the Institute is setting aside 1% of its yearly
budget as an “Innovation Fund” to encourage students
to choose entrepreneurship as a rewarding career. The
Institute is therefore proud of its role, however modest,
as enabler and facilitator of the StartUp ecosystem and
Atmanirbhar Mission of New India!

In the executive education space too, the Institute
is enlarging its footprint, emerging as the capacity-
building destination for many blue-chip and high-
pedigree organizations.

Given the traction that the Institute is gaining, future
holds immense promise. As ordained in the IIM Act, 2017,
the Institute shall continue to strengthen its teaching
and research towards realization of the national
development goals.

The Institute places on record its gratitude to the Central
and State Leadership, the Board of Governors and the
Board Committees; and the Andhra University, for their
contribution to the growth and good functioning; and to
all the benefactors and stakeholders, for their continued
patronage and partnership in the Institute’s progress
and success.

Prof. M. Chandrasekhar
Director, IIM Visakhapatnam
Date: 12-09-2022
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1. Governing Bodies (updated as on the date of publication)

1.1 Board of Governors

Chairperson
Hari S Bhartia
Co-Chairman and Founder, Jubilant Bhartia Group

Members

P K Banerjee, ISS
Joint Secretary (Management, MC & Scholarship),
Ministry of Education, Govt. of India

J Syamala Rao, IAS
Principal Secretary, Higher Education,
Govt. of Andhra Pradesh

Uma Sudhindra
Security Strategist and Founder & Managing Partner
Go Magic Trails; Co-Founder, | m Every Woman

Prasad Dahapute
Managing Director
The Varhad Group

Satish Reddy
Chairman
Dr. Reddy s Laboratories

Naushad D Forbes
Co-Chairman
Forbes Marshall Group of Companies

G Raghuram
Former Director
Indian Institute of Management Bangalore

Amitabh Chaudhry
Managing Director and CEO
Axis Bank

Malavika Harita
Distinguished Alumna, IIM Bangalore
Founder, Brand Circle

Ameeta Chatterjee
Managing Trustee,
Ekam Foundation Mumbai

B Srirangacharyulu
Associate Professor, IIM Visakhapatnam

Deepika R Gupta
Assistant Professor, IIM Visakhapatnam

M Chandrasekhar
Director, IIM Visakhapatnam (ex-officio)

Kaleem V Khan
Secretary of the Board, IIM Visakhapatnam

1.2 Building & Works Committee

Chairperson
Satish Reddy
Chairman, Dr Reddy’s Laboratories & Member (BoG), IIM Visakhapatnam

Members

Uma Sudhindra

Security Strategist &

Founder, “Go Magic Trails” &
Member (BoG), IIM Visakhapatnam

Ligy Philip, FNAE, FRSC

Nita and KG Ganapathi Chair Professor,
Dept. of Civil Engineering &

Dean (Planning), IIT Madras

Rajiv Mishra
Principal, Sir J J School of Architecture
University of Mumbai

V Nagadevara

Formerly Professor, Dean & Director (i/c)
Chairman, Building
Committee; IIM Bangalore
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A Mallikarjuna, I.A.S.,

Metropolitan Commissioner (FAC),

Visakhapatnam Metropolitan Region Development
Authority

M Chandrasekhar
Director, IIM Visakhapatnam

Amit Baran Chakrabarti
Assistant Professor, [IM Visakhapatnam

R Sayikrishna Raju
Head (Projects), IIM Visakhapatnam
(Member-Convenor)

Invitees:
1. Sushant Baliga

Arun Kumar, GM (Engg.), NBCC (India) Ltd.

oV A WN

(Formerly: Addl. Director General, CPWD), Advisor (Building & Works), 1IM Visakhapatnam
Prof. B. Srirangacharyulu, Faculty-in-Charge (Building & Works), 1IM Visakhapatnam
A K Bharadwaj, GM (Engg.) & Head - SBG (AP & Telangana), NBCC (India) Ltd.

Prashant Khare, Sr. Vice President & Regional Head, SPCPL, Bangalore RO
Arvind Gururaj, Sr. GM & Project Head, SPCPL, Visakhapatnam

1.3 Finance, Investment & Audit Committee

Chairperson
Ameeta Chatterjee
Managing Trustee, Ekam Foundation Mumbai & Member (BoG), IIM Visakhapatnam

Members

Darshana M Dabral
Joint Secretary & Financial Advisor
Ministry of Education, Govt. of India

Prasad Dahapute
Managing Director, The Varhad Group &
Member (BoG), IIM Visakhapatnam

Padmini Srinivasan
Associate Professor (Finance & Accounts)
1IM Bangalore

A Radha Krishna
Financial Controller & Company Secretary
Barclay s Shared Services

Srinivas Kumar Alamuru, IA&AS (Retd.)
Former Accountant General (A&E),
Andhra Pradesh

M Chandrasekhar
Director
1IM Visakhapatnam

Deepika Gupta
Chief Audit Executive & Member (BoG),
1IM Visakhapatnam

Nandita Gundala
Superintendent (Finance & Accounts)
IIM Visakhapatnam (Member-Convenor)

Invitees:
M V Anuradha, Dean (Administration)
C P Vittal, Consultant (Finance & Accounts)

The details of the meetings of the Board of Governors, Building & Works Committee and Finance, Investment
& Audit Committee are appended in Statement 1.
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Overview

The Indian Institute of Management Visakhapatnam
currently offers four long-duration programs - the
Post Graduate Program in Management (PGP), the
PhD Programme, the Post Graduate Program for
Experienced Professional (PGPEx) and Post-Graduate
Program in Digital Governance & Management (PGP-
DGM). The Post-Graduate Programmes lead to an
MBA degree.

2.1 PhD Program

PhD Programme of the Indian Institute of
Management Visakhapatnam (lIMV) is a research-
intensive doctoral programme aimed at imparting
high-quality training in research.

The PhD programme of the Institute aims primarily
at training prospective scholars to excel in their
chosen areas of research through high-quality
publications. This programme would also groom
scholars to be highly skilled teachers.

The third batch of PhD Program was inaugurated on
June 29, 2021. A total of 9 students were admitted
into the Program. Under the aegis of an MOU,
PhD students at the Institute get the additional
opportunity to enrol for doctoral-level courses
at the Indian Institute of Management Bangalore
(11MB) also.

2.1.1 Academics

Areas of Specialization

The PhD Program admitted students in six areas
of specialization i.e., Decision Sciences (1 student),
Economics & Social Sciences (1 student), Finance
& Accounting (2 students), Marketing (2 students),
Production & Operations Management (1 student)
and OB & HRM (2 students) in the year 2021.

Structure of the PhD Program

The Program comprises two phases, i.e., Coursework
and Thesis. The normal duration of the programme
is five years, comprising two years of course work,
a comprehensive examination and thesis work
consisting of a thesis proposal defence; and a final
thesis evaluation and defence.

Phase 1 - Coursework

This phase covers the first two years of the PhD
Program. This phase includes coursework and
independent study. Successful completion of the
first phase requires passing the Comprehensive
Examination (Written & Viva) at the end of the
second academic year.

Phase 2 - Thesis Work

On completion of Phase 1, the students begin thesis
work consisting of a thesis proposal and a final
thesis-evaluation and defence.

2.1.2 Institutional Support

The Institute provides substantial financial and
infrastructural support. PhD Program students in
good standing will receive a stipend of Rs. 30,000
per month in the first year with a 10% annual
increment up to a maximum of five years in addition
to the tuition fee waiver.

Other financial support available to students include:

= Contingency Grant of Rs. 75,000/
(in Year 1) and Rs 25,000/-
(annually from Year 2 to Year 5)

= HRA for students with families
who live off-campus, monthly Rs.
7,500/ or equivalent rent.

= International Conference grants
of up to Rs. 3,00,000/- and
National Conference grants of up
to Rs. 60,000/- towards accepted
papers.

2.2 Post Graduate Program for Experienced
Professionals (PGPEx)

The Post Graduate Program for Experienced
Professionals (PGPEx) leading to the award of
Master of Business Administration (MBA) degree is a
non-residential evening/weekend program. It is an
excellent opportunity for experienced professionals
located in and around the City of Visakhapatnam to
acquire new knowledge and skills and advance their
careers.

The overarching goal of the Program is to help the
participants enhance their managerial competencies
and leadership skills for professional growth and
development; and through that advanced learning,
contribute more effectively to their organizations.

Salient features of the PGPEx (MBA) Program

= 2-year (non-residential) program
= (Classes are held on Friday
evenings and Weekends

Indian Institute of Management Visakhapatnam




= Value-added Course Pack (25
courses)

= Capstone Project

= |IM Visakhapatnam Alumni Status

The third batch was inaugurated on July 17, 2021.
Thirty-one students were admitted in PGPEx 2021-
23 hatch.

2.2.1 Academics

The curriculum at IIMV is benchmarked against
the best in the world to ensure that best-in-class
business education is imparted based on dynamic
pedagogic practices while focusing on the Indian
context. Due importance is attached to improving
the course curriculum constantly that helps nurture
and transform an exceptional pool of students into
dynamic business leaders under the guidance of
distinguished faculty.

Courses are delivered and evaluated through a
combination of lectures, classroom discussions,
case- studies, individual and group projects, term
papers, role plays, business (simulation) games,
etc. Guest lectures by various academicians,
industrialists, and eminent personalities also enrich
the student experience.

During 2021-22, eighteen elective courses were
offered. The list of courses is appended as Statement
2.

2.2.2 Director’s Merit List

The top 3 students in the batch, based on academic
performance (Cumulative Grade Point Average) at
the end of the first year, are included in the Director’s
Merit List. Four students of PGPEx 2020-22 were
selected for the Director’s Merit List. Each eligible
student received a book grant of INR 10,000/- and a
Certificate of Merit.

2.2.3 Merit Certificate

Students who are ranked first based on academic
performance (Term GPA) at the end of Terms 1, 2
and 3 are included in Merit Certificate List. Three
students of each term of PGPEx 2020-22 are selected
for Merit Certificates. Each eligible student received
abook grant of INR 6000/- and a Certificate of Merit.

2.2.4 Award of Degrees

At the 4th and 5th Annual Convocation (Virtual
Mode) held on July 24, 2021, 24 students of PGPEXx
2019-21 received the MBA degree and 32 students of
PGCEP 2018 (Post-Graduate Certificate Program for
Experienced Professionals) received Post Graduate

Certificate in Business Management.

Dr Rajiv Kumar, Vice Chairman, NITI Aayog, was the
Chief Guest, who delivered the Convocation Address.
Shri Hari S. Bhartia, Chairperson, BoG addressed the
gathering and Professor M. Chandrasekhar, Director
of lIMV, presented the Director’s Report.

Gold Medals
PGPEx 2019-21

Prerna Baid and Shilpa Raju Kakarlapudi received
gold medal for the Scholastic Performance in the
Master of Business Administration (PGPEXx) of the
2019-21 Batch.

PGCEP 2018

Prerna Baid received the Gold Medal for 1st rank,
Hari Annepu received the Gold Medal for 2nd rank in
the Post Graduate Certificate Programme in Business
Management for Experienced Professionals.

2.3 Post Graduate Program in Digital
Governance and Management (PGP-DGM)

Post Graduate Program in Digital Governance and
Management (PGP-DGM), leading to the award of
Master of Business Administration (MBA) degree
was launched in 2019, under the aegis of the
National e-Governance Division (NeGD), Ministry
of Electronics and Information Technology (MeitY),
Govt. of India (GOI).

This customized Program is designed with a view
to enhancing the digital-management capacities in
participants, who include government functionaries
as well as professionals from private and public
enterprises. It is envisaged that the graduating
candidates would catalyse the footprint and
impact of Digital India growing more pervasive and
profound, thereby contributing to quantitative and
qualitative transformation in the delivery of services
to end-users.

After the successful start of the first batch, 114
applications across India were received during the
admission process for the second batch. However,
owing to challenges arising because of COVID-19, the
admission process got delayed. The second batch of
the program was inaugurated in February 2022.

The Institute looks forward to the partnership with
NeGD growing from strength to strength, in scale
and scope. It is hoped that the government officials
as well as the professionals from private and public
enterprises graduating from the Program would
lead as champions of change and managers of
digital- transformation projects with improved focus
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on efficiency of service-delivery to citizens and
effectiveness of governance.

2.3.1 Academics

The Program is spread over 4 semesters over two
years. It is a blended-learning model with a judicious
combination of traditional and virtual class-room
modes. This is in tune with the importance and
rising trend of such (on-line) programs being
offered by educational institutions nationally and
internationally. Blended-mode of course-delivery
addresses the constraints of working professionals
in having to be away from work for extended
durations of time, typically necessitated by fully on
campus, residential programs.

The Program is designed for an immersive and
active learning experience for participants. The
selected candidates will be required to complete the
‘Domestic component’ as well as the ‘International
component’ of about 2 weeks at an international
institution/university.

In addition, participants would be required to carry
out a Capstone Project of practical importance,
with potential for implementation in the Digital
Governance & Management space.

During 2021-22, seven elective courses were offered.
The list of courses is appended as Statement 3.

2.3.2 Academic Honour

The students who score the maximum marks based
on academic performance (Semester GPA) at the
end of Semesters 1 and 2 are the first rank holders
and they are awarded a book grant of INR 6000/-
and a Certificate of Merit.

2.3.3 Distinguished Lecture Series

= To complement the in-
class learning with practical
experience of working with digital
technologies, a unique series of
talks were initiated. Distinguished
personalities  with  extensive
experience in the field of Digital
Governance and Management
were invited to share their
expertise with our students. Shri
R Chandrasekhar, IAS (R), former
President of NASSCOM and former
Secretary of the Department of IT
and Dept. of Telecommunications,
known for initiating the National
e-Governance Programme  of

India, addressed the audience on
“Leadership Amidst Disruption”
on April 18th, 2021.

= Shri V. Srinivas, IAS (Additional
Secretary to Government of India
and Director General National
Centre for Good Governance,
Department of Administrative
Reforms and Public Grievances,
Ministry of Personnel, Public
Grievances and Pensions)
addressed the audience on
“Transforming our Future: Public
Policy Solutions for Improving
Quality of Life” on September
18th, 2021.

2.4 Post Graduate Program in Management
(PGP)

The flagship two-year full-time residential Post
Graduate Program, leading to a Master of Business
Administration (MBA) degree, is designed to
equip students to take up leadership roles in an
increasingly complex and dynamic global scenario.
Spread over three terms in a year with a summer
internship between the two years, the Program
lays the foundation for conceptual and analytical
reasoning and gives students an insight into the
dynamics of the business environment.

2.4.1 Academics

The curriculum of MBA is benchmarked against the
best in the world to ensure rigor and relevance,
ensuring that business education is imparted based
on dynamic pedagogic practices, current with
context and contemporary in content. Due emphasis
is laid on formulating a course curriculum that helps
educate and support leaders who can contribute
as professional managers, entrepreneurs, and
stewards of existing and emerging enterprises in
the private, public and social sectors, under the
guidance of faculty with impressive academic and
research credentials. Guest lectures by various
renowned academicians, industrialists, and eminent
personalities also enrich the student-experience.

Courses are delivered and evaluated through a
judicious mix of lectures, classroom discussions,
case studies, individual and group projects, term
papers, role plays, business (simulation) games etc.

A total of 196 students were admitted to the PGP
batch of 2021-23. A snapshot of the class profile
indicates that there were 33 SC students, 7 ST
Students, 60 girl students, 51 students with work
experience, and 79 students with an engineering
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background.

During 2021-22, fifty-one elective courses were
offered. The list of courses is appended as Statement
4.

2.4.2 Director’s Merit List

The top 5% students in the batch, based on
academic performance (Cumulative Grade Point
Average) at the end of the first year, are included
in the Director’s Merit List. Seven students of PGP
2020-22 were selected for the Director’s Merit List.
Each eligible student received a book grant of INR
10,000/- and a Certificate of Merit.

2.4.3 Merit Certificate

Students who are ranked first based on academic
performance (Term GPA) at the end of Terms 1, 2 and
3 are included in Merit Certificate List. Six students
of each term of PGP 2020-22 are selected for Merit
Certificates. Each eligible student received a book
grant of INR 6000/- and a Certificate of Merit.

2.4.4 Financial Aid

The Institute extends aid to students in need of
financial assistance. The objective of the Financial
Aid Policy is to ensure that no student is deprived of
education at the Institute for financial reasons. All
students whose annual household income is below
INR 6,00,000/- are eligible to apply. Other students
with financial difficulties are also considered.

The Financial Aid Committee undertakes a two-step
process for deciding the number of awardees and
quantum of aid. In the first stage, the applicants
are rated on two criteria - income (family income
+ personal income before joining 1IMV) and
outstanding loans (provided they were not taken
for conspicuous consumption). Based on this rating,
they are called for personal interaction with the
faculty panel.

Duringthese interactions, the faculty panel evaluates
each applicant’s liquidity, creditworthiness, and
financial situation to arrive at a rank order of
applicants. Based on the weighted average scores of
these parameters, applicants are provided financial
aid as per the Committee’s recommendations.

During the year 2021-22, an amount of Rs 93,40,100/-
was made available to 45 students as financial aid in
terms of waiver of program fees.

The break-up of beneficiaries is appended below:

Amount
Category | Applied | Sanctioned | Sanctioned
(INR)
EWS 30 19
General 13 6
NC-0OBC 23 12
SC 1 2 93,40,100/-
ST 4 3
DAP
TOTAL 84 45

Apart from the Institute’s Financial aid, 11 students
have received Scholarship of Rs 83,35,625/- from
the Ministry of Social Justice and Empowerment and
the Ministry of Tribal Affairs for the year 2021-22
under the below mentioned schemes:

Sanctioned
Amount
(INR)

No. of

Scheme Name Year Students

Top Class
Education Scheme
for SC students

2021-22 10 76,53,125/-

National Fellowship
and Scholarship for
Higher Education
of ST Students

- Scholarship
(Formerly Top-
Class Education

for Schedule Tribe
Students)

202122 01 6,82,500/-

TOTAL

83,35,625/-

2.4.5 Award of Degrees

At the 4th and 5th Annual Convocation (Virtual
Mode) held on July 24, 2021, 101 students of PGP
2018-20 and 125 students of PGP 2019-21 received
the MBA degrees.

Dr Rajiv Kumar Vice Chairman, NITI Aayog, was the
Chief Guest, who delivered the Convocation Address.
Shri Hari S. Bhartia, Chairperson, BoG addressed the
gathering and Professor M. Chandrasekhar, Director
of IIMV, presented the Director’s Report.
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Gold Medals

PGP 2018-20

Mansi Gupta received the Gold Medal for 1st rank,
Rituparna Banerjee received the Gold Medal for 2nd
rank, Rituparna Banerjee won the award for Best
All-Round Performance. Mansi Gupta also won the
Vani Row Memorial Gold Medal (First Rank among
Girls).

PGP 2019-21

Divya Gupta and Ch Satya Sravya received the
Gold Medal for 1st rank, Sachu S. received the Gold
Medal for 2nd rank, Ch Satya Sravya won the award
for Best All-Round Performance. Divya Gupta also
won the Vani Row Memorial Gold Medal (First Rank
among Girls)

2.4.6. Placements

The Office of Career Development Services (CDS)
in coordination with the students’ Placement
Committee facilitated the Summer and Final
placements during the year.

2.4.7 Summer Placements - PGP 2021-23

The Indian Institute of Management Visakhapatnam
(IMV) celebrated the completion of the Summer
Placements Drive for the MBA 2023 batch. The results
upheld the legacy of 1IMV, of consistently delivering
100% placements, with the students achieving the
milestone even in the face of pandemic challenges.
The highest stipend, at INR 3,50,000, witnessed a
75% increase over the last year for the two-month
internship: and the average stipend across the batch
was INR 57,700.

IIMV witnessed enthusiastic participation by new
and existing recruiters spread across industries
and domains. Held on a rolling basis, the summer
placement season witnessed more than 60
companies participating in the process and making
multiple offers. IT/ITES continued to bet big on
fresh talent accounting for 27% of the total offers
made, followed by BFSI (22%), Consulting (12%),
Manufacturing (10%), EdTech (9%), E-Commerce
(5%). PSU (5%) and other sectors like FinTech and
FMCG.

@ Key Highlights
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Prominent recruiters that reposed confidence in
the Institute’s talent included Microsoft, KPMG,
YES Bank, ICICI Bank, Bosch, D.E. Shaw, Cognizant,
ThermoFisher, ICICI Lombard, Mahindra Logistics,
Latent View Analytics, Dalmia Bharat, TVS Credit,
ArcelorMittal Nippon Steel, HPCL, HSL and NSDC.

2.4.8 Final Placements - PGP 2020-22

The Institute witnessed an immensely successful
final placement season as well. The Institute’s
students once again proved their mettle, with
the final placement season concluding for the 6™
graduating MBA batch in record time, with record
offers.

Despite the uncertainties caused by the ongoing
COVID-19 pandemic, the Institute maintained its
legacy of delivering 100% placement results. The
students broke the previous records to achieve
the highest ever average package at Rs.15.06
Lakh per Annum (LPA, up 19.33 % from last year)
and median at Rs.15.46 LPA (up 28.83% from last
year). Reinforcing their faith in the high quality of
the Institute’s students, industry-wide recruiters
offered higher packages for coveted roles, pushing
the highest package to Rs.31.60 LPA, a handsome
increase of 51.78% over the last season. The lucrative
opportunities offered to the students were a good
reason for celebration, with the Top 50% of students
receiving an average package of Rs.17.82 LPA (up
18.01% from last year); the Top 25% receiving an
average package of Rs.19.39 LPA (up 12.54% from
last year) and the Top 10% receiving an average
package of Rs.20.67 LPA (up 9.60% from last year).

The Institute owes the success of the placements to
the unwavering support of its esteemed recruiters,
the effort and determination of its student
placement committee, as well as the calibre and zeal
of its students. Held on a rolling basis, the placement
season witnessed over 86 companies participatingin
the process and making multiple offers with 49 new
recruiters offering roles across various domains,
including Consulting, Strategy, Finance, Product
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Management, Sales & Marketing, HR, IT & Analytics
etc. There has been an overwhelming increase in
the number of recruiters willing to partner with
the Institute, an indication of the rapid strides it
made, notwithstanding the challenges posed by the
pandemic.

Key Highlights
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2.4.9 Student Achievements

Students at the Institute participated in various
competitions conducted by pan-India B-Schools and
other institutions and companies, bringing laurels
to the Institute. They won some of the best national
level competitions in various domains.

Alist of their achievementsis appended at Statement
5.

2.4.10 Activities organised by various Student
Clubs

Student clubs play a crucial role in bringing Industry
leaders to add to the learning taking place outside
the classrooms. Various students’ clubs conducted
events and invited Industry captains for the
following events:

= Vaktavya - The Leadership Talks

2.0
= Colloquium
= Vriddhi 3.0

= |IMV Dialogues - Saahitya

= V-Pod - [IMV’s Podcast Series

= Hridaya 6.0
A complete list of topics and Speakers is appended
as Statement 6.
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3. Executive Education social sectors; to provide management education
of high quality and to promote allied areas of

The Institute has been scaling up its offer of custom- knowledge as well as interdisciplinary s.tudies; to
and open- executive education programs. support and develop programs promoting social

hrined in th he obiecti and gender equity; to develop educational programs
As ens nng n t‘e IIM _ACt 2017, the objectives and faculties that advance the cause of education,
of the Institute, inter alia, are to educate and

t lead h tribut tossional teaching and learning, across disciplines. Towards
support feaders who can contribute as proressiona fulfilment of these objectives, following are some of
managers, entrepreneurs, and stewards of existing

the programs conducted during the year:
and emerging enterprises in the private, public, and Prog g y

S.No. | Name of the Program Dates ParTi(;}[?;nts
1 OFDP on PLS-SEM Methods April 19-22 2021 111
2 AICTE-ATAL Program on capacity building June 14-18, 2021 200
3 FDP on Pedagogy and Res Methodology July 5-9, 2021 & July 12-16, 2021 112
4 OFDP on Analytics Aug 16-17, 2021 42
5 OFDP on Digital and Social Media Marketing Sept 20 - 23, 2021 73
6 CBP on Communication Skills for Students Oct 4 - 8,2021 57
7 AICTE-ATAL Program on capacity building Oct 4-8, 2021 200
OFDP on Advanced Multivariant Data Analytics:
8 Moderation and Mediation Analysis using AMOS & Oct 18 -22, 2021 83
Process Macro
9 Marketing Analytics 12th June- 25th September, 2021 38
10 SHRM 17th July - 4th Dec, 2021 65
1 :\I/\|Aa?;:g (;cresn(_e:_;laéﬁ/lanagement program for Senior Sep 23 - 25, 2021 10
B et o o 2
3 :?)/ICDF Project Saksham for Middle Level Managers - Oct 18 - 23, 2021 D
14 10CL Madhayma - Batch-1 Sep 25 - Oct 4, 2021 12
15 Project Saksham - Batch Il for Middle Level Managers Nov 22 - 27, 2021 3
- 10CL
16 IMDP on Working with Change Resistance - I0CL Oct 25 - 27,2021 12
17 10CL Madhayma - Batch-2 Dec 4 - 11, 2021 25
18 IMDP: Professional Program in Human Resource 28 October 2021 to 24 February 5
Management - HPCL 2022
o e s
20 IMDP on Digital Transformation - HPCL February 23 & 25, 2022 48
21 IMDP on Design Thinking - HPCL March 07-10, 2022 16

OFDP= Open Faculty Development Programs; IMDP= In-company Management Development Programs; OMDP:
Open Management Development Program; CBP = Capacity Building Program; PDT=Professional Development
Training; AICTE = All India Council for Technical Education; ATAL = AICTE Training And Learning (ATAL) Academy
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The Institute stood tall in its recruitment activities
by actively making offers to faculty members
with high standing and impressive teaching and
research credentials. With the support, guidance
and hand- holding of members of various
recruitment committees, the Institute completed
Faculty-recruitment (General/Rolling) and Special-
Recruitment Drives for hiring faculty, especially
from disadvantaged sections. A total of five new
faculty joined the Institute in the year FY 2021-22.
The Institute has a faculty strength of 30 members,
including the Director, as at the end of the FY 2021-
22. The Institute has ambitious plans to hire and
retain competent faculty on an ongoing hasis.

4.1 Appointments

= Dr. Krishnan Jeesha was appointed as
Assistant Professor on July 05, 2021,
in the Marketing area.

= Dr. Vimal Kumar M was appointed as
Assistant Professor on July 07, 2021,
in the Information Systems area.

= Dr. Shalini Agnihotri was appointed as
Assistant Professor on July 08, 2021,
in the Finance & Accounting area.

= Dr. Pooja Kumari was appointed as
Assistant Professor on February 25,
2022, in the Finance & Accounting
area.

= Dr. Priyavrat Sanyal was appointed
as Assistant Professor on March 09,
2022, in the Marketing area.

4.2 Resignations

= Dr. Krishnan Jeesha, Assistant
Professor, Marketing Area was
relieved from the services of the
Institute with effect from September
30, 2021, AN.

= Dr. Vinay Yadav, Assistant Professor,
Decision Sciences Area was relieved
from the services of the Institute with
effect from November 01, 2021, AN.

= Dr. Vimal Kumar, Assistant Professor,
Information  Systems Area was
relieved from the services of the
Institute with effect from February
07, 2022, AN.

= Dr.Vinay Ramani, Associate Professor,
Economics & Social Sciences Area
was relieved from the services of the
Institute with effect from March 18,
2022, AN.

= Dr. Ankit Kumar, Assistant Professor,
Economics & Social Sciences Area
was relieved from the services of the
Institute with effect from March 24,
2022, AN.

Apart from the Institute’s faculty, industry experts
and visiting faculty from IIM Bangalore and other
reputed business schools taught courses across
various programs.

A list of faculty members is appended as Statement
7.

4.3 Guest Lectures

The Institute takes pride in its high-quality guest
lectures delivered by eminent personalities drawn
from the industry, academia, and the government.
Guest lectures complement the learning process of
the students in understanding the dynamics of the
government and the corporate world.

The list of Guest lectures conducted during the year
is appended as Statement 8.

4.4 AIB South Asia Chapter Annual Conference
2022

Building on the good work the Institute accomplished
in hosting the Academy of International Business
South Asia (AIB-SA) Conference 2020, the
Institute took the lead again, in hosting Annual
Conference from January 23-25, 2022. The theme
of the Conference was the “Role of International
Business & Sustainable Development in South Asian
Economies”. The Conference received about 109
papers from authors of countries like the US, UK,
Australia, China, Hong Kong, Taiwan, Oman, Saudi
Arabia, Bangladesh, Sri Lanka in addition to India.

Prof Deepika Gupta from the Institute was the
Conference Chair and Prof Mohammad Tayeenul
Hoque from North South University, Dhaka,
Bangladesh will be the Conference Co-Chair. As in
the past, the Conference included research paper
presentations and plenary sessions; and case
teaching workshop.

The Conference was a useful platform for researchers
to share their work on sustainability; reflect on its
resonance with the policy and practices of the day;
and its influence on the strategies and approaches
of businesses. The Conference gave the Institute
further international visibility and helped it connect
and network with faculty and researchers from
universities and institutions abroad.
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5. Research and Publications

The Institute gained further traction in its research
pursuits. The Institute’s faculty added to the
expanding body of scholarly publications through
their outstanding research. Their research output is
as follows:

Journal Articles

1. Pandey, N., D@, R., & Ravishankar, M.
N. (2022). Improving the governance of
information technology: Insights from the
history of Internet governance, Journal of
Information Technology, 37(3) 266-287.

2. Shankar, A. (2021). Impact of Mobile Banking
Application Interactivity on Consumer
Engagement: An Experiment-Based
Investigation. Journal of Global Information
Management (JGIM), 30(5), 1-18.

3. Jebarajakirthy, C., Maseeh, H. I., Morshed,
Z., Shankar, A., Arli, D., & Pentecost, R.
(2021). Mobile Advertising: A systematic
literature review and future research
agenda. International Journal of Consumer
Studies, 45(6), 1258-1291.

4. Jain, S., & Shankar, A. (2021). Exploring Gen
Y Luxury Consumers’ Webrooming Behavior:
An Integrated Approach. Australasian
Marketing Journal, 18393349211022046.

5. Joshi, Y., Yadav, R., & Shankar, A. (2021).
The interplay of emotional value, trend
affinity and past practices in sustainable
consumption: an application of theory of
reciprocal determinism. Journal of Strategic
Marketing, 1-19.

6. Shankar, A., Yadav, R., Gupta, M., &
Jebarajakirthy, C. (2021). How Does Online
Engagement Drive Consumers’ Webrooming
Intention? A Moderated-Mediation
Approach. Journal of Global Information
Management (JGIM), 29(6), 1-25.

7. Shankar, A., & Yaday, R.(2021). Understanding
the impact of CSR domain on brand
relationship quality. Marketing Intelligence &
Planning, 39(4), 559-573.

8. Shankar, A., Yadav, R., Behl, A. and Gupta,
M. (2021). How does dataveillance drive
consumer online payment resistance?
Journal of Consumer Marketing. 1-11.

9. Shankar, A., Gupta, M., Tiwari, A. K., & Behl,
A. (2021). How does convenience impact
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10.

11.

12.

13.

14.

15.

16.

17.

18.

showrooming intention?  Omnichannel
retail strategies to manage global retail
apocalypse. Journal of Strategic Marketing,
1-22.

Jebarajakirthy, C., Das, M., Shah, D., &
Shankar, A. (2021). Deciphering in-store-
online switching in multi-channel retailing
context: Role of affective commitment to
purchase situation. Journal of Retailing and
Consumer Services, 63, 102742.

Behl, A., Jayawardena, N., Ishizaka, A., Gupta,
M., & Shankar, A. (2021). Gamification and
gigification: A multidimensional theoretical
approach. Journal of Business Research, 139,
1378-1393.

Shankar, A., & Nigam, A. (2021). Explaining
resistance intention towards mobile HRM
application: the dark side of technology
adoption. International Journal of Manpower,
43(1), 206-225.

Shankar, A., & Behl, A. (2021). How to
enhance consumer experience over mobile
wallet: a data-driven approach. Journal of
Strategic Marketing, 1-18.

Shankar, A., Jebarajakirthy, C., & Kumari,
P. (2021). Editorial for the Special Section
on Research on consumer evaluation of
mobile applications: Does interactivity
matter? Australasian Journal of Information
Systems, 25.

Khanzode, A. G., Sarma, P. R. S., & Goswami,
M. (2021). Modelling interactions of select
enablers of Lean Six-Sigma considering
sustainability implications: an integrated
circular  economy and Industry 4.0
perspective. Production Planning & Control,
1-17.

Sarma, P. R. S., Kumar, A., Choudhary, N. A.,
& Mangla, S. K. (2021). Modelling resilient
fashion retail supply chain strategies
to mitigate the COVID-19 impact. The
International Journal of  Logistics
Management, 1-31.

Chakrabarti, A., & Krishnan, K. (2021). Change
in iquidity of Family Firms with Institutional
Pressure: Evidence from India. American
Business Review, 24(2), 173-197.

Kolukuluri, K. (2021). Healthcare utilization
and outcomes for insured dependent
children: evidence from Indonesia. Empirical
Economics, 63(2), 945-977.
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19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

patyal, V. S., Sarma, P. R. S., Sachin, M.,
Tirthankar, N., Denis, D. (2021). Mapping the
links between Industry 4.0, Circular Economy
and Sustainability: A Systematic Literature
Review. Journal of Enterprise Information
Management, 35(1), 1-35.

Mangla, S., & Sarma, P. R. S., (2022).
Resilience and Complexity Measurement
for Energy Efficient Global Supply Chains in
Disruptive Events. Technological Forecasting
& Social Change, 179, 121634.

Tripathi, A. & Kumar, A. (2022). Demystifying
the effect of high-performance work systems
on job involvement based on dual-path
mediation model. American Business Review.

Basu, S., Majumdar, B., Mukherjee,
K., Munjal, S., & Palaksha, C. (2022).
Artificial  Intelligence-HRM  Interactions

and Outcomes: A Systematic Review and
Causal Configurational Explanation. Human
Resource Management Review, 100893.

Kumari, P. (2022). How does interactivity
impact users’ engagement over mobile
bookkeeping application? Journal of Global
Information Management, (JGIM), 30(5), 1-16.

Shankar, A. (2021). Does employees’
perception towards mobile human resource
management application quality affect
usage intention? A moderated-mediation
analysis. The TQM Journal, 34(1), 145-159.

Shankar, A. (2022). Does Reward
Gamification Drive Brand Relationship
Quality? An Experimental Approach. Journal
of Promotion Management, 28(4), 443-466.

Sumod, S. D., Premkumar, P., Jeesha,
K., & Chowdhury, S. (2021). Is There a
Method to Madness? Predicting Success of
Bollywood Movies. The Journal of Prediction
Markets, 15(2), 1-24.

Yiiksel, D., Kazancoglu, Y., & Sarma, P. R. S.
(2021). A multiphase acceptance sampling
model by attributes to investigate the
production interruptions in batch production
within  tobacco industry. International
Journal of Quality & Reliability Management,
39(3), 836-858.

Kazancoglu, Y., Sezer, M. D., Ozbiltekin-
Pala, M., Lafcl, C., & Sarma, P. R. S. (2021).
Evaluating resilience in food supply chains
during COVID-19. International Journal of
Logistics Research and Applications, 1-17.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

Sivapalan, A., Shankar, A., Das, M.,
Konalingam, M. (2021). How to enhance
customer loyalty to retail stores via retail
service quality practices? A moderated
mediated mechanism. Services Marketing
Quarterly, 1-21.

(2022). Adverse Health
Insurance and Household
Consumption: Evidence from Indonesia’s
Askeskin  program. Journal of Health
Economics and Management, 1-23

Kolukuluri, K.
Shocks, Social

Kumari. P. (2022). Impact of interactivity on
bookkeeping application adoption intention
in new normal: A consumption values
perspective, Journal of Electronic Commerce
in Organizations (JECQ), 20(2), 1-17.

Villari, B. C., Subramanian, B., Kumar,
P., & Hota, P. K. (2021). Do Firm Growth
Models Work in Service Industries in
Developing Economies? An Investigation of
the Relationship Between Firms’ Growth,
Size and Age. Journal of Interdisciplinary
Economics, 33(2), 215-225.

Patel, S. S., & Ramachandran, P. (2022). A
bargaining model for sharing water in a river
with negative externality. OPSEARCH, 59(2),
645-666.

16. Titiyal, R., Bhattacharya, S., &
Thakkar, J. J. (2022). E-fulfillment across
product type: a review of literature (2000-
2020). Management Research Review.

Gupta, P., Bakru, K., & Shankar, A. (2022).
Sustainable Organizational Performance
Management: Deciphering the role of
Emotional Capital in E-Commerce industry,
South Asian Journal of Business Studies.

Arora, M., Shinde, A. M., Yadav, V., Maji, K. J.,
Singh, V., & Myers, R. J. (2021). Ramifications
of Indian vehicle scrapping policy across the
mobility sector. Resources, Conservation and
Recycling, 174, 105845.

Patyal, V. S., Kumar, R., & Kushwah, S. (2021).
Modeling barriers to the adoption of electric
vehicles: An Indian perspective. Energy, 237,
121554,

Mukherjee, C. (2021). Indigenizing the
Detective Genre in Satyajit Ray’s ‘Feluda’
series: A Study. Drishti: The Sight, 9(2), 159.
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Case Studies

39. Pandey, N., D@, R. (2021). The Question of Net
Neutrality. Indian Institute of Management-
Bangalore.

40. Chakrabortty, R., & Majumdar B. (2021). Yuno
learning: Building marketing channels for
online business, Ivey publishing.

Books

41. Deb, S., Majumdar, B., & Sunny, A. M.
(2021). Youth Development in India: Future
Generations in a Changing World. Routledge
India.

6. Entrepreneurship

IIMV- Foundation for Innovation,
Entrepreneurial Learning and Development
(IIMV-FIELD)

Women Startup Program

One of the objectives of the Institute, as enshrined in
the 1IM Act, 2017 is “to educate and support leaders
who can contribute as professional managers,
entrepreneurs, and stewards of existing and emerging
enterprises in the private, public, and social sectors”.

The Indian Institute of Management Foundation
for Incubation, Entrepreneurial Learning and
Development (IIMV-FIELD), the Incubation and Start-
up Hub of the Institute registered under Section-8 of
the Companies Act, 2013, continued to conduct with
success, the Women Startup Program under the aegis
of IIM Bangalore. The Foundation catalyses bankable
ideas moving from the mind to the market.

Funding under NIDHI Accelerator Program of
DST-Gol

The Foundation received a competitive grant of Rs.40.0
lakh for the Accelerator Program under the National
Initiative for Developing and Harnessing Innovations
(NIDHI) of the Dept. of Science & Technology, Gol.

Under this  Program, IIMV-FIELD  conducts
a cohort-based accelerator program for women-
led ventures, social- ventures, edu-tech ventures
and startups developing and deploying Al and
ML technology solutions.

Funding from MTAR Technologies Ltd.,
Hyderabad

The Foundation received Rs.40.0 lakh as grant
from MTAR Technologies Ltd., Hyderabad. MTAR is
a leading national player in precision engineering
serving core and sensitive sectors like defence,
space, nuclear etc. The grant is given under their
CSR initiative. This is the first major grant (under
CSR) received by the Foundation.

The proposed new initiative, an Entrepreneurship
Development cum Incubation (EDI) program aims
at improving the social sector indices of India by
supporting ambitious and innovative entrepreneurs
who are interested in creating not only “value for
money” but also “value for many”. The objective
of the EDI program is to enable them to transform
their ideas into successful business ventures for the
larger good of the society.

The aim is to focus on, and help ventures that set
out to solve social problems in the gap areas as
identified by the NITI Aayog, Gol.

Institute Startup Policy

Towards giving a further fillip to such
entrepreneurship development activities,
the Institute set wupon implementing the
recommendations of the “National Innovation and
Startup Policy (NISP) 2019 of the MoE, GOI, that
seeks to promote innovation and entrepreneurship
in higher education institutions in the country.

A key recommendation of NISP-2019 is creating an
“Innovation Fund” by every institution of higher
education in the country for supporting incubation
and related facilities and activities. A highlight of
the recommendations is creating own resources to
the tune of 1% fund of the total annual budget as an
‘Innovation fund’.

The Institute accordingly commenced creation of
the “Innovation Fund” (to and administered by IIMV-
FIELD), towards fulfilling the objectives under the
[IM Act as well as NISP-2019.

It is envisaged that the annual contribution by the
Institute towards innovation and entrepreneurship
development will go a long way in ensuring the
sustainability of I[IMV-FIELD and its endeavours,
helping the Institute stand out in the league of
management institutions, as regards fulfilment of
objectives enshrined under the IIM Act, as well as
the larger national development goals identified by
the MoE, GOI.
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7. Infrastructure

7.1 Transit campus

Since the operations at the permanent campus are
slated to take off, only refurbishment with furniture
and electro-mechanical items was taken up during
the year. An additional building of Andhra University,
adjacent to the present building of the Institute was
also taken on lease, to be used as an incubator.
It was made fully functional with all facilities for
housing the IIMV-FIELD operations.

7.2 Hostel

A hostel to house 64 students on twin-occupancy
basis was also hired with furnishing.

7.3 Permanent campus

During the current year, the following works
progressed in the permanent campus:

= Academic blocks C and B along
with dining centre and 3 student
hostel buildings were completed.

= Interior fit-out works like IT &
AV and furniture works were
completed for classroom and
hostel buildings.

= Bulk utilities like LT panels,
Transformers, DG sets & HVAC
chillers were Installed, tested,
and commissioned.

= Installation of WTP & STP
machinery was in progress.

= The CEA granted permission for
energizing electrical installations.

= APEPDCL released power supply
of 750KVA to the permanent

campus.
= Plantation work under the
Corporate Environmental

Responsibility funds of Rashtriya
Ispat  Nigam  Ltd.  (RINL,
Visakhapatnam Steel Plant) was
also completed.

7.4 Library

The Institute library is equipped with the latest
software packages and a large collection of books,
CDs, videos, Indian and international journals;
magazines, and research reports relating to
management and allied subjects. The library

has access to almost all the major journals in the
management disciplines. The Institute is committed
to expanding the knowledge resources on an
ongoing basis. It subscribes to and provides access
to several academic online databases.

Following services are offered:

= Circulation of library material

= Research assistance and
reference service

= Information literacy

= Regular training sessions on
databases

7.4.1 Circulation Statistics

Books added 144
Books issued 197
Books returned 176
Books renewed 123
Remote Access log-in sessions 8205

The Institute provides textbooks and courseware, as
part of the fee collected, to all the students, for all
the courses.
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Library collection highlights are appended at
Statement 9.

7.5 Computer Centre & IT Infrastructure

The highlights of the activities of the Computer
Centre and details of IT infrastructure are:

= Program Fee Management Module
was successfully implemented
along with SBI Payment Gateway
Integration to collect fees
for academic and executive
education programs. The system
is useful to collect term fees,
application fees, admissions fees,
etc. for various programs. This
portal is also useful to collect fees
from domestic and international
participants.

= Design, development and
deployment of new website with
added features and functionality

= Purchase of workstations, laptops
and printers, Research software;
Design & development of website
for the Interdisciplinary Decision
Sciences & Analytics Lab (IDeAL)

= Successful conduct of the 4th &
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5th Annual Convocation in virtual
mode

Renewal of WebEx licenses on
time and purchase of additional
Zoom Licenses

Purchase of hardware for new
faculty members

Renewal of online Examination
Software - DigiExam

Renewal and upgrade of Internet
services at IIMV Temporary
Campus and Hostels.
Development of new admissions
portal to automate the admission
process. It is user friendly, robust
with features like conducting
online interviews, phase-wise
evaluation and payment gateway
integration etc.

Zoom conference-room connector
facility in two classrooms, along
with  CISCO  hardware-hased
video conferencing system. This
allows the users to use these
classrooms to conduct online
classes / meetings in addition to
the existing virtual classrooms
Extension of internet and network
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facility to the new (annex) building

= Support for conduct of 3-day AIB-
South Asia Conference, held in
virtual mode

= Renewal of Amazon Web Services
for the hosting of website and
Moodle server

= Renewal of AMC and subscription
for the CISCO network equipment
installed in transit campus and
hostels

= Organizing the Management
Doctoral Colloquium, in virtual
mode

= Extension of ITFMS and AV AMC
contract Agreement for one year

= Renewal of Learning Management
Systems (Moodle)

= Renewal of Microsoft Campus
license

8. Alumni Activities

Academic institutions reach great heights on the
active support of their alumni base. The Alumni
Office and the Student Alumni Committee of the
Institute strive to foster a strong bond with the
students, past and present.

Numerous sessions involving alumni-student
interaction such as knowledge-sharing webinars,
placement-related guidance, mentorship programs,
Alumni Meet etc. are held on regular basis to
actively engage with the alumni. Such interactive
sessions strengthen the brand image and visibility
of Institute in the government, industry and the
society at large (where the alumni are based) and
also promote networking of the alumni within the
Institute family.

List of Major Activities:

= ‘Alumni Round Table Conference’
series

= ‘Know it from Your Alum’ series

= ‘AlumShine’ series

= ’Students-Alumni Interaction’
series

= Alumni Meet-2022

9. Policy and Initiatives

9.1 Disability Services

The Institute continues to give priority to addressing
the needs of specially-abled students. The goal of the
Institute is to provide equal access for students with
special needs so that they get as good an educational
experience as any other student. The Programs
Office at the Institute works with the faculty and
students to ensure that the needs of the students like
accessibility to classrooms, seating arrangements
for students with special requirements etc. are
duly met. The Institute welcomes students with
special needs and is committed to the continuing
development of an enabling environment and a non-
discriminatory culture.

Every student with special needs is taken through an
assessment to identify the specific needs required
by him or her. This is done well in advance to ensure
that the office can work with the student at each
step, starting from accommodation to accessibility
of campus and any other support required.

During the Orientation Week, a session is included to
build awareness and sensitization towards students
with disabilities. Campus and hostel premises are
installed with lifts, ramps, railings and accessible
washrooms have been added to make the existing
infrastructure more accessible. Improvements are
being made every year based on inputs received
from students and domain experts.

All available accessibility features in the tools
are used for remote delivery of lectures and
administering exams are made available based on
the request of the participants.

Details of students with disability are appended as
Statement 10.

9.2 Internal Complaints Committee

Gender equality is one of the cornerstones of an
inclusive workplace. Following the provisions of the
2013 Prevention of Sexual Harassment of Women at
Workplace Act, several activities were organized to
develop awareness and sensitivity about equitable
practices at work.

A Lecture on Prevention of Sexual Harassment
at Workplace was organized in Telugu (the local
language) for all Housekeeping, Security and other
Staff working in the Institute on 28th March 2022.
The lecture was delivered by Advocate Ms. Jaha
Aara, ICC member, followed by Q&A.

No complaints pertaining to the Internal Complaints
Committee were received during 2021-22.
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10. Personnel and Administration

As on 31 March 2022, there were 12 officers, 33
administrative staff including 17 Assistants, 4
State Resource Associates, an office assistant and
project assistant each and 4 persons (in consulting/
advisory) on retainership basis at the Institute.

The detailed status is given in Statement 11.

The list of personnel is appended as Statement 12.

10.1 Official Language Implementation

The Institute makes sincere endeavours in the
usage of official language in every way possible. The
Institute has implemented use of Hindi language in
sign boards etc. The Institute has also conducted
activities like Hindi speeches, poems and slogan
competitions during the ‘Hindi Day’ celebrations.
The Institute continues its endeavours on an ongoing
basis to build greater awareness of the language
and encourages use of Hindi in all its day-to-day
operations.

Official Language Implementation Committee
(oLIC)

As per the provision of the Official Language Act,
1963, to promote the usage of Hindi in Official work,
an Official Language Implementation Committee
was formed with the Director as the Chairperson of
the Committee. The Committee strives to follow all
the rules as enshrined in the Act for progressive use
of Hindi in accordance with the constitutional and
statutory provisions of the Official Languages Act
and Official Languages Rules.

10.2 Digital Transactions and e-procurement

The Institute has always been at the forefront in
embracing the digital technologies. Out of 8114
total transactions that took place in the Year 2021-
22, 8112 (99.97%) were digital transactions, which
surpassed the previous year’s record. The Institute
has also embarked on purchase of goods through
GeM (Government e-Market Place) portal and
follows e-Procurement for sourcing of goods and
supplies through Central Public Procurement Portal
(CPPP) of the GOI.
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11. Status of Backlog vacancies in

Faculty Recruitment

The Institute is continuing its good efforts to recruit
faculty members belonging to SC/ST/OBC/EWS/PwD
in accordance with the extant guidelines and advice
of the Ministry.

Further, data is being updated in ‘Faculty
Recruitment Monitoring portal’ on monthly basis.

A second notification for Special Recruitment Drive
(SRD) was released in Dec-2021 and a third, in March
2022. The first SRD was conducted in Aug-2020.

The position of faculty members, as on 31/3/2022 is
as follows:

Sanctioned = 60
(@1:10 students)

Total| OBC | SC | ST [EWS| UR |OBC| SC | ST |EWS| UR |Total| OBC| SC | ST |EWS| UR |Total

In position as on 31/3/2022 Vacancies

60 | 16 | 8 4 5127 | 3 2 1 1 21 | 28 | 13 6 3 4 6 | 32

The Institute stands committed to complying with
the guidelines on reservations. In accordance with
the reservation rosters prepared, it will continue to
conduct Special Recruitment Drives and make every
possible effort to fill the backlog vacancies. Further,
candidates belonging to the reserved categories are
being encouraged to apply for the positions in all
regular and rolling advertisements.

The Institute is also in the process of recruiting Dr
Ambedkar Chair Professor and Assistant Professor,
in accordance with the sanction given by Dr
Ambedkar Foundation, Ministry of Social Justice &
Empowerment.
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12. Financial Position

The financial position of the Institute showing the income and expenditure for the year 2021-22, is given below:

Particulars Rs. In Crores
RECURRING 2021-22 2020-21
1 Income
Govt, Grants 30.00 18.80
Own Revenue 35.48 23.14
Total 65.48 4194
2 Expenditure 3712 26.64
3 Surplus / Deficit 28.36 15.30
Less  Transferred to/(from) Designated Funds 27.87 1.53
Gross Surplus/Deficit 0.49 13.77
Add  Fund (non-recurring) utilized to meet deficit 0.00 0.00
4 Net Savings transferred to Corpus/Capital Fund 0.49 13.77
NON-RECURRING
1 Receipts
Grants from MHRD- TC 0.00 0.00
Grants from MHRD - HEFA related 47.87 49.52
2 Expenditure
Fixed Assets procured- TC 1.49 3.70
Capital Expenditure - HEFA related 93.98 3696
Revenue expenses met from Funds Non-recurring (as stated above) 0.00 0.00
3 Total Expenditure met from Funds granted (Non-recurring) 95.47 40.66

Other finance related details are appended in Statement of Accounts 2021-22.
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13. Statements

Statement 1

Board of Governors

No. of meetings held during 2021-22 5

Meeting Number Date

23rd Meeting (15th Meeting of BoG under IIM Act, 2017) 02 July 2021
24th Meeting (16th Meeting of BoG under IIM Act, 2017) 01 October 2021
25th Meeting (17th Meeting of BoG under IIM Act, 2017) 13 January 2022
26th Meeting (18th Meeting of BoG under IIM Act, 2017) 17 February 2022
27th Meeting (19th Meeting of BoG under 1IM Act, 2017) 29 March 2022

Name of the Member

No. of Meetings

Remarks

Attended
Hari S Bhartia (Chairperson) 5
th H
Neeta Prasad, IIS 0 Leave of absence for 15" meeting and not a

member for 16117, 18", and 19" meeting

P K Banerjee, ISS

2 (17" and 18t™)

Leave of absence for 16™ and 19" meeting, not a
member for 15" meeting

Satish Chandra, IAS

2 (15" and 16™)

Not a member for 17", 18" and 19" Meeting

J Syamala Rao, IAS

1(18™")

Leave of absence for 17" and 19, not a member
for 15" and 16" meeting

Uma Sudhindra

4 (16™, 17", 18"
and 19")

Leave of absence for 15" meeting

Prasad Dahapute

5

Satish Reddy

2 (17" and 18t™)

Leave of absence for 15", 16" and 19™" meeting

Naushad Forbes

4 (15", 16™, 18"

Leave of absence for 17" meeting

and 19t
G Raghuram 5
Rajeev Kapoor, IAS (Retd.) 4 (1::('1 1179‘:],)18t“ Leave of absence for 15" meeting
Malavika Harita 4 (12:(5116;':;‘)17“1, Leave of absence for 19t meeting
Ameeta Chatterjee 2 (15" and 17") | Leave of absence for 16, 18t and 19" meeting
B Srirangacharyulu 4 Recused for the 18™ meeting
Deepika R Gupta 4 Recused for the 18" meeting
M Chandrasekhar, Director 4 Recused for the 18™ meeting
In attendance (Faculty)
Amit B Chakrabarti
Neena Pandey 4
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No. of Meetings

Name of the Member Attended Remarks

In attendance (Secretary of the Board)

Kaleem V Khan 5

subodh Dixit, ED, SPCPL ! Invited only for Agenda Item-10 on Campus

Construction Project

Arvind Gururaj, Sr.GM & Project-in-
Charge (IIMV Campus Construction 1
Project), SPCPL

Invited only for Agenda Item-10 on Campus
Construction Project

Ashok Bhardwaj, GM & Head (SBU, Invited only for Agenda Item-10 on Campus

@
0’0

AP & Telangana), NBCC L Construction Project
Arun Kumar, GM & Project-in-charge Invited only for Agenda Item-10 on Campus
(IIMV Campus Construction Project), 1 . .

Construction Project
NBCC
R Sayikrishna Raju, Head (Projects), ] Invited only for Agenda Item-10 on Campus
IIM Visakhapatnam Construction Project

Building & Works Committee
No. of meetings held during 2021-22 2
Meeting Number Date
11" Meeting 11 August 2021
12" Meeting 06 January 2022
Name of the Member No. of Meetings Remarks
Attended
Satish Reddy (Chairman) 2
Uma Sudhindra 1 Not a member for the 11™" Meeting
Ligy Philip 2
Rajiv Mishra 2
V Nagadevara 1 Leave of absence for 12" Meeting
K Venkata Ramana Reddy, IAS 1 Leave of ahsence for 11" Meeting
Amit Baran Chakrabarti 1 Leave of ahsence for 12" Meeting
M Chandrasekhar, Director 2
R Sayikrishna Raju 2
Invitees
P K Gupta 1 (11t CMD, NBCC (India) Ltd.
. Advisor (Building & Works),
Sushant Baliga 2 IIM Visakhapatnam
B Srirangacharyulu 1.(12t) Faculty In-charge (Building & Works)
. General Manager (Engg.) & Head - SBG (AP &

A K Bharadwaj 2 Telangana), NBCC (India) Limited

Indian Institute of Management Visakhapatnam




Addl. General Manager (Engg.),
Arun Kumar 2 NBCC (India) Limited
Arvind Gururaj 2 Sr. General Manager, SPCPL
Prashant Khare 111" Sr. Vice President (AP & KN), SPCPL

Finance, Investment & Audit Committee

No. of meetings held during 2021-22 4

Meeting Number Date

16" Meeting 25 June 2021

17t Meeting 28 September 2021

18t Meeting

11 January 2022

19" Meeting 23 March 2022
Name of the Member No. of Meetings Attended Remarks
Ameeta Chatterjee 4
Prasad Dahapute 4
th th th th
JS&FA. MoE, GOl NIL Leave of Absence for 16™, 17th, 18" and 19

meetings

Padmini Srinivasan

3 (16", 17" and 18™)

Leave of Absence for 191" meeting

A Radha Krishna

A Srinivas Kumar

M Chandrasekhar

Deepika R Gupta

G Nandita

4
4
4
4
4

In Attendance

Neena Pandey

3 (16", 17" and 18'")

C P vittal

4

Statement 2

List of electives offered in the year 2021-22 in PGPEx Program

S.No. | Course Title Credits | Faculty
1 Consumer Behaviour 3.0 Sheetal Jain
2 Corporate Valuation 3.0 Shalini Agnihotri
3 International Business 3.0 Amit B Chakrabarti
4 Operations Strategy 3.0 Aalok Kumar

7th Annual Report 2021-2022

0
!




S.No. | Course Title Credits | Faculty
5 Leading Digital Transformation 3.0 Neena Pandey
Managing Enterprises M Chandrasekhar &
6 3.0 PRS Sarma
7 Project Management 3.0 PRS Sarma
8 Financial Statement & Analysis 3.0 Prince Doliya
9 Managing Information Technology Projects (IT) 3.0 M Vimal Kumar
10 Managing Operations in the Era of Disruptions 3.0 PRS Sarma
11 Marketing Analytics 3.0 Amit Shankar
12 People Analytics 3.0 Balaji Subramanian
13 Business 2 Business Marketing 3.0 Priyavrat Sanyal
14 International Economics 3.0 Kalyan K
15 Strategic & Entrepreneurial Leadership 1.5 Saroj Kumar Pani
16 Smart Business Logistics 3.0 Aalok Kumar
17 Sustainable Operations for Circular Economy 3.0 PRS Sarma
18 Service Operations Management 3.0 PRS Sarma
Statement 3
List of electives offered in the year 2021-22 in PGP-DGM Program
S.No. | Course Title Credits | Faculty
1 Academic Writing 3 Prof. T Sunitha
2 Cloud Computing 3 Prof. Ravi Vatrapu
3 Data Science for Decision Making 3 Prof. Shivshanker Singh Patel
4 Equity Market Analytics & Trading Strategies 3 Prof. M Shameem Jawed
5 Foundaf[ions & Applications of Artificial Intelligence 3 Prof. Sundar B
& Machine Learning
6 Supply Chain Management 3 Prof. Milan Kumar
7 Foundation & Applications of Latest Technologies 2 Prof. Bhat Dittakavi
Statement 4
List of electives offered in the year 2021-22 in PGP Program
S. No. | Course Title Credits | Faculty
1 Advanced Analytics 3.0 V Nagadevara
2 Advertisement Management 3.0 Ridhi Agarwala
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. No. | Course Title Credits | Faculty
3 B2B Marketing 3.0 Suri Valluri
4 Business Forecasting 3.0 V Nagadevara
5 Cloud Computing 3.0 Ravi Vatrapu
6 Conflict & Negotiation 1.5 Anupama Sharma
7 Consumer Behaviour 3.0 Sheetal Jain
8 Corporate Governance 3.0 Deepika Gupta
9 Corporate Valuation 3.0 Utkarsh Majumdar
10 | Data Science for Business Decisions 3.0 Shivshanker Singh Patel
11 Design Thinking 3.0 PRS Sarma & Ankur Grover
12 Essentials of Project Operations 3.0 PRS Sarma
13 Financial Analytics Using R 3.0 M S Jawed & Kiran K
14 | Financial Analytics using R 3.0 M S Jawed
15 Financial Statement Analysis 3.0 Prince Doliya
16 Fixed Income Securities 3.0 Prasenjit Chakrabarti
17 Industry & Competitor Analysis 3.0 Amit B Chakrabarti
18 Innovation & New Product Development 3.0 Deepika Gupta
19 Innovative and Disruptive Business Models 3.0 Saroj Kumar Pani
20 | International Business 3.0 Amit B Chakrabarti
21 Investment Banking 3.0 Pratap Giri
22 | Leading Digital Transformations 3.0 Neena Pandey
23 | Logistics Management 3.0 Aalok Kumar
24 | Luxury Marketing 3.0 Sheetal Jain
25 Machine Learning for Business 3.0 Bhargab Chattopadhyay
26 | Management of Banks and Financial Institutions 3.0 Praloy Majumdar
. Q/Iei?]arlielggnt of Information Systems and 3.0 St omla
" gﬂs&;ig:qaelnctompetencies and Employee 3.0 MV Anuradha
29 | Managing Information Technology (IT) Projects 3.0 Vimal Kumar M
30 | Marketing Analytics 3.0 Amit Shankar
31 Mergers, Acquisitions, and Corporate Restructuring 3.0 Pratap Giri
32 People Analytics 3.0 Balaji Subramaniam
- E;icnucrii[ii/es and Management of Information 3.0 St Losvla
34 | Project Appraisal and Financing 3.0 Pratap Giri
35 | Project Management 3.0 B.Srirangacharyulu & Rohit Titiyal
36 | Research for Marketing Decisions 3.0 Amit Shanker
37 | Retail Management 3.0 Sunil Chandran
38 Risk & Reliability Analytics 3.0 Vishal Singh Patyal
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S. No. | Course Title Credits | Faculty

39 | Rural Banking and Financial Inclusion 3.0 M S Sriram
40 | Sales and Distribution Management 3.0 Priyaranjan Kumar
41 | Service Operations Management 3.0 PRS Sarma
42 | SHRM in a Digital World 3.0 Bishakha Majumdar
43 | Social Media Marketing 3.0 Amit Shankar
» ?é)ccri]anlz)ll_(;eggig!& Ethical Aspects of Digital L5 Neena Pandey
45 | Spanish Language 3.0 Aboli Chowdhary
46 | Statistical Thinking for Managerial Decision Making 3.0 Vishal Singh Patyal
47 | Strategic Brand Management 3.0 Malavika R Harita
48 | Strategic Digital Marketing 3.0 Malavika R Harita
49 | Strategic Tax Management 1.5 Deepika Gupta
50 | Strategy in Emerging Markets 3.0 Sushil Kumar
51 Supply Chain Management 3.0 Milan Kumar

Statement 5

List of student achievements for the year 2021-22

NS(') Student Name Competition/Event Organized by Position
1 | Sourav Jain Alliance Student Alliance University First
Conference
Harshit Gupta ProdMad 1.0 [IM Shillong First
3 | Prerana Laddha GMC GMC India Third
4 | Harshavarthanan S ProdMad 1.0 [IM Shillong First
5 | Yushey Ahmed Tusi ‘Extemporary’ Ir!d|an Institute of Management Third
Visakhapatnam
6 | Niharika Choudhary | Breakthrough EPIC Club, IIM Visakhapatnam under | ., 4
Vriddhi
7 | Kshitij Vishwakarma OpsSamasya SKEIN, Solaris 2021-22, IIM Udaipur First
8 | Kshitij Vishwakarma OpsSamasya SKEIN, Solaris 2021-22, IIM Udaipur First
) Vyavsay (Entrepreneurship Cell) and
9 | Nikita Kunapuli Quantum Leap - be Analytica (Analytics Club) of MDI First
the CEO .
Murshidabad
e EPIC-The Entrepreneurship Club, .
10 | Kshitij Vishwakarma Breakthrough vriddhi, 1IM Visakhapatnam Third
11 | Keshavi Jha ProdMad 1.0 [IM Shillong First
Nivesh Samriddhi .
12 | Ghanshyam Patel 2021 Goa Institute of Management Second
Ashlesha- Corporate . . .
13 | Ghanshyam Patel Case Study Symbiosis Institute .Of Operations Third
. Management, Nashik
Competition
14 | Nikita Kunapuli ConStrat [IM Jammu Third
15 | Ghanshyam Patel Finvestors 1.0 [IM Visakhapatnam Third
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I\?c; Student Name Competition/Event Organized by Position
16 | Sakshi Sharma M76 Analytics SIMSOM, IIT Bombay Third
presents Analytica
All India Current The Institute of Company Secretaries .
17| Ayan Verma Affairs & GK Quiz | of India Third
18 | Nikita Kunapuli gi?zeral Business Business Hub Second
Analytica - The
19 | Ayan Verma Analytics Case Study | SJMSOM - IIT Bombay Third
Competition
. Breakthrough - Epic- The Entrepreneurship Club, lIM .
20 | Priyanka Mandal vriddhi visakhapatnam Third
21 | Yushey Ahmed Tusi Poster Mgkmg M.anthan- HR Club of 1IM First
Competition Visakhapatnam
. Treasure Hunt . .
22 | Yushey Ahmed Tusi (HR'idya) IIM Visakhapatnam Third
23 | Yushey Ahmed Tusi Meme-a-Thon Jomt_ly by IIM Visakhapatnam and 1IM Third
(Cultural) Amritsar
24 Shubham Rakesh Call the Shots-Poker SPJIMR First
Agarwal (Sports)
25 shubham Rakesh BGMI event,, AAVEG ICFAI Business School, Hyderabad Second
Agarwal X1l (Sports)
Finance Case Study . . .
26 | Sahil Rasiwasia Competition - SITIENDES (M @ OpEriiens Third
“ . ” Management
Upaarjanam
27 | Sahil Rasiwasia War of Words Saahitya - IIM Visakhapatnam First
28 | Bbhawna Pritam Balderdash IIM Kozhikode Third
29 | Bhawna Pritam Gambit 6.0 MICA, Ahmedabad Second
30 | Umesh Das GAMBIT 6.0 MICA Second
31 | Rupsikha Banerji Balderdash: The | |, v/ hikode Third
Farrago of Marketing
Balderdash: The Indian Institute of Management .
2 Umes S Farrago of Marketing | Kozhikode [
Ashlesha -
Embracing . . .
33 | Rupsikha Baneriji Leadership Siiuibias s s il 97 0/peEes Second
Management
(Corporate Case
Study)
34 | Bhawna Pritam Ashlesha Symbiosis Institute of Operations second
Management
Gambhit 6.0 - A
. .. Sports Marketing
35 | Rupsikha Baneriji Case Study MICA Second
Competition
36 | Bhawna Pritam i5 Summit, 2021 [IT - T Indore First
. Global Management | Simuladores e modelos de Gestao .
37 | Yash Patwari Challenge (SDG), Portugal Third
38 | Ravi Teja Gattu Live Challenge 56 PM School First
39 | Yash Patwari Nivesh Goa Institute of Management Second
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No Student Name Competition/Event Organized by Position
40 | Yash Patwari PlanCorp College of Vocational Studies, DU Third
DataFoundry
41 | Ravi Teja Gattu Campus Challenge DataFoundry Pvt Ltd First
2.0
42 | Apoorva Uppalapu Live Challenge 56 PM School First
43 | Yash Patwari Upaarjanam Symbiosis Institute .Of Operations Third
Management, Nashik
44 | Yash Patwari House of Traders [IM Trichy First
DataFoundry
45 | Apoorva Uppalapu Campus Challenge DataFoundry Pvt. Ltd. First
2.0
46 | Yash Patwari Finvestors 1.0 [IM Visakhapatnam Third
47 | Ravi Teja Gattu EXULT 2021 IMT Ghaziabad Third
48 | Ghanshyam Patel Start-up 0dyssey [IM Visakhapatnam Third
49 | Harsh Gulati Nivesh Goa Institute of Management Second
50 | Ghanshyam Patel Opstra 2.0 Praknya- Operations Club, IIM First
Visakhapatnam
51 | Harsh Gulati Ashlesha Symbiosis Institute .Of Operations Third
Management, Nashik.
52 | Harsh Gulati Finvestor [IM Visakhapatnam Third
53 | Abhinav Pandey E-XULT 2.0 (CODM) ITM Ghaziabad Third
54 | Harsh Gulati Nivesh Goa Institute of Management ?ﬁicr(zjnd'
55 | Abhishek Hans Raj Advglta " IRIS Human-i, lIM Indore Third
(Business)
56 | Harsh Gulati Ashlesha Symbiosis Institute .Of Operations Third
Management, Nashik
57 | Harsh Gulati FINVESTOR IIM Visakhapatnam Third
58 | Harsh Gulati STARTUP ODEYSSEY | IIM Visakhapatnam Third
. OpsSamasya / . .
59 | Rucha Desai Solaris 2021 [IM Udaipur First
60 | Harsh Gulati THE STARTUP Quiz | > Venkateswara College (SVC), Delhi |,
University, Delhi
61 | Shiwangini Advaita Human-i IIM Indore Third
. . T. A. Pai Management Institute .
62 | Jay Vardhan Soni Influx by Helios (TAPMI), Manipal First
63 | Shalinee Sinha Enigma 6.0 SIOM Pune First
64 | Minku Goyal OpSamasya [IM Udaipur First
. BGMI event of
65 | Minku Goyal AAVEG XII IBS Hyderabad Second
66 | Mihir Phadke OpsSamasya [IM Udaipur First
67 | Mihir Phadke CODM, EXULT-2.0 IMT Ghaziabad Third
(Sports)
68 | Khushi Bidhuri Somehow i manage Sri Venkateswara College (SVC), Delhi First

University, Delhi.
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I\?c; Student Name Competition/Event Organized by Position
Varshitha Rama Quantum Leap - be . .
69 Santoshi Noone the CEO MDI Murshidabad First
70 | Varshitha Rama Constrat IIM Jammu Third
Santoshi Noone
71 | Avilash Ghosh INDITE 2021 (HR) [IM Indore Third
) Vyavsay (Entrepreneurship Cell) and
72 | Anshul Vimal Quantum Leap - be Analytica (Analytics Club) of MDI First
the CEO .
Murshidabad
73 | Anshul Vimal ConStrat Consulting Club, Third
[IM Jammu
. Lal Bahadur Shastri Institute of g
74 | Varsha Singh Parvartan 3.0 Management (LBSIM), Delhi First
75 | Yushey Ahmed Tusi Cric-Analytics Lal Bahadur Shastr.| Institute of Second
Management, Delhi
76 | Shreyansh Utkarsh Ergyatna Elegante [IM Bodhgaya Third
77 | Nimmy Rajan Er(z)ayatna - Elegante |, Bodhgaya Third
Enigma 6.0
.. . Consulting Arcady Symbiosis Institute of Operations .
78 | Vijay Gaikwad - Strategic advisers Management (SIOM), Nashik s
for excellence
79 | Saita Das Prayatna, Rural to FORE Schpol of Management (FSM), Third
Frugal New Delhi
80 | Shivam Shekhar Global Management | SDG- Simuladores e Modelos de Third
Challenge Gestao
81 | Abhishek Hans Raj Hrya (Article writing) | Manthan, IM V First
82 | Abhishek Hans Raj Artspree (cultural) Artquake, 1IM V First
83 | Vijay Gaikwad 6 Degrefes under M{itnx-System & Analytics Club of [IM Third
Dhruva '22 Trichy
84 | Shivam Shekhar Somehow i manage Sri Venkateswara College, DU First
. . . Saahitya Society, .
85 | Abhishek Hans Raj Spin a story i R ET First
86 | Shivam Shekhar Spin A story IIM Visakhapatnam First
87 | Shaik Abdul Akber Enigma 6.0 SIBIEETS I e B OpE e First
Management
. 6 Degrees under Matrix-System & Analytics Club, .
88 | Ishita Ghosh Dhruva 22 IIM Trichy Third
89 | Hardik Gupta Eureka IMT Ghaziabad Second
90 | Shaik Abdul Akber 6 Degrees LEl e Gleliis alizl AliitiEs Lk,
[IM Trichy
91 | Ayushi chauhan Eureka:‘ciase Study Inst|t.ute of Management Technology, Second
Competition Ghaziabad
92 | Akshita Aggarwal Spare The Sensex B.lT’ AIEEIE, [REE First
Finance club
93 | Prem Rawat Spare the Sensex ﬁgrl]itl]?smme ©F IEdiTRleEY, MR, First
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I\?c; Student Name Competition/Event Organized by Position
94 | Ayushi Chauhan Parivartan 3.0 Lal Bahadur Shastri Inst.ltute of First
Management, New Delhi
95 | Jay Suthar gg;e;ka - Flames IMT Ghaziabad Second
. Lal Bahadur Shastri Institute of .
96 | Varsha Singh Parvartan 3.0 Management (LBSIM), Delhi First
97 | Mahesh Kataria AAVEG XII (Sports) ICFAI, Hyderabad Second
Parivartan 3.0 - . .
98 | Jay Suthar Tatva 2021 LBSIM Delhi First
99 | Khushi Bidhuri Somehsw ! Sri Venkateswara College, DU First
Manage
100 | Shivam Shekhar Somehgw : Sri Venkateswara College, DU First
Manage
Finshiksha Learning S .
101 | Jay Suthar Championship 2021 Finshiksha First
102 | Zeel Kotecha Brand-O SPJIMR First
103 | Zeel Kotecha The Scam Night SIBM Pune First
Rises
. Article writing
104 | Avilash Ghosh . SCMHRD Second
competition
Constitution day . .
105 | Avilash Ghosh Article writing H.|n(-justan _Petroleur_n Corporation Third
. Limited, Visakh Refinery
competition
106 | Mahendra Koge EXULT 2.0, 2022 IMT Ghaziabad Third
Student
107 | Upendra Nath Championship 2021, Global Management Challenge, India Third
Global Management
Challenge
108 | Jeet Vania Cric-Alytics LBSIM Second
109 | Shalini Gusain Netritva IMT Nagpur Second
110 | Veda Prasad Nayak ASPIRE Season 1 StockGro First
Statement 6
List of student activities by various clubs during the year 2021-22
VAKTAVYA- THE LEADERSHIP TALKS 2.0
S.No | Guest Name Company Name Designation Topic
1 Priyank Ahuja Accenture Product Manager All About Product
Management
2 Amit Agarwal NoBroker.in Founder & CEO Raising Capital
3 Hrushikesh IDFC Bank Vice President, Customer Discussing Analytics &
Kulkarni Experience Storytelling
4 Pankaj Rai Wells Fargo Senior Vice President Making a Right Choice in
Strategy Strategy Domain
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S.No | Guest Name Company Name Designation Topic
5 Ranjan Dhar ArcelorMittal Chief Marketing Officer Behavioural
Nippon Steel Segmentation concerning
India Pandemic
6 Ankur Kapoor Viacomm 18 Manager, Consumer Insights | Culture Vulture:
Unravelling the
importance of
cultural studies or
culture-research in
the development of
communication for
marketing collateral, ads,
movies.
7 Abhishek Shaw Pfizer India Senior Manager, Operational | Operational Excellence in
Excellence Business Strategy
8 Martin Zwilling Startup Founder & CEO Mistakes Made by New
Professionals, Entrepreneurs
Inc.
9 Gopichand Myelin Foundry Founder & CEO Thriving in the Age of
Katragadda Intelligent Machines
10 | Amol Nagar GE Aviation SBU Head & Director Operational Excellence
Manufacturing Through Lean & Digital
Operations, Culture
Global Sourcing &
Supply Chain
1 Vishwesh Patil VasPro Partner Dynamics of Equity
Consultants & Debt Markets
- A Practitioner’s
Perspective
12 Kunal Hooda NCR Corporation | Country Head Supply Chain Smart Supply Chains-
Adapting to Resilience,
Sustainability & Surviving
Disruptions
13 B Vamsi Krishna Pfizer India Manufacturing Excellence Four Disciplines of
Head Execution
14 | Tanya Sharma Founder Founder of Fellow, Co- Product Led Growth
Founder of Wonderpath
15 Clement Kao Product Teacher, | Founder of Product Teacher, | What to expectin a
Product Manager | Co-founder of Product Product Management
HQ Manager HQ interview?
16 Murugan Johnson & Capability Harmonization The next Digital
Pugalenthi Johnson and Innovation Director- Disruptor-Intelligent
Global Planning Excellence Automation
17 Shaishav Mittal Lovely Sweets CEO Industry Learning
and Lovely Bake on Supply Chain in
Studio Pandemic
18 Sandeep Das FMCG & Consulting Leader, Role of Technology in
Columnist with Fortune, Strategy Formulation
Forbes & Economic Times
19 Dr. Santosh Rane | SPCE, Mumbai Dean Academics Transforming Business

using Industry 4.0
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1

Bhuvana
Subramanyan

Technologies

Randstad India

Chief Marketing Officer

S.No | Guest Name Company Name Designation Topic
20 | Roberto D.med Healthcare | International Operations, Management, New
Fernandez Gomez Director Universe under same
Values
21 | Megha Malagatti | L'Oreal Business Development Introduction To World of
Director Luxury
22 K. Ramana Petrofac Project Director Bird’s Eye View to Project
Murthy International UAE Management
LLC
23 | Sahil Bhushan TO THE NEW AVP and Head Corporate Marketing - A contrarian
Marketing Perspective
24 | Amit Khandelwal | RBL Bank Vice President & Head- FinTech: Transforming
Digital Products and Financial Services
Acquisition
25 | Achala Mirae Asset Assistant Vice President, Decoding Budget of
Jethmalani Capital Markets Economist India@75
26 | Mridula Chhetri Inmovidu Founder Product Development

and Role of Stakeholders

coLLoQuIuM

Panel Discussion Day
1- "Marketing in the age
of hyper-personalization

Life Insurance

2 Kiran Gadkar Nilon’s Chief Marketing Officer "
. and technology
Enterprises
3 Piali Dasgupta Columbia Pacific | Senior Vice President
Communities
4 Nischala Murthy HFS Research Chief Marketing Officer
Kaushik
5 Farooq Chisty Millonth Mile CEO, Growth Hacker
Marketing
6 G. S Naveen Special Secretary, Health, Keynote Session Day
Kumar I.A.S Medical & Family Welfare 1- "Creating a robust
Department, Government of | healthcare system in the
Andhra Pradesh post COVID 19 scenario"
7 Vikas M Sachdeva | Emkay CEO Panel Discussion Day
Investment 2- "Mobilizing savings to
Managers investments"
Limited
8 | Anil Ghelani DSP Mutual Fund | Senior Vice President
9 Abhishek Bisen Fixed Income Senior Executive Vice
Kotak Mutual President and Fund
Fund Manager
10 | AnujSuneja ICICI Prudential Equity Analyst
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Limited

13 Ramkesh Jangra Ericsson Head of Supply Chain

14 | Ashish Tripathi Logistics & General Manager Global
Agency TORM Sourcing

15 | Abhinav Sinha Michelin Head of Control Tower &

Supply Operations- Africa
India Middle East

S.No | Guest Name Company Name Designation Topic
11 Aniruddh Mahindra & Head of Demand and Supply | Panel Discussion Day
Srivastava Mahindra Limited | Planning 2- "Reimagining and re-
12 Abhay Srivastava | Mankind Pharma | President Operations strategizing supply chain

in the new era"

VRIDDHI 3.0

1

Shri Nitin Gadkari
ji

Deepak Justin

deejays Inner
Circle

Ministry of Road Transport
& Highways

Chief Executive Officer

1 Vivek Javani L&T Defence Digital Officer, IT Lead Panel Discussion 1-
"Entre-preneurship in
Kartik Dhokaai RapidOps Inc Project Manager & CEUElEpIlZ TR (5
- - - faster technology
Amitabh _ Taledge Solutions | Co-founder & Managing adoption the way
Chaturvedi Partner ahead?"
4 Kaustubh Fule Hungerbox Chief Product Officer
5 Shri Dr. Bhagwat Honorable Union Minister of | Keynote Session
Karad ji State- Ministry of Finance 1- "Strategies for
businesses to thrive in a
post-pandemic world."
6 Pradeep Kashyap | MART Founder of MART, Father of | Keynote Session 2- "Life
Rural India, TedX Speaker lessons from my 50 years
of corporate career"
7 Ashok V K Dr. Reddy’s Marketing head, Oncology & | Panel Discussion
Laboratories Hospibiz 2- "Product first or
. . - : consumer first- what the
8 Vipul Oberoi Dun & Bradstreet | Digital Marketing future looks like?"
9 Shobhit Mohan Payu VP Marketing
10 Dr. Varun Jain Cipla Associate Director
Marketing
11 Hon’ble Union Minister- Keynote Session -

"The role of infra.
development for
realizing India’s 5 trillion-
dollar economy goal."

IIM V Dialogues- Saahitya

How to be
a Rockstar Speaker?
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S.No | Guest Name Company Name Designation Topic
2 Sameer Somal Blue Ocean Chief Executive Officer The Case of
Global Passion,
Technology Happiness,
3 Chipiwa Mukono Blue Ocean Investment Analyst Purpose &
Global Creativity
Technology
Rachita Sharma Girl Power Talk CEO & Co-Founder
Sreya Layek Blue Ocean Senior Associate, Social
Global Impact and Innovation
Technology
6 Manny Anchan Happiness Founder Mental Wellbeing
Quotient Global
Private Ltd
V-Pod - IIMV Podcast Series
1 Sandhya Sharma | Schindler India CFO
and South Asia
2 Vidya Amarnath Paterson Energy | Co-Founder and
Private Limited Sustainability Head
3 Dr. Supriya R Bhat Physician and Certified
Wellness Coach
4 Amanda Provident Executive Director
Purvankara Housing Limited
5 Satyaki Banerjee IDFC FIRST Bank | Assistant Vice President -
Product Management
Manish Mrigank Tide Product Leader
Dr Prateek BIOWEG CEO and Founder
Mahalwar
8 Hrushikesh vV -
Kulkarni
9 Sakshi Mandhyan | Mandhyan Care Founder
10 | Ranjani Mani Vmware Director - Analytics and
Data Products
11 Puneet Jain Clarivate Vice President Automation and Future
of "WorkPlace’
12 Dhruvam Thaker | The Smart Taxi Founder Cultivating Entre-
preneurial Culture
13 Dr. Angshuman Sony Research Head of Data Science Data Science for
Ghosh India Everyone
14 Anuj Suneja ICICI Prudential Equity Analyst Finance Need Not Be
Formal
15 Tanya Kathpal Eat My News Founder An Innovative Approach
to Media
16 Rakesh Godhwani | School of Chairman Can Communi-cation
Meaningful make you a Warrior?
Experiences
17 Manish Shah IMS Learning Academic Head Shift in Competitive
Resources Exam Coaching

Landscape
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and Amitabh
Chaturvedi

Marketing

S.No | Guest Name Company Name Designation Topic
18 | R Balaji - TEDX/Motivational Cultivation of true
Speaker/Talent Outreach Happiness- 'Self Love’
Professional
19 Sridhar - Innovation Facilitator, Innovation Vs Mental
Ramanathan Consultant, Coach, IDEA-RS | Blocks
20 | Satyakki Growthsgapes Managing Partner Decoding the Great
Bhattacharjee Resignation
21 Vishwesh J. Nair Milkin Oats Founder An Intolerance Turned
to Idea: Entrepreneurial
Venture in Healthy Food
Industry
22 | Shweta Mani BuildMyStory Founder Strategic Narrative: Key
to Building Brand
23 Mona Ji Hyun ECPAT Independent Consultant Advent of Covid on
Yang International Tourism and Host
Children
24 Mussarat Hussain | Maruti Suzuki Head-Leadership & Leadership in the New
India Limited Functional School Normal
25 | Amitabh Taledge Solutions | Co-founder Intertwined Future of
Chaturvedi Digitization and Mfg.
Industry
26 | Neelima Bhaduri | Taledge Solutions | Partner - Content and Evolving Competencies

in the Social and
Managerial Sphere

MANTHAN-HR CLUB

1 Ranjit Khompi Reliance Retail AVP HR and Head L&D- HR’ange (Managing
Ltd Fashion & Lifestyle Transition due to the
Businesses Pandemic)
2 Sandhydeep Purri | Sapphire Foods Chief People Officer
- Pizza Hut & KFC.
3 Sindhu Sarva Happiness | Founder
Kalyanasundaram | & Ignite Akademi
4 Harini SemcoStyle Partner Hridaya 6.0 (Resetting
Sreenivasan workplace norms in the
5 Neelu Saxena Synechron Head- talent management new normal)
6 Sanchayan Paul Dixcy Textiles CHRO
Pvt. Ltd
7 Sanjeev Dixit Mrs Bectors CHRO
Food( Cremica)
8 Prashasti Shankar | Safari Sr. Manager-Talent
Acquisition
9 Harshita Freshworks Sr. HR Business Partner
Chaudhary
10 Manmohan S. United Breweries | Advisor
Kalsy Limited
11 Suman AJI0.com Head HR
Raghunathan
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Statement 7

Faculty List as on March 31, 2022

Name

Affiliation

M Chandrasekhar, Director

[IM Visakhapatnam

Mohammad Shameem Jawed

IIM Visakhapatnam

B. Srirangacharyulu

IIM Visakhapatnam

Anupama Sharma

IIM Visakhapatnam

Amit Baran Chakrabarti

IIM Visakhapatnam

Kalyan Kolukuluri

[IM Visakhapatnam

Kaveri Krishnan

IIM Visakhapatnam

Milan Kumar

IIM Visakhapatnam

Deepika R Gupta

IIM Visakhapatnam

Bhargab Chattopadhyay

IIM Visakhapatnam

Bishakha Majumdar

[IM Visakhapatnam

Vivekananda Madupu

IIM Visakhapatnam

Neena Pandey

[IM Visakhapatnam

Amit Shankar

IIM Visakhapatnam

Prince Doliya

IIM Visakhapatnam

Shivshanker Singh Patel

IIM Visakhapatnam

M. V. Anuradha

IIM Visakhapatnam

Chandreie Mukherjee

[IM Visakhapatnam

Saroj Kumar Pani

IIM Visakhapatnam

Vishal Singh Patyal

IIM Visakhapatnam

Pappu Raja Sekhara Sarma

IIM Visakhapatnam

Srinivas Josyula

IIM Visakhapatnam

Sunitha Tumkur

[IM Visakhapatnam

Aalok Kumar

IIM Visakhapatnam

Balaji Subramanian

[IM Visakhapatnam

Rohit Titiyal

IIM Visakhapatnam

Sushil Kumar

IIM Visakhapatnam

Shalini Agnihotri

IIM Visakhapatnam

Pooja Kumari

IIM Visakhapatnam

Name Affiliation
Ankur Grover Adjunct
B Krishna Mohan Adjunct
B Sundar Adjunct
Bhat Dittakavi Adjunct
Govinda Bhattacharjee Adjunct
H Krishna Murthy Adjunct
Kiran K Adjunct
Malavika R Harita Adjunct
Maneesh Mishra Adjunct
Manoj Ranjan Adjunct
MR Muralidharan Adjunct
Pallab Saha Adjunct
Praloy Majumdar Adjunct
Prasenjit Chakrabarti Adjunct
Pratap Giri Adjunct
Priyaranjan Kumar Adjunct
Ravi Vatrapu Adjunct
Ridhi Agarwala Adjunct
Sanal Kumar Velayudhan Adjunct
Santosh K Mishra Adjunct
Sheetal Jain Adjunct
Subramanyam Yadavalli Adjunct
Sujeet K Sharma Adjunct
Sunil Chandran Adjunct
Suri Valluri Adjunct
Upendra Rao S Adjunct
Utkarsh Majumdar Adjunct
V N Sastry Adjunct
V Nagadevara Adjunct

Priyavrat Sanyal

[IM Visakhapatnam

Aboli Chowdhary

Adjunct
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Statement 8

List of Guest Lectures held during 2021-22

Name

Affiliation

Subhashis Sinha

Corporate HR Talent Management & Organization
Development , Diversity, Equity &Inclusion at Asian Paints

Sri Priya C

Ideator & Director, Aldgate & Co.

Suraj Hattangadi

Founder, Fusebo

Rajiv Lamba

CEO of Neurosensum

Sunder Madakshira

Chief Executive Officer, Rezolve Limited
Advisory Member, National Digital Innovation Council of India

Jitendra Gautam

Agile Evangelist, Technical Project Manager, Girikon

Dyutima Das

Data Scientist, Gojek

Vishal Harish Bhagat Community Talent Enabler & HR Professional

Anita Sharma

Founder of Inkpothub.com

Shivang Sinha

Founder - Sublime By Seven

BLP Industry-Al’, as Researcher, leading the Artificial

Ramani Kanta Sarangi Intelligence team with the capacity of Associate General

Manager.

Dr. Prashant Tuli

AVP in Maruti Suzuki India

Shijo Paul

Authorized instructor for ICAgile & Scrum Inc., Agile
Transformation Coach

Bijay Kumar Sahu

Regional Manager & Head, National Research Development
Corporation (NRDC)

J K Sharma

J K Sharma, Managing Director & CEO- AMTZ, Vizag,
Executive Director- Kalam Institute of Health Technology and
Distinguished Senior Fellow- NITI Aayog, Govt. of India.

Kartik Chhaya

Chief Operating Officer, Rupeeseed Technology Ventures Pvt.

Ltd.
Rajesh Srivatsava Entrepreneur
Ashutosh Bahaguna Scientist from CERT-In, MeitY
U Ram Mohan Cyber Security Expert
Statement 9

Library Collection Highlights

Print Books as on 31/03/2022 - 2263 (Including textbooks, handbooks, working papers, and
government publications)

E-readers - 2

Print Newspapers - 9 (Including The Times of India, The Hindu, Deccan Chronicle, The New
Indian Express, Business Line, Business Standard, Swantantra Varta, Saakshi, and Eenadu)
Print Magazines and Journals - 38 (Including HBR, MIT Solan Management Review, The
Economist, Economic & Political Weekly, Bloomberg Businessweek, Time, Forbes India, etc.)
E-books - 215500+ (ProQuest E-book Central)

Academic Research Literature - 16 (Elsevier Science Direct, Wiley, Springer, Palgrave,
Emerald, Sage, Taylor and Francis, INFORMS, APA Psycnet, EBSCOhost Business Source
Complete, ProQuest ABI Inform, JSTOR, IEEE Explore, Oxford University Press, Economic and
Political Weekly and Inderscience Journals)

o
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Statement 10

Company and Financial Database - 14 (ACE Analyser, Capitaline AWS, CMIE CapEx, CMIE
Prowess 1Q, CMIE Industry Outlook, CMIE Economic Outlook, CMIE Prowess DX, CMIE
Consumer Pyramid, EMIS Intelligence, Prime Infobase (17 modules), Venture Intelligence,
EIKON (Thomson Reuters), CEIC Insights and Seek Edger)

Industry Intelligence Database - 5 (CRISIL Research, Euromonitor Passport, MarketLine
Advantage, YNOS, and Tracxn)

Socio-Economic Datasets - 5 (EPWRF India Time Series, India Stat, District Metrics, Statista,
and World Bank e-Library)

Legal Information Database - 1 (LexisNexis Advance)

Research Assistance Tools - 15 (SCOPUS (abstract database), Turnitin, Grammarly, Overleaf,
EBSCO Discovery Search Engine, SSRN membership, Quillbot, Mathematica, Stata, SPSS,
NVivo, MATLAB, Minitab, JMP Pro, and Qualtrics)

Online Magazines and Newspapers - 8 (Financial Times Online, Wall Street Journal, Press
reader, ET Prime, The Ken, The Economist, Mint Online, and Business Standard Online)
Case Studies - 4 (WARC, HBSP, The Case Centre, and IIMA Case Centre)

Details of students with Disability - PGP 2021-23

Total No. of Students

Students with Locomotor Disability

Statement 11

Faculty & Personnel

Period Regular Faculty Visiting Faculty Total
As of March, 2021 29 39 68
Additions during 2021-22 5 30 35
Deletions during 5 39 44
2021-22

As of March, 2022 29 30 59
Officers

Period Strength (*)

As of March, 2021 11

Additions during 2021-22 2

Deletions during 2021-22 1

As on March, 2022 12
(*) = Including Contractual and Regular terms.
Other Staff

Period Strength (*)

As of March, 2021 26

Additions during 2021-22 11

Deletions during 2021-22 4

As on March, 2022 33

(*) = Including Contractual and Regular terms.
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Statement 12

List of Officers (*)
S. No. |Name Designation
1 Biswanath Behera Senior Administrative Officer (Academic Programs)
2 Ramesh Kumar Sethuraman Senior Superintendent (Academic Programs)
3 R Sayikrishna Raju Head (Projects)
4 KV LN Murty Officer on Special Duty - Director’s Office
5 Kamal Keerthi Technical Superintendent (Systems)
6 Gundala Nandita Superintendent (Finance & Accounts)
7 V Bhaskar Ram Medical Officer
8 Saladi Krishna Kanth Senior Assistant Engineer
9 Kaleem V. Khan Senior Administrative Officer
10 |Somashekara M N Assistant Manager (CDS & Alumni Relations)
11 Jelani Mohammed Senior Administrative Officer (Admin.)
12 BNSR Swamy Kosuru Program Manager - Educational Consulting &
Training Programs

(*) = Listed as per date of joining. All on regular terms except 0OSD, Medical Officer, Assistant Manager (CDS)

and Program Manager, on contract terms.

List of other Staff (*)
S.No. |Name Designation
1 M S Subrahmanyam Junior Superintendent (Admin. & Stores)
2 Viswanath T Accountant
3 Deepa Mohan Counsellor
4 Indu P Junior Superintendent
5 A. Jayasimha Reddy Junior Superintendent (HR & Admin.)
6 Devoshri Mukherjee Junior Superintendent (Academic Programs)
7 C P vittal Consultant (Finance & Accounts)
8 Kesava Kumar Madam Assistant (Admin. & Programs)
9 Moturu Venkata Raja Sekhar Assistant (Academics & Research)
10 T Suneetha Assistant (Academics & Research)
11 Jetti Siva Kumar Assistant (Admin. & Programs)
12 Srinivas Dinakar Nethi Assistant (Academics & Research)
13 Kush Dabral Office Assistant
14 Shashi Bhushan Kaushik Advisor - Administration
15 Kota Varuna Devi Junior Engineer - Civil
16 Bagde Dilip Kumar Assistant (Admin. & Programs)
17 Krishan Kumar Project Assistant
18 Jeremiah Sunadh Polimetla Assistant (Admin. & Programs)
19 Harika Madhupriya Peethala Assistant (Admin. & Programs)
20 R Rahul Assistant (Academics & Research)
21 Anurag Banerjee Assistant (Academics & Research)
22 B Nayashaily Assistant (Academics & Research)
23 Anuradha Verma Consultant - RTI
24 Devakinanda K Kiriti K Assistant (Academics & Research)
25 Esrafil Al Assistant (Administration & Programs)
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S.No. |Name Designation
26 Anusha Krishnapuram State Resource Associate (AP)
27 Mrinal Kumar Gogoi State Resource Associate (ArP)
28 Chandan Kumar State Resource Associate (Bihar)
29 Sushant State Resource Associate (Bihar)
30 Maradana Pradeep Kumar Assistant (Administration & Programs)
31 Amrutha Krishnan v U Assistant (Administration & Programs)
32 Jisna N K Assistant (Academics & Research)
33 SuryaCP Assistant (Administration & Programs)

(*) = Listed as per date of joining. All on contractual terms, except for S. No. 1to 6, on regular terms.
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14. Director’s Report

A. Clause (a), Sub-section (1), Section 26:
The State of Affairs of the Institute:

Under the guidance of its distinguished Board of Governors, the Institute continued to make rapid
progress. The Institute also benefitted from the policy- and decision-support advice and financial support
provided by the Central Government, the Board sub-committees and the Board-constituted committees.

During the year, the Institute crossed many important milestones.

(@ Academic Programs

The Institute significantly expanded its activity profile, in scale and scope. The following
exemplify the progress achieved:

(i) Flagship PGP Program

About 196 students were enrolled (153 in 2020) in the program, with due attention paid to
admitting students from disadvantaged sections. Paying due attention to the importance
of diversity in educational background that the Board often encourages, the Institute
engaged approx. 50% of students from engineering and sciences background; and 50%
from arts, commerce, and management background (approx. 80%-20% in 2020). 31%
of the students are girls (32% in 2020). The students come from 21 states of the country
(22 in 2020).

(i) PhD Program

A total of 220 applications were received this year (124 in 2020, 42 in 2019). The
applications were invited for eight areas as compared to four last year (2020). There
were 43 applications for admission in Finance & Accounting (27 in 2020, 23 in 2019); 28
for Production & Operations Management (35 in 2020, 19 in 2019); 40 for Marketing (27
in 2020); and 14 for Decision Sciences (35 in 2020). Admission for newly-announced areas
also received good response with 13 for Economics, 15 for Information Systems; 39 for
Organizational Behaviour & Human Resource Management; and 28 for Strategy.

A total of 98 students qualified for the interview (70 in 2020, 14 in 2019) comprising 30
for F&A (17 in 2020, 06 in 2019); 12 for POM (19 in 2020; 08 in 2019); 18 for Marketing
(15 in 2020); 06 for DS (19 in 2020); 08 for Economics; 07 for IS; 10 for OBHR; and 07 for
Strategy. Out of the 98 candidates, 84 attended the online interview process. In the final
aggregate score, which incorporated their profile and interview scores, 24 candidates
qualified for admission (16 in 2020). The offers were rolled out in the order of merit.

Pursuant thereto, 09 students were offered admission in the PhD Batch of 2021 (06
in 2020, 03 in 2019). Of the 09 students, 02 are in F&A (02 in 2020, 01 in 2019); 01 in
POM (02 in 2020, 02 in 2019); 02 in Marketing (1 in 2020); 01 in DS (01 in 2020); 01 in
Economics; and 02 in OBHR. Of the 09, students, 01 is a girl (02 in 2020). The 09 students
come from 09 states of the country (05 in 2020).

The MBA and PhD students registered for the courses on 28/6/2021.

(iii)  PGPEx (weekend/evening MBA Program for Experienced Professionals)

For this Program, 92 applications were received this year (62 in 2020, 54 in 2019). In the
initial scrutiny, 84 candidates were found eligible (54 in 2020, 54 in 2019). 68 candidates
appeared for the test subsequently (49 in 2020, 37 in 2019). 16 are in the Program after
clearing Personal Interviews. The registration and orientation were held on 17/07/2021.

(iv)  PGP-DGM (MBA Program in Digital Governance & Management)

This program is primarily meant for functionaries in the State and Central Governments,
to update their knowledge and skills, from conceptualization to commissioning of digital
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governance projects for increased efficiency and improved effectiveness of government-
service delivery.

The Program is being conducted under the aegis of the National e-Governance Division
(NeGD) of the Ministry of Electronics & IT (MeitY), GOI.

For the program, 105 applications were received this year (last year 62). After due process
of test and interview, there are 21 students enrolled in the batch (last year 26). This is the
second batch of the Program.

There are 2 IAS officers (AM:2004; and MP:2013); 12 Group-A Officers and 01 Group-B
Officer in the 15 candidates offered admission from Central and State Governments.

The Program was inaugurated on 22/5/2021 by Shri Ajay Sawhney, IAS [AP:84], Secretary
to the GOI, MeitY. Shri Abhishek Singh, IAS [NL:95], President & CEO of NeGD and MyGov
addressed the participants.

The Program has been filling the much felt need to build managerial capacities in
professionals and practitioners in the successful implementation of digitalization projects.
The courses are designed to address both the technical and managerial aspects of digital
technologies and their implementation. They cover all functional areas of management,
digital governance and also exposure to cutting-edge technologies, tools and techniques
like: Al, ML, Blockchain, Social-Media, Analytics, Cloud Computing, Mobile Computing,
Internet of Things; and Cybersecurity.

(b) Executive Education Programs
The Institute continued to perform well in 2021-22 on the EEP front, steadily emerging as a
sought-after source for management development programs (MDPs) and faculty development
programs (FDPs) by the Government, Public and Private Sector undertakings.
The executive education programs included open (announced) programs as well as programs
customized and delivered to specific clientele. These capacity-building engagements were on-
campus as well as online.
The Institute trained 1349 participants (31100 participant-hours) in 2021-22 as compared to 620
participants (16250 participant-hours) in 2020-21 under the initiatives of Executive Education
(for working professionals) and Continuing Professional Education (for faculty and doctoral
scholars), pan-India. Thus, the performance doubled in 2021-22.

(c) The progress and position of Internal Revenue Generation (IRG) from the academic and
capacity-building activities has been as follows:
Internal Resource Generation (IRG) (Rs. Lakh)
Program 2021-22 2020-21
PGP (Flagship Program) 2514.41 1502.61
PGP for Experienced Professionals (evening/weekend MBA) 302.03 245.83
PGP DGM
(under the aegis of MeitY, GOI) 215.07 158.46
MDP, FDP & Consultancies 286.77 198.41
Others (viz. Application / Registration Fee for Institute events 4336 5715
etc.)
Total 3361.64 2162.46

(d) Entrepreneurship Development Activities

(i) Women Startup Program

One of the objectives of the Institute, as enshrined in the IIM Act, 2017 is “to educate
and support leaders who can contribute as professional managers, entrepreneurs, and
stewards of existing and emerging enterprises in the private, public, and social sectors”.
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The Indian Institute of Management Foundation for Incubation, Entrepreneurial Learning
and Development (IIMV-FIELD), the Incubation and Start-up Hub of the Institute registered
under Section-8 of the Companies Act, 2013, continued to conduct with success, the
Women Startup Program under the aegis of IIM Bangalore. The Foundation catalyses
bankable ideas moving from the mind to the market.

(i) Funding under NIDHI Accelerator Program of DST-Gol

The Foundation received a competitive grant of Rs.40.0 lakh for the Accelerator Program
under the National Initiative for Developing and Harnessing Innovations (NIDHI) of the
Dept. of Science & Technology, Gol.

Under this Program, IIMV-FIELD conducts a cohort-based accelerator program
for women-led ventures, social- ventures, edu-tech ventures and startups developing
and deploying Al and ML technology solutions.

(iii)  Funding from MTAR Technologies Ltd., Hyderabad

The Foundation received Rs.40.0 lakh as grant from MTAR Technologies Ltd.,
Hyderabad. MTAR is a leading national player in precision engineering serving core and
sensitive sectors like defence, space, nuclear etc. The grant is given under their CSR
initiative. This is the first major grant (under CSR) received by the Foundation.

The proposed new initiative, an Entrepreneurship Development cum Incubation (EDI)
program aims at improving the social sector indices of India by supporting ambitious and
innovative entrepreneurs who are interested in creating not only “value for money” but
also “value for many”. The objective of the EDI program is to enable them to transform
their ideas into successful business ventures for the larger good of the society.

The aim is to focus on, and help ventures that set out to solve social problems in the gap
areas as identified by the NITI Aayog, Gol.

(iv) _ Institute Startup Policy

Towards giving a further fillip to such entrepreneurship development activities, the
Institute set upon implementing the recommendations of the “National Innovation
and Startup Policy (NISP) 2019 of the MoE, GOI, that seeks to promote innovation and
entrepreneurship in higher education institutions in the country.

A key recommendation of NISP-2019 is creating an “Innovation Fund” by every institution
of higher education in the country for supporting incubation and related facilities and
activities. A highlight of the recommendations is creating own resources to the tune of
1% fund of the total annual budget as an ‘Innovation fund’.

The Institute accordingly commenced creation of the “Innovation Fund” (to and
administered by IIMV-FIELD), towards fulfilling the objectives under the IIM Act as well
as NISP-2019.

It is envisaged that the annual contribution by the Institute towards innovation and
entrepreneurship development will go a long way in ensuring the sustainability of IIMV-
FIELD and its endeavours, helping the Institute stand out in the league of management
institutions, as regards fulfilment of objectives enshrined under the IIM Act, as well as the
larger national development goals identified by the MoE, GOI.

(e) Student Placements

(i) Summer Placements (2021-23 Batch)

The Institute completed 100% summer placements for the MBA (flagship program)
batch of 2021-2023. The students won niche roles in the industry. The highest stipend
was Rs.3.50 lakh and average stipend at Rs.57,700.

(ii) Final Placements
The record of final placements was as under:
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Academic Year 2020-22 2019-21
No. of students 131.00 121.00
No. of Recruiters Participated 86.00 102.00
The Highest CTC 31.60 20.82
The Average CTC of Top 10% 20.67 18.86
The Average CTC of Top Quartile 19.39 17.23
The Average CTC of Top Half 17.82 15.71
The Average CTC - Overall 15.06 12.62
The Median CTC 15.46 12.00
Percentage of Work Experienced 59% 50%

The performance of the students broke all past-placement records.

(f) Permanent Campus Project

The campus construction project progressed steadily but at less than the expected pace, owing
to the adverse effects of the pandemic.

During the year, at the invitation of the Institute, a team from the National Institute of Technology
Warangal carried out random quality checks of the construction work on the campus, using Non-
Destructive Testing (NDT) techniques. In its report, the team stated that the concrete strength
values in different buildings inspected are satisfying the requirements of the design concrete
used in the construction and the quality of structural concrete used is satisfactory.

Further, the Andhra Pradesh Eastern Power Distribution Corporation Ltd. extended to the site,
HT supply for a contracted maximum demand of 1500 KVA on a 33 KV dedicated feeder. The
Central Electricity Authority, Chennai Regional Office, after site inspection, granted approval for
energizing the electrical installation.

In every meeting, the Board interacted with the senior officials from the Project Management
Consultant (NBCC India Ltd.) and Shapoorji Pallonji & Company Private Ltd. (the contractor),
witnessed the presentations on the progress from time to time and impressed upon the cited
agencies the importance of the timely project completion and the Institute shifting to the
permanent campus from the beginning of the ensuing academic year (June/July 2022).

As on 31 March 2022, physical progress and financial progress has been approx. to the extent of
about 51% and 49% respectively.

The Ministry was kept apprised about the progress.

(2) Institute s Foundation Day

The 8" Foundation Day of the Institute was celebrated with a talk delivered by Prof. DV L N
Somayajulu, Director, Indian Institute of Information Technology, Design & Manufacturing,
Kurnool (IITDM-K), a centrally funded technical institution and an institution of national
importance, under the Ministry of Education, GOI.

A. Clause (b), Sub-section (1), Section (26):

The Amounts the Institute proposes to carry to Surplus Reserves in its Balance Sheet.

In accordance with the Accounts for the Year 2021-22 approved by the Board and audited by the Office
of the Comptroller & Auditor General, the excess of Income over Expenditure for the year ending
31/3/2022 (Rs. 2835.61 lakh) was proposed to be disposed of as HEFA Loan Repayment Reserve (Rs.
2781.25 lakh), transfer to the Faculty Compensation Reserve (Rs. 5.44 lakh) and Corpus Fund (Rs. 48.93
lakh).

B. Clause (c), Sub-section (1), Section 26:

The extent to which understatement or overstatement of any surplus of income over expenditure or
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any shortfall of expenditure over income has been indicated in the auditor’s report and the reasons for
such understatement or overstatement.

In the Accounts for the Year 2021-22, no understatement or overstatement of any surplus of income
over expenditure or any shortfall of expenditure over income has been indicated in the CAG auditor’s
report. In fact, as a positive observation, the CAG, vide their SAR upon audit of the Accounts of the
Institute for Year 2021-22 stated that:

= The Balance Sheet, Income & Expenditure Account and Receipts & Payment Account dealt
with by the Report are in agreement with the books of accounts;
= Intheir opinion and to the best of their information and according to the explanations given
to them, the financial statements read together with the Accounting Policies and Notes on
Accounts and subject to the significant matters stated above and other matters mentioned
in Annexure to this Audit Report, give a true and fair view in conformity with accounting
principles generally accepted in India:
= Inso far as it relates to the Balance Sheet, of the state of affairs of the Institute, as
at 31/3/2022; and

= Inso far as it relates to Income & Expenditure Account of the Surplus for the year
ended on that date.

C. Clause (d), Sub-section (1), Section 26:

The productivity of research projects undertaken by the Institute measured in accordance with such
norms as may be specified by the Board.

(i) Research Publications

The faculty of the Institute ramped up the research output in ABDC (ABDC: Australian Business
Deans Council) listed journals. Publication in ABDC journals is considered as a high quality. The
achievements of the Institute on the research output front are as follows:

Category 2020-21 2021-22
ABDC - A* 1 1
ABDC - A 15 22
ABDC-B 7 8
ABDC - C 3 4
Others (e.g., SCOPUS) 1 3
Books 1 1
Book Chapters 1

Case Studies 3 5
(Emerald, Case Centre UK)

Total 32 41

The faculty of the Institute continue to focus research of practical implications and importance
to industry and the society at large. The research and publications aim at advancing new
knowledge and innovation and contributing to the realization sustainable national development
goals as enshrined in the objects of the IIM Act, 2017.

(i) Establishment of IDeAL

An Inter-disciplinary Decision-sciences and Analytics Lab (IDeAL) was established and
inaugurated at the Institute on 18/8/2021.

IDeAL aims to be a Centre of Excellence dedicated to inter-disciplinary research. It is envisaged
that it would play a vital role in bringing industry, government, and academia together to address
socio-economic issues of inter-disciplinary nature, particularly being faced by aspirational
districts like Visakhapatnam.

The key objective of IDeAL is to act as a platform for conceptualizing, inventing, building, and
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valorising product, and service innovations. IIMV being a public-spirited and public-funded
institution, the goal is to come up with disruptive and transformative innovations that serve
larger public purpose, public interest and public good.

IDeAL will focus, to begin with, on health care, natural resource management, computational
public policy and cyber-physical systems space.

Prof. Shivshanker Singh Patel of the Institute is leading the initiatives of the lab.

Clause (e), Sub-section (1), Section 26

(F)

Appointments of the Officers and Faculty Members of the Institute

0] Faculty Appointments
The list of faculty who have been onboarded during the year and who are on rolls of the Institute
as at 31/03/2022 are as follows:
Sl. No. Name (Prof.) Area Date of Joining
1 Shalini Agnihotri Finance & Accounting 08/07/2021
2 Pooja Kumari Finance & Accounting 25/02/2022
3 Priyavrat Sanyal Marketing 09/03/2022
These faculty bring with them good teaching and research experience, strengthening the faculty-
complement in the Institute.
(i) Appointment of Officers

A senior Administrative Officer (Mr. Jelani Mohammed) joined the Institute during the year to
take care of general administration as well as lend support to the ranking and accreditation
processes of the Institute. He brings with him prior experience of working in reputed CFTIs like
IIM Bangalore, IIT Madras, |IM Udaipur and NID Madhya Pradesh.

Clause (f), Sub-section (1), Section 26

@
0’0

Performance indicators and internal standards set by the Institute, including the nature of innovations
in teaching, research and application of knowledge.

0)

Faculty Work Norms

The Institute revised the faculty work norms, in due consultation with the faculty, the Faculty
Development Evaluation Committee (constituted by the Board), the HRD Committee (sub-
committee of the Board) and approval of the Board of Governors.

The revised norms not only set higher standards of performance but also motivate and
incentivize the faculty to reach greater heights of excellence.

The new set of work norms have three core objectives:

= To create an alignment between the professional activities of the faculty at the Institute, the
goals set out and the outcomes valued by the IIM Act 2017 and the NIRF ranking parameters;

= Tonurture a culture of aspirational performance at the Institute so that it ranks high in the
comity of business schools and IIMs in the country and creates a presence of reckoning in
the international academic space;

= To ensure a satisfying, rewarding, and fulfilling work environment for the faculty members,
so that, in an environment conducive to high performance, they may realize their full
potential in their professional endeavors in a sustainable manner, concomitant with
passionate commitment to organizational values and well-being.

In essence, the work norms aim at:

= Aligning individual aspirations and actions to institutional objectives.

= Encouraging faculty members to explore a bouquet of options (based on their strength and
interests) in teaching, research, and allied knowledge activities.

= Introducing greater objectivity in performance evaluation.
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= Being competitive in recognition and rewards comparable to industry standards and
practices.

= Encouraging merit and higher productivity based on a proactive spirit among faculty
members.

= Building a positive brand image and identity of the Institute among the stakeholders.

The norms measure the performance of faculty under four baskets: Teaching, Research, Service

to the Institute, and Service to the Profession. The norms came into force from 02/7/2021.

(i) Presentations to the Board by the Faculty

The faculty of the Institute, Area-wise (by turns), continued to make presentations to the Board
on their contribution under the four pillars of the work norms.

The presentations highlight, inter alia:

= Innovations in teaching, research and application of knowledge;
= Research outputs, outcomes and productivity.

= Trends and developments in their domain.

= Work in progress.

(iii)  Innovations in Teaching & Research

The faculty of the Institute continued to follow a pedagogy that is a judicious mix of:

= Instruction: Class-room discussions, role plays, tutorials, workshops, group work, case
study analyses, simulation games, industry-interaction and outreach activities in functional
and sectoral management by: (i) Policy Makers from the Government; and (ii) Professors;
Professionals & Practitioners from the Industry and Institutions;

= Evaluation: Surprise tests, quizzes, group and individual assignments; minor and major
exams etc. to ensure focused learning and assessment;

= Stock-taking and goal-setting: Review of experiences, imbibing learnings and planning for
the next term.

= Mentorship: Faculty-mentorship for students to provide guidance, handholding and
facilitating effective knowledge-transfer and learning outcomes as envisaged.

Examples of innovative practices adopted by faculty towards making the learning immersive

and impactful are:

=  Preparing web-applications to teach, simulate and help students visualize basic concepts.

= Conducting interactive simulation games for the elective courses to help the students
experience a real-time environment.

= Using Mini-cases based on real-life news and seminal research designs.

Following the (new set) of faculty work norms, faculty have also been: (a) conducting innovative

capacity building sessions and workshops for making students industry-ready; (b) designing

new courses; (c) using own research and published cases applied in classroom teaching; (d)

mentoring students for a career in entrepreneurship; etc.

(iv)  Performance of the Institute vis-a-vis MOU Targets for the Year 2021-22

The Institute recorded good achievements vis-a-vis the MOU signed with the MoE and achieved
an overall score of 91 out of 100, an “Excellent Rating” [2020-21: 81.40 out of 100, a “Very Good”
rating].

Sub-section (2) of Section 26:

Statement showing the names of the five officers including faculty members and other employees of
the Institute who received the highest remuneration (including allowances and other payments made
to such employees) during the financial year and the contributions made by such employees during the
financial year.
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The statement is as given below:

Total Gross
S . . Date of
Employee Name Designation . . Annual Salary

No Joining (RS.)

1 Amit Shankar Asst. Prof. 14/10/2019 87,80,090

2 M Chandrasekhar Director 22/03/2022 70,74,968

3 Amit Baran Chakrabarti Asst. Prof. 11/12/2017 47,35,366

4 B. Srirangacharyulu Asso. Prof. 29/11/2017 46,51,015

5 PRSSarma Asso. Prof. 07/10/2020 44,57,689

Established in Sep. 2015, the Institute is in the seventh year of its operation in FY 2021-22.

The faculty members have been contributing significantly to the good functioning of the Institute. Since
the Institute is in the formative years (in project mode) each of the members is not only handling multiple
academic responsibilities, but also delivering good results towards the development and growth of
the institution. They have been providing leadership in their respective roles and are ably addressing
matters of academic and administrative support. Their performance under teaching, research, service
to the Institute and service to the profession and to institution building at large, has been note-worthy.

Sub-section (3) of Section 26:

(1)

The statement referred to in sub-section (2) shall indicate whether any such employee is a relative of
any member of the Board or Academic Council of the Institute and if so, the name of such member; and
such other particulars as may be determined by the Board.

To the best of knowledge and belief of the Institute, as on the date of the report, none of the officers
figuring in the statement of employees receiving high remuneration is a relative of any member of the
Board or Academic Council of the Institute.

Sub-section (4) of Section 26:

@
0.@

The Director shall also be bound to give the complete information and explanations in the report
referred to in sub-section (1) on every reservation, qualification or adverse remark contained in the
auditors’ report.

The CAG communicated the Separate Audit Report to the Ministry of Education (with a copy to the
Institute) vide the SAR, upon audit of the Accounts of the Institute for Year 2021-22. The SAR reported
as follows:

A. Balance Sheet

Al Sources of Funds

A1l Current Liabilities, Provisions & Loans - %.126.96 crore

Al.l.1 This included amounts of ?.15.081 lakh pertaining to various funds which were of

Designated Fund in nature, but incorrectly classified as liabilities (under Other Deposits).
This resulted in overstatement of Current Liabilities and understatement of Designated/
Earmarked Funds by .15.08 lakh.

[[1] (i) Alumni Fund (%.9,38,000) (ii) Convocation Fund (%.3,47,000) and (iii) Student
Welfare Fund (X.2,23,000)]

Institute’s explanation:

The amounts collected towards Alumni Fund, Convocation Fund and Student Welfare
Fund are contribution by the students towards the Institute’s continuous expenditure for
the purpose of the cited activities. Hence, these funds are held only for shorter periods,
and get utilized as the students’ progress at the Institute and graduate to become alumni.

However, in the light of the observation from the CAG, the Institute would avail itself of
the advice of the Finance, Investment & Audit Committee (FIAC) as regards treatment of
these items in the future.
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Management Letter:

0] CAG Observation:

An amount of %.42,10,08,094 being the closing balance of Corpus Fund was included
under Corpus/Capital Fund. IIMV has created a separate Corpus Fund out of Net Income
generated by the Institute over the years i.e., by transferring 100 percent of the net
income every year, to Corpus Fund, including interest on Corpus Fixed Deposits and
incurring expenses out of the fund with the approval of the Board. The Institute stated
that the bifurcation is for internal control. The creation of Corpus Fund and transferring
all the surplus to the fund instead of to Capital Fund is not in line with the broad scheme
suggested in the Common Format. The Institute needs to review the method of exhibiting
the capital and develop appropriate alternate internal control.

Institute’s explanation:

The Balance Sheet (duly following the format prescribed by the MoE) depicts only the
total balance of Schedule-1 at the end of the year. As per the Board approvals, the
Institute has been transferring 100% percent of the net income every year, to Corpus/
Capital Fund.

In terms of the IIM Act 2017 Section 22(4) and IIMV Regulations 23(4) dated 11th February
2021 approved by the Ministry and gazette notified on 26/3/2021, Application of Funds is
in accordance with the approvals of the Board.

In sum, the Corpus/Capital Fund is being maintained in line with the prescribed guidelines,
format and regulations. Disclosure of the same is being given by the Institute vide Item-8
of Significant Accounting Policies in Schedule-23 of the financial statements.

Thus, there has not been any change in the aforementioned accounting practice of the
Institute over all the past years, before and after the IIM Act 2017 came into force; and
the same has found acceptance in all the successive CAG audits.

However, in the light of the observation by the CAG, the Institute will review the method
of exhibiting the relevant items, drawing upon the advice of the CAG.

(i) CAG Observation:

The Institute stated that the bifurcation of Capital and Corpus Fund was only for internal
control. In such case, the investments made from the Corpus Fund had to be disclosed
separately. However, the same was not disclosed distinctly, instead the investments out of
Corpus Fund are clubbed with ‘Other Investments’ and shown under the Current Assets.
The Institute needs to bifurcate the existing investments and disclose the investments
made out of the Corpus Fund distinctly so as to have effective control over them and also
ensure accountability and transparency.

Institute’s explanation:

The Institute would be guided accordingly and bifurcate the investments and disclose the
investments made out of the Corpus Fund, distinctly.

(iii) CAG Observation:

The following differences between the amounts as per ledger and amounts indicated as
additions to Fixed Assets in the Annual Accounts (Schedule 4D) need to be reconciled

Amount in%
Sl. |Asset Head As per Ledger As per Schedule 4
No
1 Audio Visual Equipment 217348 182348
2 | Computers and Equipment 3093297 3128297
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Institute’s explanation:

The Total Assets as per Schedule-4 are matching with the Books of Accounts. The difference
is only a matter of presentation. Depreciation has been calculated and accounted for,
correctly. The observation is noted for compliance in the Year 2022-23.

Since the reported items as above of the CAG was about presentation and disclosure, the
Institute will duly consider the comments contained in the final SAR, while crystallizing
its Accounts for the Year 2022-23 and onward.

The SAR, inter alia, observed that:

= They (the CAG) have obtained all the information and explanations which to the best of their
knowledge and belief were necessary for the purpose of their audit;

= The Balance Sheet and Income & Expenditure Account, Receipts & Payment Account dealt
with by the Report have been drawn in the Format of Financial Statements, prescribed by
Government of India, Ministry of Education, for Central Higher Educational Institutions.

= Intheir opinion, proper books of accounts and other relevant records have been maintained
by the Institute, in so far as it appears from their examination of such books.

= Subject to their observations in the preceding paragraphs, they report that the Balance
Sheet, Income & Expenditure Account and Receipts & Payments Account dealt with by the
Report were in agreement with the books of accounts.

= Intheir opinion and to the best of their information and according to the explanations given
to them, the financial statements read together with the Accounting Policies and Notes on
Accounts and subject to the significant matters stated above and other matters mentioned
in Annexure to the Audit Report, give a true and fair view in conformity with accounting
principles generally accepted in India:

= In so far as it relates to the Balance Sheet, of the state of affairs of the Institute, as at

= Inso far as it relates to Income & Expenditure Account of the Surplus for the year ended on

(iv)  Other Observations in SAR
31/3/2022; and
that date.

(v)

In the Annexure to the SAR, the CAG stated, inter alia, that:

= Adequacy of Internal Audit System: Internal Audit was entrusted to M/s Rao and Kumar, a
Chartered Accountants firm, which completed the internal audit for the year 2021-22.

= Adequacy of Internal Control System: Internal Control System was adequate.

= System of physical verification of fixed assets: Physical verification of fixed assets was
completed for the year 2021-22.

= System of physical verification of inventory: Physical verification of Inventory was completed
for the year 2021-22.

= Regularity in payment of statutory dues: Statutory dues were paid regularly.

OTHER IMPORTANT DEVELOPMENTS

@
0’0

@)

Appointment of Director

(b)

Following due process, the incumbent Director Prof. M Chandrasekhar was appointed as Director
for a second term of five years. Prof. Chandrasekhar accepted the said offer on 04/3/2022 and
took charge on 22/3/2022, upon expiry of his first term on 21/3/2022.

Reporting on Backlog Vacancies

The Institute is continuing its good efforts to recruit faculty members belonging to SC/ST/0BC/
EWS/PwD in accordance with the extant guidelines and advice of the Ministry.

Further, following the advice of the Ministry, data is being updated in ‘Faculty Recruitment
Monitoring portal’ on monthly basis.

A second notification for Special Recruitment Drive (SRD) was released in Dec-2021 and a third,
in March 2022. The first SRD was conducted in Aug-2020.
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The position of faculty members, as on 31/3/2022 is as follows:

Sanctioned = 60 (@1:10 students) In position as on 31/3/2022 Vacancies

Total | OBC | SC | ST |EWS| UR |OBC| SC | ST |EWS| UR |Total| OBC| SC | ST |EWS| UR |Total

60 | 16 | 8 4 5 27 | 3 2 1 1 21 | 28 | 13 6 3 4 6 | 32

The Institute stands committed to complying with the guidelines on reservations. In accordance
with the reservation rosters prepared, it will continue to conduct Special Recruitment Drives
and make every possible effort to fill the backlog vacancies. Further, candidates belonging to
the reserved categories are being encouraged to apply for the positions in all regular and rolling
advertisements.

The Institute is also in the process of recruiting Dr Ambedkar Chair Professor and Assistant
Professor, in accordance with the sanction given by Dr Ambedkar Foundation, Ministry of Social
Justice & Empowerment.

(c) Performance Evaluation of the Institute

Pursuant to sub-section (5), section 11 of the IIM Act 2017 and in accordance with the relevant
regulations, the Board appointed a Strategic Review Committee comprising eminent domain
experts to independently evaluate our performance in accordance with a set of terms of
reference. The Institute looks forward to benefiting from the ideas, inputs and insights that the
review-report would contain. The report will be placed in the public domain.

(d) Contribution to the Implementation of the National (New) Education Policy 2020

The Director was nominated by the Ministry of Education, Govt. of India, as Chairman for
one of the Advisory Groups on implementation of NEP 2020 Recommendations on Multi-
disciplinary Education, under the Project MERITE (Multidisciplinary Education, Research
Improvement in Technical Education). The Director is the only one chosen from IIMs for the
said role.

Further, the Board noted that detailed deliberations took place over four meetings. The
recommendations have been submitted to the Ministry in the form of a report.

(e) International Conference

Building on the good work the Institute accomplished in hosting the Academy of International
Business South Asia (AIB-SA) Conference 2020, the Institute took the lead again, in hosting
Annual Conference from January 23-25, 2022. The theme of the Conference was the “Role of
International Business & Sustainable Development in South Asian Economies”. The Conference
received about 109 papers from authors of countries like the US, UK, Australia, China, Hong
Kong, Taiwan, Oman, Saudi Arabia, Bangladesh, Sri Lanka in addition to India.

Prof Deepika Gupta from the Institute was the Conference Chair and Prof Mohammad Tayeenul
Hoque from North South University, Dhaka, Bangladesh will be the Conference Co-Chair.

As in the past, the Conference included research paper presentations and plenary sessions; and
case teaching workshop.

The Conference was a useful platform for researchers to share their work on sustainability; reflect
on its resonance with the policy and practices of the day; and its influence on the strategies and
approaches of businesses.

The Conference gave the Institute further international visibility and helped it connect and
network with faculty and researchers from universities and institutions abroad.

(f) PRME Membership

The Principles for Responsible Management Education (PRME) is a United Nations-supported
initiative founded in 2007.

As a platform to raise the profile of sustainability in schools around the world, PRME equips
today’s business students with the understanding and ability to deliver change tomorrow.
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Working through six principles (Purpose, Values, Method, Research, Partnerships, and Dialogue)
PRME engages business and management schools to ensure they provide future leaders with
the skills needed to balance economic and sustainability goals, while drawing attention to the
Sustainable Development Goals (SDGs) and aligning academic institutions with the work of the
UN Global Compact.

The Institute was accepted as a member of the PRME community from June 2021. The Institute
believes that engagement with the PRME community will enable it to deliver on its objectives
under the lIM Act 2017, in a more meaningful way.

The Networks Strategy Council of the Sustainable Development Solutions Network (SDSN)
approved the Institute for membership in the network.

As an SDSN Member, the Institute has privileged access to the Network’s online communication
platform ‘SDSN Mobilize’ which enables identification of and connection with other sustainable
development experts, promoting activities and events, discovering new prospects for funding,

(g SDSN Membership
collaboration, etc.
(h) MGNF Program

The Institute commenced offering the Mahatma Gandhi National Fellowship Program under the
aegis of and funded by the Ministry of Skill Development & Entrepreneurship (MSDE), GOI from
25/10/2021. The Institute is among the 9 1IMs chosen to conduct the Program. The Program
would train 76 MGNF fellows in Public Policy & Management over two years.

Successful completion of the two-year program (academic module + district immersion module)
makes the Fellows eligible for award of Certificate in Public Policy & Management.

Memoranda of Understanding

One of the objectives enshrined inthe IIM Act 2017 is to support and collaborate with management
institutions and other educational institutions in India.

The (New) National Education Policy (NEP) 2020 suggests research and teaching collaborations;
and faculty and student exchanges with high-quality foreign institutions, and relevant mutually
beneficial Memoranda of Understanding (MOUS).

The NEP 2020 notes that in view of increasing demands for qualified, well-rounded manpower,
there should be closer collaborations between industry and higher education institutions to
drive innovation and research in these fields. Furthermore, influence of technology on human
endeavours is expected to erode the silos between technical education and other disciplines
too. Education will, thus, need to be offered in a multidisciplinary mode with renewed focus on
opportunities to engage deeply with other related domains.

Suggesting no hard separations between arts and sciences with a view to eliminating harmful
hierarchies among, and silos between different areas of learning, the NEP encourages multi-
disciplinarity and holistic education across the sciences, social sciences, arts, humanities etc. in
order to ensure the unity and integrity of all knowledge.

Arising from the above and with the intent to expand its outreach through collaborations that
complement and supplement the strengths of the Institute in teaching and training, academic and
research activities, the Institute entered into MOUs with the following reputed institutions and
organizations, after careful evaluation of their potential benefit, through extensive discussions.

National Tie-ups
(i) MOU with NCGG

The National Centre for Good Governance (NCGG) is an autonomous Institute of the
Department of Administrative Reforms and Public Grievances (DAR&PG), Govt. of India
(Gol).

Indian Institute of Management Visakhapatnam




The NCGG and IIM Visakhapatnam signed a Memorandum of Understanding (MOU)
on 29/7/2021 at the Institute, in pursuance of the mutual desire for cooperation and
collaboration aimed at realization of objects of common interest through joint endeavour.

The MOU envisages cooperation between the academic members, students, and research
groups of the two Institutions.

Building on their respective strengths, the institutions will explore mutually beneficial
relationships, including, but not limited to the following endeavours:
= Exploring joint programmes including academic title granting programmes.

= Collaborating for resource-sharing, including faculty experts to participate in joint
consulting and research projects and as per respective institutional guidelines.

= Promoting and encouraging activities of joint research in the fields of common
interest.

= Collaborating in joint initiatives (e.g., policy-formulation, government-tasks etc.)
. Encouraging exchange of academic faculty and researchers.
(i) MOU with IIITDMK

The Institute and Indian Institute of Information Technology, Design and Manufacturing,
Kurnool [IIITDMK], both Institutions of National Importance located in Andhra Pradesh,
signed a similar MOU for academic and research cooperation, on 19/9/2021.

It is envisaged that the partnership will enable the institutions to jointly address capacity-
building and applied-research needs of the industry in the respective areas of expertise.
The collaborations is expected to lead to launch of programs that offer a judicious blend
of design and manufacturing skills together with production and project management,
aimed at industry professionals and practitioners.

It is also expected that the partnership will help the institutions to jointly address the
training and consultancy needs of the industry in the hard skills of manufacturing as well
as in the soft and social skills of management, thus providing one-stop solutions that
maximize the benefit to the stakeholders.

The institutions have also formed a joint working group to explore and advance
opportunities that are current with context and are of contemporaneous interest to the
industry.

(i) MOU with HSL

An MOU was signed with Hindustan Shipyard Ltd. (HSL), a Schedule-B Defence Public
Sector Undertaking, on 08/9/2021. The scope of the MOU encompasses:
= Offers for Students from HSL:
0 Offers for Summer Internships and Final Placements to the MBA students.
0 Offers to work on live and action-research projects in the management
domain, to the MBA students.
= (Capacity-building of the officers of HSL at junior, middle and senior levels.

. IIMV undertaking advisory, consulting and action-research management studies for
HSL, as may be needed by them, as a preferred partner.

= |IMV faculty delivering special lectures to the officers of HSL and/or their stakeholders
on themes of topical, contemporaneous interest.

The MOU is valid for two years, extendable on mutually agreeable terms. Implementation

of the MOU came into force, with the first training program being scheduled from

23/9/2021.

o
7th Annual Report 2021-2022 © 9O
<



@
0’@

International Tie-ups

(i)

(i)

(iii)

(iv)

MOU with NIBM

The Institute signed an MoU with the National Institute of Business Management (NIBM),
Sri Lanka (NIBM) on 26/7/2021. NIBM has a legacy of over 51 years in higher education.
Currently, NIBM operates as a self-financed statutory body under the State Ministry of
Skills Development, Vocational Education, Research & Innovations, Govt. of Sri Lanka. It
is an 1SO 9001-2008 certified organization. They have six campuses spread throughout
Sri Lanka.

The purpose of the MOU is to strengthen the courses of NIBM with IIMV providing
knowledge services through design, development, and delivery of programs of
contemporary interest for the audience in Sri Lanka. The courses would be delivered by
IIMV faculty using the NIBM world-wide platform (Digital Campus).

Joint Conference with Slovenian Experts

The Indian Institute of Management Visakhapatnam organised a two-day international
webinar titled ‘The evolution of organisations: How to create an innovative company” on
the 16™ and 17" August 2021.

Prof. Sonja Klopcic (Director, Voditeljstvo Europe) and Her Excellency Violeta Bulc
(Former Deputy Prime Minister, Slovenia and EU Commissioner) graced the occasion as
the Keynote Speakers. IIMV was represented by Prof. M Chandrasekhar, Prof. Amit Baran
Chakrabarti, and Prof. Deepika Gupta, who addressed the gathering.

The virtual event was attended by 800+ Registered Participants, IIM Visakhapatnam
faculty and students. A large number of foreign delegates participated in the event.

Efforts are on to explore tie-ups with accredited higher educational institutions in
Slovenia for joint academic programs involving student exchange.

MOU with NIU

The Institute signed an MOU with the Northern Illinois University (NIU), Dekalb, Illinois,
USAon14/9/2021.The NIU isan AACSB accredited institution that offers six undergraduate
programs, seven masters programs and more than twenty certificate programs.

The purpose of the MOU is to strengthen the courses of IIMV with NIU contributing to the
delivery of programs of contemporary interest for audience in India. The courses would
be delivered by [IMV faculty in collaboration with faculty from NIU through the online as
well as offline modes. There are plans on anvil to work on offering twinning programs and
dual-degree programs, in due course.

Research Roundtable with NUBS

The Institute and the Nottingham University Business School (NUBS, Malaysia Campus)
organised a (virtual) research roundtable on topics related to ‘Sustainability in Business’,
on 15/9/2021.

NUBS is part of an elite global group of business schools accredited by the European
Quality Improvement System (EQUIS) and the Association of MBAs (AMBA).

As signatories of the Principles for Responsible Management Education (PRME), a
UN Global Compact initiative, NUBS and IIMV intend conducting joint research and
engaging in knowledge-exchange on topics related to CSR and Sustainability. Given this
background, the aim of the NUBS (Malaysia) and IIMV Research Roundtable was to share
research-interests of respective institutions and develop linkages with peers with similar
focus in the two institutions. Research work was accordingly shared by the faculty of the
two institutions on the themes of: Governance and Institutions; Measuring to Manage
Sustainability; Media as a Stakeholder; Consumer Behaviour; Social Entrepreneurship;
and Environmental Issues.

Indian Institute of Management Visakhapatnam




It was decided, emerging from the discussions, that CSR, Sustainability and Responsible
business frames (e.g., the efficacy of sustainability certifications and their implications for
marketing) would underpin the collaborative endeavours between the two institutions.

It was also decided that the two institutions would support formation of teams to convert
the current work into comparatives. Individual colleagues would reach out to each other
to develop comparative work.

Future engagement sessions are being planned on the above lines to build on the
Research Roundtable endeavour, for working towards the targeted outcomes.
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15. Statement of Accounts
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM
Balance Sheet as at 31t March 2022

(Amount in %)

SOURCES OF FUNDS | Schedule | 2021-22 | 2020-21
CORPUS/CAPITAL FUND 1 207,25,61,234 109,33,41,301
DESIGNATED/EARMARKED/ENDOWMENT FUNDS 2 32,10,78,106 4,05,65,970
CURRENT LIABILITIES, PROVISIONS & LOANS 3 126,96,31,059 106,15,68,818
TOTAL 366,32,70,399 219,54,76,089
APPLICATION OF FUNDS | Schedule | 2021-22 | 2020-21
FIXED ASSETS 4 213,55,02,651 54,98,87,600
Tangible Assets 13,50,13,590 14,23,83,482
Intangible Assets 1,63,19,228 1,83,76,222
Capital Works-In-Progress 198,41,69,833 38,91,27,896
INVESTMENTS FROM EARMARKED / 5 31,94,61,769 3,91,48,791
ENDOWMENT FUNDS
Long Term - -
Short Term 31,94,61,769 3,91,48,791
INVESTMENTS - OTHERS 6 2,21,79,299 2,07,45,426
CURRENT ASSETS 7 96,14,58,058 154,41,69,517
LOANS, ADVANCES & DEPOSITS 8 22,46,68,622 4,15,24,755
TOTAL 366,32,70,399 219,54,76,089
SIGNIFICANT ACCOUNTING POLICIES 23
CONTINGENT LIABILITIES AND NOTES TO 24
ACCOUNTS

For Indian Institute of Management Visakhapatnam

Sd/-
G. Nandita C.pvittal Prof. M
Superintendent Consultant

(Finance & Accounts)

Date: 24-6-2022
Place: Visakhapatnam

Sd/-
V Anuradha

Dean (Administration)

Sd/-

Prof. M. Chandrasekhar
Director
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Income and Expenditure Account for the Year ended 315t March 2022

(Amount in %)

Particulars Schedule 2021-22 2020-21
INCOME
Academic Receipts 9 30,35,51,223 19,10,22,965
Grants / Subsidies 10 30,00,00,000 18,80,00,000
Income from Investments 1 1,82,11,804 1,47,73,365
Interest earned 12 4,12,220 4,16,222
Other Income 13 3,26,12,257 2,48,79,136
Prior Period Income 14 - 3,43,687
TOTAL (A) 65,47,87,504 41,94,35,375
EXPENDITURE
Staff Payments & Benefits (Establishment Expenses) 15 14,93,00,979 11,36,81,004
Academic Expenses 16 14,38,69,602 9,12,15,216
Administrative and General Expenses 17 2,54,42,078 1,77,05,751
Transportation Expenses 18 26,29,092 18,27,611
Repairs and Maintenance 19 83,77,897 70,55,928
Finance Costs 20 - -
Depreciation 4 3,58,85,429 3,47,37,467
Other Expenses 21 51,00,000 -
Prior Period Expenses 22 6,21,219 2,40,653
TOTAL (B) 37,12,26,296 26,64,63,630
Balance being excess of Income over Expenditure 28,35,61,208 15,29,71,745
(C=A-B)
Transfer to HEFA Loan Repayment Reserve (HLRR) (D) 27,81,25,000
Transfer to Faculty Compensation Reserve (FCR) (E) 5,43,621 1,52,97,175
Balance Being Surplus / (Deficit) Carried to Corpus/ 48,92,587 13,76,74,570
Capital Fund (Sch-1) (F=C-D-E)
Significant Accounting Policies 23
Contingent Liahilities and Notes to Accounts 24
For Indian Institute of Management Visakhapatnam
Sd/- Sd/- Sd/-
G. Nandita C.PVvittal Prof. M V Anuradha Prof. M. Chandrasekhar

Superintendent Consultant
(Finance & Accounts)

Date: 24-6-2022
Place: Visakhapatnam

Indian Institute of Management Visakhapatnam

Dean (Administration)

Director




INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Balance Sheet as at 31t March 2022

(Amount in %)

SCHEDULE - 1 CORPUS/CAPITAL FUND

Particulars 2021-22 2020-21
Balance at the beginning of the year 109,33,41,301 53,61,40,302
=A+C
Opening balance of Capital Fund for 68,54,46,389 27,88,06,794
Fixed Assets (A)
Add: Grants from Government of 95,47,26,589 40,66,39,595
India to the extent utilized for capital
expenditure
Add: Assets - Donations/Gifts -
Add: Assets out of Corpus Fund 1,13,80,162
Closing balance of Capital Fund for 165,15,53,140 68,54,46,389
Fixed Assets (B)
Opening balance of Corpus Fund (C) 40,78,94,912 25,73,33,508
Add: Income from Investments made 1,96,00,757 1,28,86,834
out of the funds
Add: Excess of Income over 48,92,587 13,76,74,570
expenditure transferred from Income
& Expenditure Account
Less: Utilised for Capital Expenditure 1,13,80,162
Closing balance of Corpus Fund (D) 42,10,08,094 40,78,94,912
Balance at the end of the year =B + D 207,25,61,234 109,33,41,301
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Balance Sheet as at 31t March 2022
(Amount in %)

SCHEDULE 3 CURRENT LIABILITIES, PROVISIONS & LOANS

Particulars Current Year Previous Year
2021-22 2020-21
A. | CURRENT LIABILITIES
1. Deposits from staff - -
2. Deposits from students 1,55,29,849 97,95,639
a) Caution Deposits 69,97,966 55,48,371
i) From current students 69,77,966 54,96,961
if) From former students 20,000 51,410
b) Mess advance 70,23,883 32,74,268
i) From current students 70,05,414 32,45,429
i) From former students 18,469 28,839
) Other deposits 15,08,000 9,73,000
i) Alumni Fund 9,38,000 5,44,000
i) Convocation Fund 3,47,000 2,72,000
iii) Student Welfare Fund 2,23,000 1,57,000
3. Sundry Creditors (Goods & Services) 13,30,09,116 17,26,47,275
4. Deposit-Others (including EMD, Security Deposit) 14,81,573 15,61,013
5. Statutory Liabilities (GPF, TDS, WC TAX, CPF, GIS, NPS) 95,70,205 76,30,478
a) Overdue - -
b) Others 95,70,205 76,30,478
6. Other Current Liabilities 33,30,92,218 83,75,46,414
a) Receipts against sponsored Projects 13,04,658 1,06,57,490
b) Receipts against sponsored fellowships & scholarships - -
€) Unutilised Grants 31,63,90,913 79,24,62,323
i) Revenue Grants - -
ii) Capital Grants - 1,49,60,284
iii) Capital Grants (Permanent Campus- HEFA Loan 31,63,90,913 77,75,02,039
repayment)
d) Fee received in Advance 79,66,544 2,50,19,816
e) Other liahilities 74,30,103 94,06,785
i) Payable to Students 15,25,249 61,43,656

Indian Institute of Management Visakhapatnam




SCHEDULE 3 CURRENT LIABILITIES, PROVISIONS & LOANS

ii) Payable to Faculty 26,88,006 27,82,799
iii) Payable to Staff 2,50,360 1,98,927
iv) Payable to IIMV FIELD 24,89,456 -
v) Payable - Others 4,77,032 2,81,403
Total (A) 49,26,82,961 102,91,80,819

PROVISIONS
1. Gratuity 1,14,52,260 76,60,984
2. Accumulated Leave Encashment 1,85,99,915 97,48,270
3. Others - establishment, academic exps etc 73,62,808 1,33,47,477
Total (B) 3,74,14,983 3,07,56,731

LOAN - HEFA
1. Loan 72,71,52,286 =
2. Interest 1,23,80,829 16,31,268
Total (C) 73,95,33,115 16,31,268
Total (A+B+C) 126,96,31,059 106,15,68,818
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Balance Sheet as at 31t March 2022

(Amount in %)

SCHEDULE 3 (c) UNUTILISED GRANTS FROM UGC, GOVERNMENT OF INDIA AND STATE

GOVERNMENTS
particulars Current Year Previous Year
2021-22 2020-21
A. Government of India
Balance B/F 79,24,62,323 70,38,61,010
Add: Receipts during the year 75,50,51,630 63,46,27,215
Revenue Grants 30,00,00,000 18,80,00,000
Capital Grants - -
Capital Grants (Permanent Campus) 45,50,51,630 44,66,27,215
Add: Interest on Unutilised Grants 2,36,03,549 4,86,13,693
Revenue Grants - -
Capital Grants - 22,86,132
Capital Grants (Permanent Campus) 2,36,03,549 4,63,27,561
Total (a) 157,11,17,502 138,71,01,918
Less: Refunds = °
Less: Utilized for Expenditure
Utilised for Revenue expenditure 30,00,00,000 18,80,00,000
Utilized for Capital Expenditure 1,49,60,284 3,70,30,742
Utilized for Capital Expenditure (Permanent Campus) 93,97,66,305 36,96,08,853
Total (b) 125,47,26,589 59,46,39,595
Unutilized carried forward (a-b) = A 31,63,90,913 79,24,62,323
Unutilised Revenue Grants = =
Unutilised Capital Grants - 1,49,60,284
Unutilised Capital Grants (Permanent Campus) 31,63,90,913 77,75,02,039
B. UGC grants
Unutilized carried forward = B - -
C. Grants from State Govt.
Unutilized carried forward = C = =
Grand Total (A+B+C) 31,63,90,913 79,24,62,323

7th Annual Report 2021-2022

@

<
SC

‘

A _JR 2

<@



INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM
Schedules forming part of Balance Sheet as at 31t March 2022

SCHEDULE 4 -FIXED ASSETS

Under this head, classification and disclosures shall be as follows:

1. Land

Includes freehold land and leasehold land, to be shown distinctly

2. Site Development

3. Buildings

Include Institution’s buildings like college buildings, office
buildings,staff residential buildings, hostel buildings, temporary
structures and sheds.

4, Plant and machinery

Include air conditioners, water/air coolers, generator sets,
television sets, fire extinguishers, etc.

5. Electrical Installation

Include electrical fixtures and fittings such as fans, and tube light
fittings

6. Tube wells & water supply system

Tubewells and water supply systems may be shown as a distinct
category

7. Office equipment

Include such items as fax machines, photocopiers, EPABX,
typewriters, duplicating machines, Refrigerators etc.

8. Laboratory & Scientific
Equipment

Include such items as microscopes, telescopes, dissection
equipment, glass apparatus,measurement instruments and other
types of laboratory equipment,

9. Audio Visual Equipment

Include Television sets, overhead projector, Tape Recorders. DVD/
VCD Player, Camera,Movie Projectors etc

10. Furniture, fixtures and Fittings

Include items such as desks/benches, cabinets, almirahs, tables,
chairs, partitions, etc

11. Computers/Peripherals

Include computers, printers and other peripherals like , UPS etc.

12. Sports Equipment

Include items such as table tennis table, gym equipment.

13. Vehicles

Include Buses, lorries, vans, Cars, scooters, etc.

14. Library Books and Scientific
Journals

Library books will include books/ Scientific Journals

15. Intangible assets

Include computer software, patents & trade marks, E Journals
specified separately.

16. Capital Work-In-Progress

Fixed assets in the course of construction should be shown
against this head till they are ready for their intended use. Plant,
machinery and equipment acquired and pending installation and
commissioning should also be included here.

Indian Institute of Management Visakhapatnam
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Schedules forming part of Balance Sheet as at 31t March 2022

INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

(Amount in %)

SCHEDULE 4( C) (i) PATENTS AND COPYRIGHTS

Particulars

Op Balance
01.04.2021

Addition

Gross

Amortization

Net Block
2021-22

Net Block
2020-21

A. Patents
Granted

Total

Particulars

Op Balance
01.04.2021

Addition

Gross

Patents
Granted/
Rejected

Net Block
2021-22

Net Block
2020-21

B. Patents
Pending in
respect of Patents
applied for

Total

C. Grand Total
(A+B)
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Balance Sheet as at 31t March 2022

SCHEDULE 5 INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS

(Amount in %)

particulars Current Year Previous Year
2021-22 2020-21
1. Term Deposits with Banks
Long Term - -
Short Term 31,94,61,769 3,91,48,791
Total 31,94,61,769 3,91,48,791

SCHEDULE 5 (A) INVESTMENTS FROM EARMARKED/ENDOWMENT FUNDS (FUND WISE)

particulars Current Year Previous Year
2021-22 2020-21
1. Endowment Fund Investments - Building 2,29,36,272 2,15,88,566
2. Endowment Fund Investments - Gold Medal 21,12,497 22,63,050
3. Earmarked Investments-Faculty Compensation Reserve 1,62,88,000 1,52,97,175
4. Earmarked Investments-HEFA Loan Repayment Reserve 27,81,25,000 -
Total 31,94,61,769 3,91,48,791

SCHEDULE 6 INVESTMENTS-OTHERS

particulars Current Year Previous Year
2021-22 2020-21
1. In Central Government Securities - -
2. In State Government Securities - -
3. Other approved Securities - -
4. Shares - -
5. Debentures and Bonds - -
6. Others - Gratuity & Leave encashment in LIC 2,21,79,299 2,07,45,426
Total 2,21,79,299 2,07,45,426
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM
Schedules forming part of Balance Sheet as at 31t March 2022

(Amount in %)

SCHEDULE 7 CURRENT ASSETS

particulars Current Year Previous Year
2021-22 2020-21

1. Stock 9,45,372 8,05,999
a) Medical 53,320 34,923
b) Electrical 23,420 15,611
) Stationery 8,68,632 7,55,465
2. Sundry Debtors 29,25,216 72,13,842
a) Debts Outstanding for a period exceeding six months - -
b) Others 29,25,216 72,13,842
- MDPs 11,59,350 =
- PGP 1,67,322 2,54,814
- PGPEX 2,71,275 1,98,000
- PGPDGM 13,27,269 67,61,028
3. Cash and Bank Balances 95,11,86,063 153,38,68,659
a) With Scheduled Banks 95,11,86,063 153,38,68,659
- In Current Accounts - -
- In Term Deposit Accounts 94,38,13,285 152,63,36,677
- In Savings Accounts 8,17,778 57,26,982
- In Flexi Accounts 65,55,000 18,05,000
b) With Non-Scheduled Banks = =
¢) Cash in Hand (Imprest) - -
4, Post Office Savings Accounts ® =
5. Other Current Assets 64,01,407 22,81,017
a) TDS Refund Receivable 64,01,407 22,81,017
Total 96,14,58,058 154,41,69,517
(Amount in %)

ANNEXURE A Current Year Previous Year

2021-22 2020-21

I. Savings Bank Accounts 8,17,778 57,26,982
II. Flexi Account 65,55,000 18,05,000
1. Current Account - -
IV. Term Deposits with Scheduled Banks 94,38,13,285 152,63,36,677
Total 95,11,86,063 153,38,68,659
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Balance Sheet as at 31t March 2022
(Amount in %)

SCHEDULE 8 LOANS,ADVANCES & DEPOSITS

particulars Current Year Previous Year
2021-22 2020-21
1. Advances to employees: Non-interest bearing - Recoverable - 29,450
2. Long Term Advances to employees: (Interest bearing) - -
3. Advances and other amounts recoverable in cash or in kind or 18,98,79,428 49,79,133
for value to be received:
a) Mobilisation Advance 18,86,22,038 -
b) On Capital Account 12,38,084 1,22,346
¢) Labour Cess - 48,19,286
d) Others 19,306 37,501
4. Prepaid Expenses 1,34,52,248 1,07,38,490
a) Establishment 15,87,328 12,72,546
b) Academic 1,01,28,431 78,93,237
€) Administration 4,01,398 3,57900
d) Repairs & Maintenance 13,35,091 12,14,807
5. Deposits 16,71,049 16,65,049
a) Telephone & Internet 27,500 21,500
b) Rent 70,000 70,000
c) Electricity 15,26,400 15,26,400
d) Travel (Make My Trip) 47,149 47149
6. Income Accrued 1,96,65,897 2,32,54,902
a) On Investments from Corpus/Capital Fund 1,17,88,394 88,69,147
b) On Investments from Earmarked/ Endowment Funds 16,16,337 14,17,179
) On Investments-Others 44,84,488 35,40,234
d) Unutilised Capital Grants 17,76,678 94,28,342
7. Others - Current assets receivable from UGC/sponsored projects - -
8. Receivable from IIMV FOUNDATION FOR INCUBATION - 8,57,731
ENTREPRENEURIAL LEARNING AND DEVELOPMENT (IIMV FIELD)
TOTAL 22,46,68,622 4,15,24,755
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Income & Expenditure Account as at 31t March 2022

SCHEDULE 9 ACADEMIC RECEIPTS

(Amount in %)

Particulars Current Year Previous Year
2021-22 2020-21
Academic
1. Tuition fee
a) PGP 25,14,41,607 15,02,61,139
b) PGPEX 3,02,02,957 2,45,83,000
d) PGPDGM 2,15,06,922 1,58,46,387
2. Application/Test Fee 1,78,800 1,51,500
Total (A) 30,33,30,286 19,08,42,026
Examinations - -
Total (B) = =
Other Fees
1. Miscellaneous/Audit Course Fee 2,20,937 1,80,939
Total (C) 2,20,937 1,80,939
Sale of Publications = =
Total (D) = s
Other Academic Receipts - Registration fee for - -
workshops
Total (E) = =
GRAND TOTAL (A+B+C+D+E) 30,35,51,223 19,10,22,965
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM
Schedules forming part of Income & Expenditure Account as at 31t March 2022
(Amount in %)

SCHEDULE 10 GRANTS/SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)

Particulars Current Year Previous Year
2021-22 2020-21
Balance B/F 79,24,62,323 70,38,61,010
Add: Receipts during the year 75,50,51,630 63,46,27,215
Revenue Grants 30,00,00,000 18,80,00,000
Capital Grants - -
Capital Grants (Permanent Campus) 45,50,51,630 44,66,27,215
Add: Interest on Unutilised grants 2,36,03,549 4,86,13,693
Revenue Grants - -
Capital Grants - 22,86,132
Capital Grants (Permanent Campus) 2,36,03,549 4,63,27,561
Total (A) 157,11,17,502 138,71,01918
Less: Utilised for Expenditure
Utilised for Revenue Expenditure 30,00,00,000 18,80,00,000
Utilized for Capital Expenditure 1,49,60,284 3,70,30,742
Utilized for Capital Expenditure (Permanent Campus) 93,97,66,305 36,96,08,853
Total (B) 125,47,26,589 59,46,39,595
Balance C/F (C=A-B) 31,63,90,913 79,24,62,323
Unutilised Revenue Grants - -
Unutilised Capital Grants - 1,49,60,284
Unutilised Capital Grants (Permanent Campus) 31,63,90,913 77,75,02,039

Indian Institute of Management Visakhapatnam
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Income & Expenditure Account as at 31t March 2022

(Amount in %)

SCHEDULE 12: INTEREST EARNED

particulars Current Year Previous Year

2021-22 2020-21
a) On Savings Accounts with scheduled banks 4,10,358 4,13,288
b) On Debtors and other receivables (Int on TDS refund) 1,862 2,934
Total 4,12,220 4,16,222

(Amount in %)

SCHEDULE 13 OTHER INCOME

Particulars Current Year Previous Year
2021-22 2020-21
a) Income from Land & Buildings - -
b) Sale of Institute’s Publications - -
) Income from holding events
1. Gross Receipts from annual function/ sports carnival/AIB 1,58,928 84,177
d) Others
1. Income from Executive Education Programs 1,05,56,239 1,95,80,688
2. Income from MGNF Program 1,81,20,543 -
3. CAT Surplus Share 36,70,460 48,77,436
4. Income from Research Project - 2,59,780
5. Misc. receipts/Income (Old balances, Sale of Scrap, RTI fee 96,667 31,676
etc.)
6. Recovery from Staff, Vendors etc. 9,420 43,275
7. Profit on Sale/Disposal of Asset - Owned assets - 2,104
Total 3,26,12,257 2,48,79,136

SCHEDULE 14 PRIOR PERIOD INCOME

(Amount in %)

Particulars Current Year Previous Year

2021-22 2020-21
a) Other Income - 3,43,687
Total - 3,43,687

Indian Institute of Management Visakhapatnam




INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM
Schedules forming part of Income & Expenditure Account as at 31t March 2022

(Amount in %)

SCHEDULE 15- STAFF PAYMENTS & BENEFITS (ESTABLISHMENT EXPENSES)

particulars Current Year Previous Year

2021-22 2020-21
a) Salaries and Wages 9,02,82,285 7,19,30,015
1. Teaching 5,77,23,869 4,26,47,314
2. Non Teaching 3,25,58,416 2,92,82,701
b) Allowances and Bonus 2,89,06,550 2,20,22,274
1. Teaching 2,6190,324 1,94,04,931
2. Non Teaching 27,16,226 26,17,343
¢) Contribution to PF (Teaching) 4,15,530 3,79,080
d) Contribution to Other Fund (NPS) 92,10,745 72,00,586
1. Teaching 75,96,547 55,28,441
2. Non Teaching 16,14,198 16,72,145
e) Staff Welfare Expenses 20,06,949 21,05,548
f) Retirement and Terminal Benefits 1,34,42,222 58,71,075
g) Recruitment & Training 18,72,645 25,43,269
1. Teaching 16,06,440 22,14,856
2. Non Teaching 2,66,205 3,28,413
h) Others - Faculty Development Expenses 31,64,053 16,29,157
Total 14,93,00,979 11,36,81,004

(Amount in %)

SCHEDULE 15 A- EMPLOYEES RETIREMENT AND TERMINAL BENEFITS

Particulars Gratuity AEAE Total
Encashment

Opening Balance as on 01-04-2021 76,60,984 97,48,270 1,74,09,254
Addition : Capitalized value of Contributions °
Received from other Organizations =
Total (a) 76,60,984 97,48,270 1,74,09,254
Less: Actual Payment during the Year (b) 6,06,836 1,92,465 799,301
Balance Available on 31.03.2022 (c) = (a-b) 70,54,148 95,55,805 1,66,09,953
Provision required on 31.03.2022 as per 1,14,52,260 1,85,99,915 3,00,52,175
Actuarial Valuation & internal estimate (d)
Provision to be made in the Current year (d-c) 4398,112 90,44,110 1,34,42,222

Total 43,98,112 90,44,110 1,34,42,222
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Income & Expenditure Account as at 31t March 2022

(Amount in %)

SCHEDULE 16 ACADEMIC EXPENSES

particulars Current Year Previous Year
2021-22 2020-21

a) Expenses on seminars/workshops (International Immersion) - -
b) Payment to visiting faculty (including travel & accomodation) 56,81,049 53,47,685
€) Examination 14,42,438 14,35,973
d) Student Acivities & Welfare Expenses 58,73,977 30,13,570
e) Admission Expenses 24,37,462 -
f) Convocation Expenses 15,71,412 -
g) Publications/Course Materials 1,47,40,845 1,05,36,699
h) Stipend/merit scholarship-Financial Aid 93,40,100 34,25,000
i) Subscription Expenses 1,74,09,784 1,43,77,766
j) Placement Expenses 36,52,713 23,30,030
k) Students Hostel Expenses 4,46,87,174 3,26,54,282
I) Programme Commencement Expenses 718,773 21,624
m) Other Programmes Expenses 3,63,13,875 1,80,72,587
Conference 70,185 15,272
EEP 40,61,261 67,68,345
FPM/PhD 77,47,331 48,64,210
MGNF 52,52,150 -
PGCEP 3,16,361 -
PGPEX 34,10,734 37,59,318
PGPDGM 1,54,55,853 25,78,464
WSP - 86,978

TOTAL 14,38,69,602 9,12,15,216
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Income & Expenditure Account as at 31t March 2022

(Amount in %)

SCHEDULE 17 ADMINISTRATIVE AND GENERAL EXPENSES

Particulars Current Year Previous Year
2021-22 2020-21

A Infrastructure 1,21,72,789 88,38,137
a) Electricity and power 23,52,053 19,97,981
b) Insurance 1,34,407 1,22,230
) Rent, Rates and Taxes (including property tax) 45,54,601 33,53,834
d) Security Charges 51,31,728 33,64,092
B Communication 16,55,421 15,84,462
e) Postage Expenses 1,73,253 1,66,328
f) Telephone, Fax and Internet Charges 14,82,168 14,18,134
C Others 1,16,13,868 72,83,152
g) Printing and Stationery (consumption) 20,10,492 6,99,373
h) Travelling and Conveyance Expenses 10,64,025 6,44,271
i) Auditors Remuneration 3,77,600 3,77,600
j) Professional Charges 6,77,449 5,56,385
k) Advertisement and Publicity 20,21,368 15,71,705
[) Magazines & Journals 2,82,151 1,02,656
m) Institution Functions 8,51,034 8,16,695
n) Meeting Expenses (BOG,BWC,FIAC & other Committees) 25,37,906 10,05,934
0) Office Expenses 6,60,481 10,22,403
p) Membership Expenses (Subscription) 3,31,415 1,09,848
q) Others 799,947 3,76,282
i) Bank Charges 67,649 52,457
ii) Website/Portal Expenses 7,29,798 3,21,325
iii) Professional Tax 2,500 2,500
TOTAL 2,54,42,078 1,77,05,751
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Income & Expenditure Account as at 31t March 2022

SCHEDULE 18 TRANSPORTATION EXPENSES

(Amount in %)

Particulars Current Year Previous Year
2021-22 2020-21
a) Vehicle (Taxi) hiring expenses 26,29,092 18,27,611
Total 26,29,092 18,27,611

SCHEDULE 19 REPAIRS & MAINTENANCE

(Amount in %)

particulars Current Year Previous Year
2021-22 2020-21
a) Buildings & Campus 9,26,109 5,99,495
b) Plant & Machinery 84,376 56,232
) Office Equipment 15,024 60,594
d) Computers 36,82,591 33,81,439
e) AV Equipment 18,13,072 19,90,463
f) Cleaning Material 491,071 2,45,599
g) Electricals & Other Consumables 13,65,654 722,106
Total 83,77,897 70,55,928

(Amountin?)

SCHEDULE 20 FINANCE COSTS

Particulars

Current Year
2021-22

Previous Year
2020-21

a) Bank Charges

Total

(Amount in?)

SCHEDULE 21 OTHER EXPENSES

particulars Current Year Previous Year
2021-22 2020-21
a) Provision for Bad and Doubtful Debts/Advances -
b) Irrecoverable Balances Written- off -
) Innovation Fund Grant to IIMV FIELD 51,00,000
Total 51,00,000 -
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INDIAN INSTITUTE OF MANAGEMENT VISAKHAPATNAM

Schedules forming part of Income & Expenditure Account as at 31t March 2022

(Amount in %)

SCHEDULE 22 PRIOR PERIOD EXPENSES

particulars Current Year Previous Year
2021-22 2020-21
a) Establishment expenses 23,240
b) Academic expenses 5,71912 1,80,521
¢) Administrative expenses 22,228 57,682
d) Repairs, Maintenance & Others 3,839 2,450
Total 6,21,219 2,40,653

SCHEDULE 23 SIGNIFICANT ACCOUNTING POLICIES

-
.

N

w
by

BASIS FOR PREPARATION OF ACCOUNTS

The Financial Statements are prepared under the historical cost convention method and on the
accrual basis of accounting, in accordance with the MoE Guidelines and Accounting Principles for
Central Higher Educational Institutions.

2.1

2.2

3.1

REVENUE RECOGNITION

Fees from students (except Tuition Fees) and Interest on Savings Bank Account, Other Income
(except Income from Management Development Programs) are accounted on cash basis.
Tuition Fees collected separately for each semester is accounted on accrual basis.

Interest on term deposits with banks, deposit with LIC and Income from Management
Development Programs are accounted on accrual basis.

FIXED ASSETS AND DEPRECIATION

Fixed Assets are stated at cost of acquisition including inward freight, duties and taxes and
incidental and direct expenses related to acquisition, installation and commissioning. Capital
work-in-progress comprises the costs incurred on capital assets under construction or that
are not ready for their intended use at the reporting date. Interest received on mobilization
advance given to contractor is credited to capital work in progress.

Land received as government grant, free of cost, was valued at a nominal value as per principles
of Accounting Standard - 12 issued by the ICAI and is set up by credit to the Capital Fund and
included under Fixed Assets.

Loan from Higher Education Funding Agency (HEFA) is serviced by MoE for construction of
permanent campus and capital expenditure out of this loan funds are accounted as assets out
of HEFA Loan Funds other than assets from grants to repay the HEFA Loan and interest.
Books received as gifts are valued at selling prices printed on the books, where prices are not
printed, the value is based on assessment.

Fixed assets are valued at cost, less accumulated depreciation. Depreciation on fixed assets is
provided on straight line method (SLM), at the applicable rates as specified in MoE prescribed
schedule (given below). However, in the case of Building and Electrical Installations & Equipment
at transit campus, the value is amortised in consonance with lease agreement entered into,
with Andhra University.

Tangible Assets:

1 Land 0%
2 | Site Development 0%

@
%o
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3.6
3.7

3.8

3 | Buildings TC* - Consonance with lease
(Refurbishment cost of leasehold building) agreement PC* - 02.00%

4 | Electrical Installation & Equipment on leasehold building

5 | Tube Wells & Water Supply 02.00%

6 | Sewerage & Drainage 02.00%

7 | Machinery & Equipment 05.00%

8 | Scientific & Laboratory Equipment 08.00%

9 | Office Equipment 07.50%

10 | Audio Visual Equipment 07.50%

11 | Computers & Peripherals 20.00%

12 | Furniture, Fixtures & Fittings 07.50%

13 | Vehicles 10.00%

14 | Library Books & Scientific Journals 10.00%

*TC = Transit Campus; PC = Permanent Campus

Intangible Assets (Amortization):

1 E- Journals 40.00%
2 Computer Software 40.00%

Depreciation is provided for the whole year on additions during the year.

Where an asset is fully depreciated, it is carried at a residual value of ¥ 1/- in the Balance Sheet
and is not further depreciated. Thereafter, depreciation is calculated on the additions of each
year separately at the rate of depreciation applicable for that asset head.

Assets, the individual value of each of which is ¥ 2000/- or less (except library books) are
treated as Small Value Assets. 100% depreciation is provided in respect of such assets at
the time of their acquisition. However physical accounting and control are continued by the
holders of such assets.

INTANGIBLE ASSETS:

4.1
4.2

4.3

4.4

E-Journals and Computer Software are grouped under Intangible Assets.

Electronic Journals (E-Journals) are separated from Library Books in view of the limited benefit
that could be derived from the on-line access provided. E-Journals are not in a tangible form,
but capitalized in view of the magnitude of expenditure and the benefits derived from these
assets being perpetual in nature. Depreciation is provided in respect of E-journals at the
prescribed higher rate.

Expenditure on acquisition of software has been separated from computers and peripherals,
as apart from being intangible assets, the rate of obsolescence in respect of these is very high.
Depreciation is provided in respect of software at the prescribed higher rate.

The Software, E-Databases, E-Journals etc. whose life is equal to or less than 1 year, is
apportioned between the accounting periods as per utilisation and are considered as revenue
expenditure and grouped under subscription fee.

STOCK:

Expenditure on purchase of stores is accounted as revenue expenditure, except that the value of
closing stocks as on 31 March 2022 is set up as inventories by reducing the corresponding revenue
expenditure on the basis of information obtained from the departments concerned. They are valued
at cost.

RETIREMENT BENEFITS:

6.1

6.2
6.3

Contributions to retirement benefits i.e. New Pension Scheme (NPS) and Provident Fund are
recognised and charged to Revenue on the basis of actual liahility.

Provision for Gratuity is made on the basis of actuarial valuation and charged to Revenue.
Provision for Leave Encashment is made on the basis of actuarial valuation and charged to
Revenue.

Indian Institute of Management Visakhapatnam




10.

11.

INVESTMENTS:

7.1 Long term investments are carried at their cost or face value, whichever is lower. However any
permanent diminution in their value as on the date of the Balance Sheet is provided for.

7.2 Short Term investments are carried at their cost or market value (if quoted), whichever is
lower.

73 Funds which are not immediately required for expenditure are invested as flexi deposits on
short-term basis with the operating bank i.e. Union Bank of India, leaving a minimum balance
in Savings Bank Account.

7.4 The Gratuity and Leave Encashment amounts are deposited with Life Insurance Corporation
of India (LIC) from FY-2020-21 as investments in Group Gratuity Scheme (GGS) & Group Leave
Encashment Scheme (GLS) and are shown under Schedule-6-Investments-Others. The interest
received at the year-end towards the said schemes is added to the revenue and the amount
payable in the next year will be adjusted against the fund balance.

CORPUS/CAPITAL FUND:

Capital Fund is created to the extent of Fixed Assets capitalized during the year. The Fund is created
mainly out of Grants from Government of India, and other Grants/Donations.

The Corpus Fund is utilized for both Revenue and Capital expenditure based on the guidelines by
the BoG from time to time. The assets created out of the Corpus Fund are merged with the assets of
the Institute by crediting an equal amount to the Capital Fund. Any surplus or deficit from Income &
Expenditure is carried to the Corpus Fund. The balance in the Corpus Fund which is carried forward is
represented by the Fixed Deposits with the bank and the income from investments on accrual basis
is credited to the Fund.

EARMARKED/ENDOWMENT FUNDS:

These funds are earmarked for specific purposes through donations (Endowment Funds). Those with
large halances also have investments in Term Deposits with banks. The income from Endowment
investments on accrual basis is credited to the respective Funds. The expenditure and advances are
debited to the Fund. The assets created out of Endowment Funds where the ownership vests in the
Institution, are merged with the assets of the Institution by crediting an equal amount to the Capital
Fund. The balance in the respective Funds is carried forward and is represented on the assets side by
the balance at Bank, Investments and Accrued interest.

HEFA Loan Repayment Reserve (HLRR) is created out of the surplus, beginning from the Financial Year
2021-22 as Earmarked Fund for repayment of Institute’s share of HEFA Loan after moratorium period.

Faculty Compensation Reserve (FCR) is created out of the surplus, beginning from the Financial Year
2020-21 as Earmarked Fund. The FCR shall be 10% of the balance surplus after transferring to HLRR
based on BoG approved annual accounts; or ¥ 200.00 lakh, whichever is lesser.

GOVERNMENT GRANTS

10.1  Government Grants (MoE) are accounted on realisation basis. However, where a sanction for
release of grant pertaining to the financial year is received before 31t March and the grant
is actually received in the next financial year, the grant is accounted on accrual basis and an
equal amount is shown as recoverable from the Grantor.

10.2 To the extent utilised towards Capital Expenditure (on Accrual Basis), Government Grants are
transferred to the Capital Fund.

10.3 Government Grants for meeting Revenue Expenditure (on Accrual Basis) are treated, to the
extent utilised, as income of the year in which they are realised.

10.4  Unutilised grants (including advance paid out of such grants) are carried forward and exhibited
as a current liability in the Balance Sheet.

FOREIGN CURRENCY TRANSACTIONS

Transactions denominated in foreign currency are accounted at the exchange rate prevailing at the
date of the transaction.

o
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12. PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS

Provisions involving a substantial degree of estimation in measurement are recognized when there
is a present obligation as a result of past events and it is probable that there will be an outflow of
resources. Contingent liabilities are not recognized but are disclosed in the accounts by way of a note.
Contingent assets are neither recognized nor disclosed in the financial statements.

13. INCOME TAX

The income of the Institute is exempt from Income Tax under Section 10(23c) of the Income Tax Act,
1961. No provision for tax is therefore made in the accounts.

SCHEDULE 24: CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

1. CAPITAL COMMITMENTS :

1.1 The Value of contracts remaining to be executed on Capital Account and not provided for (Net
of Advances) amounted to ¥ 22144.68 lakh as on 315 March 2022 (Previous year ¥ 39690.77
lakh as on 31t March 2021).

2. FIXED ASSETS:

2.1 Net Additions in the year to Fixed Assets of ¥ 16213.82 lakh include Assets created out of MoE
Funds (R 9547.27 lakh). The Assets out of MoE Funds have been set up by credit to Capital Fund.

2.2 Landreceived as government grant, free of cost, was valued at a nominal value as per principles
of Accounting Standard-12 issued by the ICAI. The valuation was at the rate of ¥ 1/- per acre or
part thereof (241.5 Acres).

2.3 Government of Andhra Pradesh, Municipal Administration and Urban Development (M)
Development vide G.0.Ms.No. 187 dated 26.10.2020 issued orders for exemption from payment
of charges payable to respective Urban Local Bodies/ Development Authorities in respect of 7
National Level Institutions. Out of the 7, Indian Institute of Management, Visakhapatnam was
also included. Accordingly the charges was waived off by the Visakhapatnam Metropolitan
Region Development Authority (VMRDA) for an amount of ¥ 14,6091,177 towards the
construction of Permanent Campus at Gambheeram.

2.4  The Institute has entered into an MoU with Andhra University to take a part of its campus on
lease for a period of 3 years, with total area measuring about 18360 Sq. ft. w.e.f. 215t September
2015 for its operations. The said lease was extended on 14" December 2017 for a further
period of 5 years up to 20" September 2023. Additions made during the year for Buildings and
Electrical Installation & Equipment are depreciated in consonance with the extended lease
agreement entered into, with Andhra University.

2.5  The Software, E-Databases, E-Journals etc. bought for perpetual use are classified as Intangible
Assets and they are amortized accordingly.

Software, E-Databases, E-Journals etc. whose life is equal to or less than 1 year have been
apportioned between the accounting periods as per utilisation, whereas, renewal agreements
for a period of 1 year or less than 1 year were considered as revenue expenditure and grouped
under subscription fee.

3. EXPENDITURE IN FOREIGN CURRENCY:
Sl. No. Particulars Amountin¥
1 Academic & Library (Subscriptions) 2,66,74,376
4, CURRENT ASSETS, LOANS, ADVANCES AND DEPOSITS

4.1  Current assets, Loans, Advances and Deposits have a value on realisation in the ordinary
course, equal at least to the aggregate amount shown in the Balance Sheet.

4.2  Term Deposits were made as per GOl Guidelines and the Institute’s Investment Policy, in
scheduled commercial banks to the tune of ¥ 9438.13 lakh.

Indian Institute of Management Visakhapatnam




5. EARMARKED/ENDOWMENT INVESTMENTS:

5.1 FCR is created out of surplus from the FY-2020-21 and the same is disclosed under Schedule-2
and Schedule-5.

5.2 HLRRiscreated out of surplus during the FY-2021-22 and the same is disclosed under Schedule-2
and Schedule-5.

6. GOVERNMENT AND UGC GRANTS:

6.1 Grants are received from MoE under three ‘Grants-in-Aid’ heads, viz. GIA-35 (Creation of Capital
Assets), GIA-31 (General) and GIA-36 (Salaries).

6.2  Out of the Capital Grant received, the amount incurred during the year towards Capital
Expenditure is for ¥ 9547.27 lakh and is transferred to Capital Fund.

6.3  Grant received towards General and Salary expenditure of ¥ 3000.00 lakh is considered as
income and shown in Income and Expenditure Account.

6.4  The Institute is funded by MoE grants only, for meeting both capital and revenue expenditure.

7. The details of balances in Savings Bank Accounts, Current Accounts and Fixed Deposit Accounts with
banks are enclosed as Annexure ‘A’ to the Schedule of Current Assets.

8. Current Liabilities, Provisions & Loans including HEFA Loan and its interest of ¥ 7395.33 lakh for
the year ending 31% March 2022, against the sanction of ¥ 44500.00 lakh towards construction of
Permanent Campus, are shown under Schedule 3.

9. Previous year’s figures have been regrouped/ rearranged wherever necessary.

10. Schedule 1to 24 are annexed to and form an integral part of the Balance Sheet at 31 March 2022 and
the Income & Expenditure Account for the year ended on that date.

11. All the employees of the Institute are covered by New Pension Scheme (NPS) and were allotted PRA
numbers by the National Securities Depository Limited (NSDL) - Central Record Keeping Agency (CRA).
During the Year 2021-22, ¥ 92.11 lakh has been contributed by the Institute towards contribution of
employer for NPS fund. In respect of employees who joined on lien basis, the Institute’s Provident
Fund contribution along with employee’s contribution during the lien period has been transferred to
their respective principal offices, where the PF account is maintained.

12. The contribution towards “Innovation Fund” of % 51.00 lakh is given as a Grant to IIMV FOUNDATION
FOR INCUBATION ENTREPRENEURIAL LEARNING AND DEVELOPMENT (IIMV FIELD), a Section-8
company, in the FY-2021-22 to build, maintain and administer a non-lapsable Corpus Fund for financing
entrepreneurship development and promotion activities.

13. The amount outstanding as Caution Deposit, Mess Advance, time barred cheques etc of ¥ 96,547
towards old balances/deposits, prior to the current Financial Year is transferred to revenue account
and accounted as Miscellaneous Income in the FY-2021-22.

14. The Institute has been granted Certificate of Exemption u/s 80G of Income Tax Act,1961 with effect
from the Assessment Year 2019-20.

For Indian Institute of Management Visakhapatnam

Sd/- Sd/- Sd/-
G. Nandita C.Pyvittal Prof. M V Anuradha Prof. M. Chandrasekhar
Superintendent Consultant Dean (Administration) Director

(Finance & Accounts)

Date: 24-6-2022
Place: Visakhapatnam
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DIRECTOR GENERAL OF AUDIT (CENTRAL), HYDERABAD L,
S
sl wee

Dexicated o Tl in Pubic inlsnt

Date: 29 Aug 2022
To,
Director’ [IMY
Subject: SAR on annual accounts of [TM Visakhapatnam for the year 2021-22

SirMadam,
Separate Audit Report on annual accounts of [TM Visakhapatnam for the year 2021-22 1s forwarded herewith for necessary action

at yvour end.
Yours faithfully,

Encls: As above

CHV SAI PRASAD
Director
Copy to:-
1 DircctorCEA
2 FAJIIMY

3 SAOVCEA
4 AANCEA

OkA0)
i
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No.DGA(CVCEA/Unit-1/IIMV/SAR.2021-22/2022-23/ Date: 25/08/2022

. s vave vy, Ruramraas, & a82021-22, F9T 9 U dEn e viedes

LE L L
Separate Audit Report (SAR) on the Accounts of Indian Institute of Management, Visakhapatmam
{IIMV), for the year 2021-22, Annexure to SAR and one copy of the Annual Accounts of the
Institute for the year 2021-22, are forwarded herewith for placing before the Parliament. The dates
of presentation of Separate Audit Report in both the Houses of Parliament may please be intimated.

Receipt of this lenter along with the enclosures may kindly be acknowledged.

wag,
AT Sd/-
FEgyE oaradeT (F
Dirgctor General of Audit(Central)

No.DGA(CVCEA/Unit-1/IIMV/SAR.2021-22/2022-23/ 25/08/2022

Copy to The Director, Indian Institute of Management Visakhapatnam along with one copy of
Audited Annual Accounts for the year 2021-22, (English version) with a request to furnish Hindi
version of the approved Annual Accounts 2021-22 (2 sets), to this Office.

g
Sd/-
Director/Central Expenditure Audit

‘
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Separate Audit Report on the Accounts of Indian Institute of Management,
Visakhapatnam for the year ended 31 March 2022

We have audited the amached Balance Sheet of Indian Institute of Management,
Visakhapatnam (I1IMV), as at 31 March 2022, Income & Expenditure Account and Receipts
& Payments Account for the year ended on that date under Section 19(2) of the Comptroller
& Auditor General’s {Duties, Powers & Conditions of Service) Act, 1971, These financial
statements are the responsibility of the Institute’s management. Our responsibility is to
express an opinion on these financial statemenis based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor
General of India (CAG) on the accounting treatment only with regard to classification,
conformity with the best accounting practices, accounting standards and disclosure norms,
ete. Audit observations on financial transactions with regard to compliance with the Law,
Rules & Regulations (Propriety and Regularity) and efficiency-cum-performance aspects,
etc., if any are reported through Inspection Reports'CAG"s Audit Reports separately.

3 We have conducted our audit in accordance with auditing standards generally
accepted in India. These standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free from material
misstatements. An audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as
evaluating the overall presentation of financial statements. We believe that our audit
provides a reasonable basis for our opinion,

4. Based on our audit, we report that:

i We have obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purpose of our audit;

i The Balance Sheet and Income & Expenditure Account/ Receipts & Payment
Account dealt with by this Report have been drawn in the Format of Financial Statements,
prescribed by Government of India, Ministry of Education, for Central Higher Educational
Institutions.

iii. In our opinion, proper books of accounts and other relevant records have been
maintained by the Institute, in so far as it appears from our examination of such books,

iv.  We further report that:

A Balance Sheet
Al Sources of Funds

Indian Institute of Management Visakhapatnam




A.l.1 Current Liabilities, Provisions & Loans — ¥ 126.96 crore

A.1.1.1 This included amounts of ¥ 15.08' lakh penaining to various funds which were of
Designated Fund in nature, but incormrectly classified as liabilities (under Other Deposits).
This resulted in overstatement of Current Liabilities and understatement of
Designated/Earmarked Funds by ¥15.08 lakh.

B. Grants-in-aid:

Out of total Grants-in-aid of 275.51 crore received during the year from Government of
India (Revenue Grant $30 crore, Capital Grant $45.51 crore), together with opening balance
of 279.24 crore and interest eamed on unutilized grants 22,36 crore, totaling to
T157.11 crore, 1MV utilized 12547 crore (Revenue 30 crore and Capital
¥95.47 crore) leaving a balance of ¥31.64 crore as on 31 March 2022.

C. Management Letter:

Deficiencies that have not been included in the Separate Audit Report have been brought to
the notice of the Director, Indian Institute of Management, Visakhapatmam, through a
Management Letter issued separately for remedial/corrective action.

v, Subject to our observations in the preceding paragraphs, we report that the Balance
Sheet, Income & Expenditure Account and Receipts & Payments Account dealt with by this
Report are in agreement with the books of accounts.

vi. In our opinion and to the best of our information and according to the explanations
given to us, the said financial statements read together with the Accounting Policies and
Notes on Accounts and subject to the significant matters stated above and other matters
mentioned in Annexure to this Audit Report, give a true and fair view in conformity with

accounting principles generally accepted in India:

a. In so far as it relates to the Balance Sheet, of the state of affairs of Indian Institute of
Management, Visakhapatnam (IIMVY), as at 31 March 2022; and

b.  In so far as it relates to Income & Expenditure Account of the Surpfus for the vear
ended on that date,

Sd/-
Director General of Audit (Central)

(i) Alumni Fund (29,38,000) (ii) Convocation Fund (2 3,47,000) and (iii) Student Welfare
Fund (%2,23,000)]
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ANNEXURE

1. Adequacy of Internal Audit System: Internal Audit was entrusted to
M/s Rao and Kumar, a Chartered Accountants firm, which completed the internal
audit for the year 2021-22,

2, Adequacy of Internal Control System: Internal Control System was
adequate.

3 System of Physical verification of fixed assets: Physical verification of
fixed assets was completed for the year 2021-22.

4. System of Physical verification of inventory: Physical verification of
Inventory was completed for the year 2021-22,

5 Regularity in payment of statutory dues: Statutory dues were paid

regularly.

Sd/-
Director/Central Expenditure Audit
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Jitendra S. Karape, IA&AS
Director General of Audit (Central)

DO Lr No.DGA{CYCEA/Unit-1/TIMV/SAR.2021-22/2022-23/ Date:25/08/2022

Dear

Audit of Annual Accounts of Indian Institute of Management (IIMV), for the year 2021-22
was conducted during July 2022. Significant comments on accounts are included in the
Separate Audit Report issued separately to the Govemment of India, Ministry of
Education, New Delhi and a copy marked to you. The observations which are not included
in the Separate Audit Report, meriting the attention of the Management are detailed in

Annexure to enable your office to take necessary corrective action.

I would like to inform that, the issues included in the Part *A" are persistent irregularities
which have been included in the previous years’ Separate Audit Reports but remained
unattended to. Hence, remedial action may be arranged to be taken urgently in these issues,

Further other minor irregularities are in the Part ‘B’ which have been noticed during the
current audit and which require the necessary corrective action to be taken by the
Management.

Yours sincerely,

Prof. M. Chandrasekhar,
Director,

Indian Institute of Management,
Visakhapatnam
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Annexure to Management Letter

PART-A
NIL

PART-B

An amount of ¥ 42,10,08,094 being the closing balance of Corpus Fund was included
under Corpus/Capital Fund, IIMV has created a separate Corpus Fund out of Net
Income generated by the Institute over the years i.e., by transferring 100 percent of the
net income every year, to Corpus Fund, including interest on Corpus Fixed Deposits
and incurring expenses out of the fund with the approval of the Board. The Institute
stated that the bifurcation is for internal control. The creation of Corpus Fund and
transferring all the surplus to the fund instead of to Capital Fund is not in line with the
broad scheme suggested in the Common Format. The Institute needs to review the
method of exhibiting the capital and develop appropriate alternate internal control.

The Institute stated that the bifurcation of Capital and Corpus Fund was only for
internal control. In such case, the investments made from the Corpus Fund had to be
disclosed separately. However, the same was not disclosed distinetly, instead the
investments out of Corpus Fund are clubbed with *Other Investments’ and shown
under the Current Assets. The Institute needs to bifurcate the existing investments and
disclose the investments made out of the Corpus Fund distinctly so as to have effective
control over them and also ensure accountability and transparency.

The following differences between the amounts as per ledger and amounis indicated as
additions to Fixed Assets in the Annual Accounts (Schedule 4D) need to be reconciled

SLNo | Asset Head As per Ledger | As per Schedule 4
1 Audio Visual Equipment 217348 182348
2 | Computers and Equipment 3093297 3128297
Sd/-

Director/Central Expenditure Audit

Indian Institute of Management Visakhapatnam




Responses to Final SAR

Upon audit of the Accounts of the Institute for the year 2021-22, and in the aftermath of the Institute
furnishing replies to the CAG in response to their draft Separate Audit Report (5AR), the CAG
communicated the (final) Separate Audit Report (SAR) to the Ministry of Education, GOI vide their
letter dated 25/8/2022, and a copy thereof was marked to the Institute vide their letter dated
29/8/2022.

The SAR reports as follows:

A Balance Sheet
Al Sources of Funds
Al Current Liabilities, Provisions & Loans - ¥ 126.96 crore

A1 This included amounts of %.15.081 lakh pertaining to various funds which were of
Designated Fund in nature, but incorrectly classified as liabilities (under Other
Deposits). This resulted in  overstatement of Current Liabilities and
understatement of Designated/Earmarked Funds by $15.08 lakh.

[[1] (i) Alumni Fund (%.9,38,000) (ii] Convocation Fund (%.3,47,000) and (iif)
Student Welfare Fund (%.2,23,000)]

Institute's explanation:

The amounts collected towards Alumni Fund, Convecation Fund and Student
Welfare Fund are contribution by the students towards the Institute's continuous
expenditure for the purpose of the cited activities. Hence, these funds are held
only for shorter periods, and get utilized as the students’ progress at the [nstitute
and graduate to become alumni.

However, in the light of the observation from the CAG, the advice of the FIAC
would be requested, as regards treatment of these items in the future,

Further, the CAG conveyed that observations which are not included in the Separate Audit Report,
meriting the attention of the Management are detailed in Annexure to enable the Institute to take
necessary corrective action.

As conveyed by the CAG, minor irregularities are listed in the Part *B' which have been noticed during
the current audit and which require the necessary corrective action is to be taken by the
Management.
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Annexure to Management Letter
PART-A
HIL

PART-B

CAG Observation:

An amount of ¥ 42,10,08,094 being the closing balance of Corpus Fund wasincluded under
Corpus/Capital Fund. IIMY has created a separate Corpus Fund out of Net Income
generated by the Institute over the years f.e., by transferring 100 percent of the net
income every year, to Corpus Fund, including interest on Corpus Fixed Deposits and
incurring expenses out of the fund with the approval of the Board. The Institute stated
that the bifurcation is for internal control. The creation of Corpus Fund and transferring
all the surplus to the fund instead of to Capital Fund is not in line with the broad scheme
suggested in the Common Format. The Institute needs to review the method of exhibiting
the capital and develop appropriate alternate internal control.

Institute's explanation:

The Balance Sheet (duly following the format prescribed by the MoE) depicts only the
total balance of Schedule-1 at the end of the year. As per the Beard approvals, the
Institute has been transferring 100% percent of the net income every year, to
Corpus/ Capital Fund.

In terms of the NIM Act 2017 Section 22{4) and MV Regulations 23{4) dated 11th
February 2021 approved by the Ministry and gazette notified on 26/3/2021, Application
of Funds is in accordance with the approvals of the Board.

In sum, the Corpus/Capital Fund is being maintained in line with the prescribed
guidelines, format and regulations. Disclosure of the same is being given by the Institute
vide Item-8 of Significant Accounting Policies in Schedule-23 of the financial
statements.

Thus, there has not been any change in the aforementioned accounting practice of the
Institute over all the past years, before and after the IIM Act 2017 came into force; and
the same has found acceptance in all the successive CAG audits.

However, in the light of the observation by the CAG, the institute will review the
methed of exhibiting.

CAG Observation:

The Institute stated that the bifurcation of Capital and Corpus Fund was only for internal
control. In such case, the investments made from the Corpus Fund had to be disclosed
separately. However, the same was not disclosed distinctly, instead the investments out
of Corpus Fund are clubbed with ‘Other Investments' and shown under the Current
Agsets. The Institute needs to bifurcate the existing investments and disclose the
investments made out of the Corpus Fund distinctly so as to have effective control aver
them and also ensure accountability and transparency.

Institute's explanation:

The Institute would be guided accordingly and bifurcate the investments and disclose
the investments made out of the Corpus Fund, distinctly.
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CAG Observation:
The following differences between the amounts as per ledger and amounts indicated as
additions to Fixed Assets in the Annual Accounts (Schedule 4D) need to be reconciled

Sl.No Aszet Head As per Ledger As per Schedule 4
1 Audio Visual Equipment 117348 182348
2 Computers and Equipment 3093297 3128297

Institute's explanation:
The Total Assets as per Schedule-4 are matching with the Books of Accounts. The

difference is only a matter of presentation. Depreciation has been colculated and
accounted for, correctly. The observation is noted for compliance in the Year 2022-23.
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